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Agenda - 3
Council s Qf Name of Members of Council Designation
Council
Prof. (Dr.) Harshad A. Patel .
Vice Chancellor, IITE GhalsRR o
Prof. (Dr.) Rameshchandra. G.
Kothari .
' , i t
IIESESELF;;CUIW of Education and Schrg;grEZn d
; Advi
M. S. Universily, Vadodara visor
M - 9714799445
Prof. (Dr.) H. B. Patel,
Professor .
' E t
Schooal of Education, Central S?l:r;?;r
Research New Roles of University of Gujarat.
; Contemporary | M - 9426539353
Council 1
Teachers
Prof. (Dr.) Rajendra B. Patel,
Professor,
Department of Education Eminent
Veer Narmad South Gujarat Scholar
University
M - 9427816117
Dr. Raviraj Rajpura, :
Associate Professor, IITE g?i:g?::
M - 9979409094
Dr. Mahendrabhai Chotaliya
Ex.Professor, Eminent
Department of Education, Sardar Scholar and
Patel University Advisor
M- 9879528129
Art and | Prof. (Dr.) Satish Shukla
Research | Science of | Professor, Education Department, Eminent
. . : Guijarat University Scholar
fted
Council 2 nulrturmg gi M - 9898988895
children
Prof. (Dr.) Suresh Padyvi
Head, Education Department, Eminent
Sardar Patel University Scholar
M- 9727567330
Dr. Sudhirkumar Tandel Eminent
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Associate Professor, IITE
M - 8320188570

Scholar

Dr. J. H. Pancholi Eminent
Ex. Professor Scholar and
H.N.G.U. Advisor
M - 9825620855
gtl;tience anoc: Prof. (Dr.) R.C.Patel ‘
Dean & Professor, Eminent
care of the M.S.University Scholar
Research [weak and of | M- 9427950079
Council 3 | those who are =
: r. T. S. Joshi .
:iﬁ%ﬂ;ﬂ;gg”: Director, GCERT, Gandhinagar ES’;"’;?::
M - 9909971638
challenged
Prof. (Dr.) Bharat Ramanuj
Professor & Head, Department of Eminent
Education, Saurashtra University Scholar
M - 9427894344
Dr. Bhadrayu Vachharajani Eminent
Ex.Director, H.R.D.C, Rajkot Scholar and
M - 9898920333 Advisor
Prof. (Dr.) Dipti Oza
Professor,
Faculty of Education and Eminent
Special Psychology Scholar
problems of | M.S.University
Research | . 0 od M - 9375993261
Council 4 '
adolescence | prof (Dr.) Dharmendra M. Bakrania
and youth Professor & Head, Eminent
Krantiguru Shyamji Krishna Verma SaHolEF
Kachhchh University
M - 9374080988
Dr. Anil Varsat Emiant
Associate Professor, IITE Schokir
M - 9426315705
i Prof. (Dr.) Bharat Joshi
Filioaphy Dean & Head, Eminent
and Department of Education (IASE), Scholar and
Research psychqlogy F’f Guijarat Vidyapith, Ahmedabad Advisor
Council 5 | €ducation in | M - 9825684454
the dhr o Prof. (Dr.) Amrut J Bh d
o rof. (Dr.) Amru arva .
I Professor, Eminent
pedagogy and Scholar

Department of Education,

o
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Gujarat University
M - 9979731575

Prof. (Dr.) Jayant G. Vyas
Professor & Head,

Department of Education, Eminent
contemporary | Maharaja Krishnakumarsinhji Scholar
development | Bhavnagar University

M- 9825411009

Dr. VI!'8| Jadav Eminent

Associate Professor, IITE Scholar

M - 8033229855

Director, Cante of Ressarch, IITe | Member

SCoh, Lel ! Secretary

M - 8428693191
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Centre of Education
Indian Institute of Teacher Education, Gandhinagar
PhD Course Work syllabus and scheme of evaluation

Course work at Centre of Education comprises of 10 credits as stated in I1'TE
Ordinance 2020

5 credit (75 hour) of Research Skills which includes rescarch methodology.
quantitative methods, computer application. tools and techniques for rescarch and
experimentation, instrumentation, communication skills, review of published

rescarch, report writing, seminar presentation
4 credit (60 hour) for subject specific work
25 hour shall be devoted to review of subject/laboratory exercise

25 hour for seminar/teaching in different contemporary and development issucs
in subject/laboratory

10 hour for review of research papers in subject

1 credit (15 hour) for field work, seminar/laboratory work and other academic
activities including conducting classes in center of education

As mentioned in ordinance 15 dealing with PhD that the details of subject
shall be decided by Centre of Education

Centre of Education has come out with following topics under three broad
areas for which rescarch scholars are to attend 60 sessions of 90 minutes
cach.

Research Methodology

e DProspects of Research in Education

e Rescarch Mcthodology Overview of Rescarch Process & Types of Research

e Stating Rescarch Objectives, Operationalization OF Term —Concept And Way ol
Writing Explanation Of Term- Concept And Way OF Writing,  Limitations And
Delimitations Of Term —Concept With Example

« Research Hypothesis: Concept and types of hypothesis and style/format of stating the
hypothesis

e Variables: Concept and its type and way ol writing with Example

o Historical Research: Coneept and Procedural Aspects

e Qualitative Researches in Education: Concept and Paradigms

N
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» Anthropological and Ethnographical Rescarch in Education: Concept and Procedural
Aspect

e Mixed Method Research

o Empirical Research: Concept. Need, and Importance

e Introduction to Philosophy

o Sampling Technigques 1 Focusing Quantitative Rescarch

o Sampling Techniques 11 Focusing on Qualitative Rescarch

e Tools and Techniques in Research: Concept

e Steps for Development ol Likert Scale and Rubrics-Part |

e Tools and Techniques in Research: Concept
Steps tor Development of Likert Scale and Rubries-Part 11

e Tools and Techniques in Research- Coneept, Steps to Development of Rubrics.
Inventory. Schedule . Field Dairy and FGD

o Experimental research desien: Pre, Quasi experimental Design-Part |

o Experimental Research Designs: Pre. Quasi experimental Design Part 11

o Survey Method: Meaning, Types and Steps

e Academic Integrity, Rescarch Ethics

e Basics of Analysis in Qualitative Research

» Concept and Calculation of Regression and it’s Interpretation

*  Do's And Dan'ts of Academic Writing

s Phenomenological Researches in Education-Part [

e Phenomenological Researches in Education=Part [1

» Inter relationship studies: case study, causal comparative study corrclation study

« Concept. Caleulation and Interpretation of Rivariate, Mulli Variate in Research

o Lthics with respect to science and research

o Man Whitney u test and Intensity Index

» Contingency Table and Its Interpretation

« Qualitative Techniques for Data Analysis: Content Analysis- Latent and Manifest level

» Concept of Theme paper and Research Paper or Research Article

e Lanzuage Aspect- Do’s And Don'ts While Writing Thesis: Preliminary Part, Main
Body And Supplementary Part

+ How to Write Conceptual Framework

e Concept and Process of Triangulation

Review of Related literature

e Review of Related Literature -Matrix and Trend Analysis

e Library Orientation and Information literacy in Educational Research
«  Content Analysis in [Educational Rescarch

«  Concepl and Process ol Meta-Analysis

«  APA Style of Referencing with special focus on 7' edition

o Use ol Web as Tool for Educational literature Survey

o Critical Analysis and Document Analysis \/(/
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Review of Related Literature- Latent and Maniflest level

Computer Application

Ixcel -Using Data Analysis Park for descriptive statistics and t (various t tesl
calculations)

Computer Applications -SPSS ( Statistical Package {or the Social Sciences)

Soltware training Talking ol Basics knowledue

DBRMS in Educational Research with special focus on Access

Computer Applications -SPSS ( Statistical Package (or the Social Sciences)
Software traming taking examples

Chi Square through Excel

Caleulation and Interpretation of CoelTicient ol Correlation

(Descriptive Statisties, One way & Two way ANOVA)

Use of Plagiarism soltware like turnitin. urkund and other open source soltware tools
Publication Ethics: Definition, introduction and importance

Data Analysis through Open Souree Software with Special Reference of JASP
Archives Browsing

Educational Data: Nature and Analysis Technique

Use of Web as Tool for Educational literature Survey

Mendeley-Reference Management Tool

Further, the research scholars arce to submit six assignments, which are as follows

Assignmen(s:

-2

(Y]

Decide a topic of research and review litcrature related to that topic during the last
decade. Prepare a literature matrix based on that and write research gaps emerging oul
of it

Review of Literature by reviewing any Two Experimental Research, Two Case
Study. Two Survey Research, Two Historical Rescarch. Two Correlational study
rom shodhganga as instructed.

Develop a conceptual paper on NEP 2020 following the format as :

Times New Roman Font size |2

Margin Left 1.5 inches rest top bottom and right |

Keywords at least 5 and abstract of 300 words

Follow guidelines as per APA 7th edition and to come oul with research trends in
teacher education in the last decade based on review of literature and past stuclies

Develop a research proposal and submit it as per the format specified follow APA v ik
edition for writing research proposal,
Content analysis of last slide of ppt shared in google classroom (Profl Chotaliya/any

Expert)

All the research scholars are required to do presentation either on conceptual part ol his/

her rese
to remain present [or three days for a duration ol 5 hours per day.

arch problem or the entire proposal ol the research topic selected and they have

i
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The credits are full filled by the students as follows:
90 hours sessions [60 sessions each of 90 minutes]

60 hours assignments [6 assignment for cach assignment 10 hour including reviewing

and writing part]

15 hour presentation [3 day for 5 hour per day]
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Centre of Fdueation
Tndian Institute of Teacher Edueation, Gandhinagar
PhD Course Waork Examination

Scheme of Evaluation

iv,

Rescarch Methodology consisting of Quantitative and Qualitative Techniques &
Computer Application and Review ol Literature that have weightage of 60% and
40% respectively.

Continuous Comprehensive Assessment (CCA) shall have 30% weightage in
computation of linal grade for course work, Remaining 70% weightage shall be
given o performance of candidate on Examination taken up on Rescarch
Methodology consisting of Quantitative and Qualitative Techniques and Computer
Application and Review of Literature.

CCA 30 marks will be as follows:
a. Assignment......... |5 marks b. Presentation ........... 15 Marks

This component can be cvaluated by internal/external experts.

Evaluation of 70 Marks will be as under

Test for Quantitative and Qualitative Techniques Rescarch Methodology- 30 Marks
Test for Computer Application -30 Marks

Review ol Literature -40 Marks

NOTE: From aggregate of 100 marks above 70 percent shall be computed.
This component will be evaluated by external experts

Based on the score of 100 Marks [(iii)-+(iv)] award of the grade will be as follaws:

More than 60 Marks A Grade
Between 30 and 60 Marks B Grade
L.ess than 30 Marks C Gradc

Candidates who score Grade A and Grade B shall be deemed to have success(ully
completed course work and those who secure Grade C shall be treated as
unsuccessful in completing coursework.

Scheme of Course Work Examination

The Question Paper for the Examination will consist of 60 Multiple Choice
Question of 1 Mark cach. For every correct answer candidate will get | Mark and
for incorrect response or no response candidate will get zero. There will be no
negative marking.

NOTE: For 40 Marks there will be a long question with the task to be done specified
which the candidate will have to write on a plain paper specifying his/her enrolment
number specified at the top right corner along with the date and time of conduct of

Examination, V./
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ANNEXURFE

Course Title;

*  Research and Publication Ethics (RI'E)-Course for awareness about the publication
cthics and publication misconducts,

Course Level:
» 2 Credit course (30 hrs.)
Eligibility:

*  MPhil,, Ph.D. students and interested [acully members (It will be made available to post

graduate students at later date)
Fees:
* As per University Rules

Faculty:
¢ Interdisciplinary Studies

Qualifications of faculty members of the course:

* Ph.D. in relevant subject areas having more than 10 years’ of teaching experience

About the course

Course Code: CPE- RPE

Overview

« This course has total 6 units focusing on basics of philosophy of science and cthics,
research integrity, publication ethics, Hands-on-sessions are designed to identify research
misconduct and predatory publications. Indexing and cilation databases, open access
publications, rescarch metrics (citations, h-index, Impact Factor, etc.) and plagiarism
1o00ls will be introduced in this course.

Pedagogy:

» Class room teaching, guest lectures, group discussions, and practical sessions.
Evaluation

e Continuous assessment will be done through tutarials, assignments, quizzes, and group

discussions. Weightage will be given for active participation. Final written examination
will be conducted at the end of the course.
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Course structure

* The course comprises of six modules listed in table below, Each module has 4-5 units.

Modules | Unit title’ Teuching ]
s L EFATAT aAA) ST B et ‘hours
Theory [ ]
RPE 01 | Philosophy and [ithics |4 ]
RPE 02 | Scientific Conduct 4 |
RPLE 03 Publication Ethics 7

Practice |
RPE 04 | Open Access Publishing 4 5
RPE 05 | Publication Misconduct 4

RPE 06 | Databases and Research Metrics 7

Total 30

Svllabus in detail

THEORY

= RPE 01: PHILOSOPHY AND ETHICS (3 hrs.)

1. Introduction to philosophy: definition, nature and scope, concept, branches
2. Ethics: definition, moral philosophy, nature of moral judgements and reactions

= RPE 02: SCIENTIFICCONDUCT (Shrs.)

Ethics with respect to science and research

Intellectual honesty and research integrity

Scientific misconducts: Falsification, Fabrication, and Plagiarism (FFP)
Redundant publications: duplicate and overlapping publications, salami slicing
Selective reporting and misrepresentation of data

[ S U N

e RPE 03: PUBLICATION ETHICS (7 hrs.)

Publication ethics: definition, introduction and importance
Best practices / standards setting initiatives and guidelines: COPE, WAME, etc.
Conflicts of interest
Publication misconduct: definition, concept, problems that lead to unethical behavior
and vice versa, types

5. Violation of publication ethics, authorship and contributorship

6. Identification of publication misconduct, complaints and appeals

7. Predatory publishers and journals
PRACTICE

e RPE04: OPEN ACCESS PUBLISHING(4 hrs.) \/-/
Y\
' 4

Caa o

Scanned with CamScanner

16



I. Open access publications and initiatives
2. SHERPA/RoMEO online resource to check publisher copyright & sclf-archiving
policies ,

3. Software tool to identify predatory publications developed by SPPU

4. Journal finder / journal suggestion tools viz. JANE, Elsevier Journal Finder, Springer
Journal Suggester, ete.

* RPE 05: PUBLICATION MISCONDUCT (4hrs.)
A. Group Discussions (2 hrs.)
1. Subject specific ethical issues, FFP, authorship
2. Conflicts of interest
E

Complaints and appeals: examples and fraud from India and abroad

B. Software tools (2 hrs.)

Use of plagiarism software like Turnitin, Urkund and other open source software tools

* RPE 06: DATABASES AND RESEARCH METRICS (7hrs.)

A. Databases (4 hrs.)
1. Indexing databases
2. Citation databases: Web of Science, Scopus, etc.

B. Research Metrics (3 hrs.)
1. Impact Factor of journal as per Journal Citation Report, SNIP, SIR, IPP. Cite

Score
2. Metrics: h-index, g index, 110 index, altmetrics
References

Bird, A. (2006). Philosophy of Science. Routledge.

Maclntyre, Alasdair (1967) 4 Short History of Ethics. London,

P. Chaddah, (2018) Ethics in Competitive Rescarch: Do not gel scooped; do not get plagiarized, ISBN:978-
9387480865

National Academy of Sciences, National Academy of Engineering and Institute of Medicine. (2009). On Being
a Scientist: A Guide ta Responsible Conduct in Research. Third Edition. National Academies Press.

Resnik, D. B. (2011). What is ethics in rescarch & why is it important, National Institute of Environmental
Health Sciences, 1-10, Retrieved from ll_llps:/.’www.niehs.nih.umn'rusearch,’rcsour'ces/biccthicsfwhatis.-"indcw{,c_;‘m
Beall, J.(2012). Predutory publishers are corrupting open access, Nature, 489(7415), 179-179.
hups://doi.org/10.1038/489179a

Indian National Science Academy (INSA), Ethics in Science Education, Research and Governance(2019),

ISBN:978-81-939482-1-7. hup://www, insaindia.res.in/pd(/Ethics_Book.pdf
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Part il

Regulations 2021

These regulations are approved in the Academic Council dated 01/05/2021 and Ex-
ecutive Council dated 05/05/2021 and notified to come into force from today i.e.
05/05/2021.

Place: Gandhinagar Prof. (Dr.) Himanshu Patel
Date: 05/05/2021 Registrar
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2 SCHEDULE OF POWERS (SOP)

In exercise of the power vested under Section 34 of the Indian Institute of Teacher
Education Act 2010 (Gujarat Act No. 08 of 2010), the Executive Council hereby ap-

proves the following regulations.

Reg 1 Short title and Commencement

[1] These Regulations may be called "Indian Institute of Teacher Education Reg-

ulations 2021".
[2] These regulations shall come into force from the date of notification.

[3] After notification of these regulations, all previous regulations of the same

subject are repealed.

[4] The subjects which are not covered in these regulations or in the case of in-
terpretation in any regulation then the decision of the Vice-Chancellor shall
be final and binding to all. The Vice-Chancellor has the power to relax any

conditions laid down in these regulations.

Reg2  Schedule of Powers (SOP)

The Schedule of Powers (SOP) is intended to bring in uniformity in the delegation
of financial and administrative powers across the Indian Institute of Teacher Ed-
ucation (IITE) system. The Vice-Chancellor could however add further to this del-
egation after approval with the Executive Council keeping in view the immediate

requirements.

[1] The delegation of powers specified are made with due regard to the need
for decentralization and for effective decision making commensurate with re-

sponsibilities at all levels.

[2] The exercise of powers delegated is subject to the availability of financial

propriety in the budget head.
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2 SCHEDULE OF POWERS (SOP)

[3] Unless otherwise specified in the schedule of powers, all sanctions of a fi-
nancial nature should be accorded only with the prior concurrence of the

Vice-Chancellor as the case may be.

[4] No official isempowered to suspend the exercise of or to withdraw the powers
of officials subordinate to him in respect of powers delegated in this schedule
and the powers cannot be exercised by any other official for or on their be-
half. The Vice-Chancellor can exercise powers of any of the officers to whom

powers have been delegated as above.

[5] All officers must adhere to the rules of financial discipline and expenditure

and availability of budget head.

[6] Errors or Omissions which may be found in this SOP may please be brought
to the notice of the Vice-Chancellor. Suggestions which will further improve
the method of presentation or facilitate expeditious and efficient disposal
of work are welcome. Such suggestions will be brought to the notice of the

Executive Council.
[7] Delegation of Powers

(@) F1 Group means officer among Deputy Registrar/Estate Officer/ Controller
of Examination/ University Development Officer/ Director of Physical Education/
Branch Head/ Rector / Deputy Director / Assistant Registrar.

(b) F2 Group means officer among Director of Center/ Chief Accounts Officer.

(c) The Administrative approval of the Vice - Chancellor on submission note with
the need of item / matter and justification is always required for the expenses more
than Rs. 7500. The administrative approval of the Registrar as above is required for
the expenses up to Rs. 7500 for administrative branches. The Registrar is empow-
ered to sanction the day to day as well as miscellaneous expenses of billamount up
to the amount of Rs. 7500. This total day to day as well as miscellaneous expenses

shall be put in the knowledge of the Vice-Chancellor at the end of the month by
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2 SCHEDULE OF POWERS (SOP)

CAO.

(d) GEM must be given priority.

(e) Expense of same item in Jan - Jun or Jul - Dec can not be divided in parts.

Sr. Sanction Authority
Nature of Expense )
No. with Remarks
Expenses up to Rs. 1000 without F1 Group
1
quotations. Maximum once in a week
Expenses up to Rs. 5000 without F2 Group
2
quotations. Maximum once in a week
Expenses up to Rs. 7500 without .
3 ) Registrar
quotations.
Expenses up to Rs. 100000 without .
4 ) Vice - Chancellor
quotations.
Expenses up to Rs. 10000 with three Group F1
5
quotations from the open market. Maximum once in a fortnight
6 Expenses up to Rs. 20000 with three Group F2
quotations from the open market. Maximum once in a fortnight
Expenses up to Rs. 25000 with three )
7 ) Registrar
quotations from the open market.
Expenses up to Rs. 250000 with
8 three quotations from the open Vice - Chancellor
market.
Vice - Chancellor
GEM / E-tender / Invitation of
9 Expenses up to Rs. 2500000 tender by Newspaper as per

the direction of the

Vice-Chancellor
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2 SCHEDULE OF POWERS (SOP)

Sr. Sanction Authority
Nature of Expense )
No. with Remarks
Legal charges up to Rs. 100000 )
10 ) Vice - Chancellor
in each case.
Audit charges up to Rs. 100000 )
1 ) Vice - Chancellor
In each case
Regular Bills of Electricity / Gas
/Mobile/ Govt. Tax /
12 Subscription of Newspapers / Registrar
Telephone Bills each up to Rs.
10000
Books procurement without o ]
13 ) Principal / Director
quotation up to Rs. 10000
Direct expense for repairing or
maintenance or service from _
14 ) Vice - Chancellor
OEM or vendor of the item up
to Rs. 100000
Confidential work of exam / )
. _ Vice - Chancellor
test (Examiners honorarium .
o A bank account of the Vice -
15 and travel allowances, Printing
) Chancellor for the purpose
of question papers,
) shall be used for the payment
Assessment, Result processing)
Power to create
seasonal/casual posts of
teaching or non teaching or
16 technical or Director for Vice - Chancellor

seasonal/emergent work and
to fill for maximum up to

eleven months
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3 ENTITLEMENT OF THE VICE - CHANCELLOR

Sr. Sanction Authority
Nature of Expense )
No. with Remarks

Participation of students and
faculties in State Government / .
17 ) Vice - Chancellor
Central Government organized or

International Event up to Rs. 500000

Disaster management which is
having risk of life of student / staff _
18 ) ) Vice - Chancellor
of university up to Rs. 1000000

without inviting tender

An organization of event which is
having significant dignitaries, the
Vice Chancellor is empowered to
19 make expenses up to Rs. 2500000 Vice - Chancellor
without inviting any tender and then
it shall be put in the knowledge of

Finance Committee.

In any extra ordinary circumstances
which shall be note down in the
approval note, the Vice Chancellor is
20 empowered to make expenses up to Vice - Chancellor
any amount and then it shall be put
in the knowledge of Finance

Committee.

Reg3  Entitlement of the Vice - Chancellor

[1] This regulation is as per the provision by section 13(3) of the Act.
[2] The Vice - Chancellor shall be entitled to use a furnished residence, rent free,
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4 THE DEAN

[3]

[4]

[5]

[6]

[7]

throughout his term of office and no charge shall fall on the Vice - Chancellor

in respect of the maintenance of such residence.

The Vice-Chancellor shall be paid a salary as may be notified by the University
Grant Commission / Government of India and Government of Gujarat from
time to time. If the Vice-Chancellor pays the rent of allotted residence, he

would be entitled for HRA.

The Vice - Chancellor shall be entitled to the facility of a free official car. He
/She shall also be entitled to mobile phone and free telephone (with STD
and 1SO) service at his/her residence. He /She shall be entitled for the good

quality broad band internet connection at his /her residence.

The Vice - Chancellor shall be entitled for one cook, helper, housekeeping and

security at his/her residence.

The Vice - Chancellor shall be entitled for making of work-station at home
which includes all the items which he deemed fit upto the limit of his five

salary.

The Vice - Chancellor shall be entitled to get the expenses of legal aids if it

related to the university matter even after the service term.

Reg 4 The Dean

[1]

[2]

He/She will assume the office of Vice - Chancellor during the leave or absence

or permanent vacancy as per section 13(2) of the Act.

The Dean shall assist the Vice - Chancellor and the respective Directors in
managing the academic and other affairs of the University, colleges, centers
etc. of the University and shall exercise powers and perform functions as

entrusted to them by the Vice - Chancellor.
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4 THE DEAN

[3] Subject to the provisions of the University Act, the Dean shall function under

the overall control of the Vice - Chancellor and assist the Vice - Chancellor in

maintaining academic standards and coordinating the teaching and research

in the Faculty.

[4] The Dean shall-

[a]
[b]

[c]

[d]

preside over the meetings of the Faculty;

have the right to be present and participate in the deliberations of any

meeting of Faculty Committee or any Board of Studies under the Faculty;

present the candidates of the concerned Faculty for the conferment of

Degrees in the Convocation;

be responsible for planning and development of the courses and re-

search activities of the Faculty;

[5] The Dean shall have the following powers to:

[a]

[b]

[c]

[d]

[e]

recommend to the Academic Council, in consultation with the Faculty, the
constitution, structure and academic and administrative responsibilities

of the ‘Centres’;

recommend to the Registrar, deputation of teachers to approved confer-

ences, seminars, workshop, etc;

recommend to the Registrar, the Research proposals submitted by the
teachers of the concerned Faculty to external funding agencies like UGC,
CSIR, etc;

plan and organize seminars, refresher courses and workshops pertaining

to the subjects under the Faculty;

permit Research Scholars to attend summer schools, symposia, confer-
ences, without any financial commitment on the part of the University

and to treat their absence as an active period of research.
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6 QUALIFICATION, PAY AND FACILITY OF THE CHIEF ACCOUNTS OFFICER

[6] Dean shall exercise such other powers and perform such other academic and

the administrative duties as may be suggested by the Vice - Chancellor.

[7] A casual vacancy in the office of the Dean occurring for any reason may be
filled by the Vice - Chancellor.

Reg5  Qualification, Pay, Entitlement and Emoluments of the Registrar

[1] This regulation is as per the provision by section 32(xiv) of the Act.

[2] The qualification and pay of the Registrar shall be as per prevailing norms of
UGC / State Government.

[3] The Registrar shall be entitled for provident fund as per the prevailing norms

and in continuation of last service.

[4] The Registrar shall be entitled to use a furnished residence if available, rent
free, throughout his term of office and no charge shall fall on the Registrar in

respect of the maintenance of such residence.

[5] The Registrar shall be entitled to the facility of a free official car. He shall also
be entitled to laptop, mobile phone and free telephone service at his/her
residence. He/ She shall be entitled for the good quality broad band internet

connection and Printer at his / her residence.

[6] The Registrar shall be entitled to get the expenses of legal aids if it related to

the university matter even after the service term.

Reg6  Qualification, Pay and Facility of the Chief Accounts Officer

[1] This regulation is as per the provision by section 32(xiv) of the Act.

[2] The qualification and pay of the CAO shall be as per prevailing norms of UGC

| State Government.
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8 CONSTITUTION OF COMMITTEES

[3] He/She will be entitled to reimburse the amount paid for monthly bill of mo-
bile number with unlimited talk time and sufficient data pack as per the ap-

proval of the Vice-Chancellor.

Reg7  Facility for Academic and Administration Personnel

[1] This regulation shall be applicable to Directors of Centre, Deputy Directors,

Head of Departments in COE, Head of IQAC, Branch Heads.

[2] The Director of Centre will be entitled to get the laptop/ Desktop PC and

printer at office.

[3] The Director of Centre will be entitled to have necessary software with prior

approval of the Vice-Chancellor.

[4] He/She will be entitled to reimburse the amount paid for monthly bill of mo-
bile number with unlimited talk time and sufficient data pack up to the Rs.

300 per month. They can submit for the reimbursement quarterly.
[5] He/She will be entitled to get the external hard drive for data storage.

[6] If any person is having more than one designation then he/she will be eligible

for maximum one of above facilities.

Reg8  Constitution of Committees

This regulation is as per the provision by section 34(1) of the Act.
The following shall be committees of the University, constituted to fulfillment of
university objectives, functions and powers as per the section 5, 6 of the Act and

as per the guidelines of UGC/GOI/GOG and others statutory bodies.

[1] University Planning and Development Committee;
[2] Internal Quality Assurance Cell;

Page 134

31



9 UNIVERSITY PLANNING AND DEVELOPMENT COMMITTEE

[3] Sports Committee;
[4] Student Support, Cultural and Welfare Committee;
[5] University Library Committee;
[6] Building and Works Committee;
[7] Purchase Committee;
[8] Curbing the Menace of Ragging in Higher Educational Institutions;
[9] Equal Oppertunity Cell;
[10] Women Development Cell;
[11] Internal Complaint Committee;
[12] Digital Innovation Committee;
[13] Hostel Committee;

[14] Grivence Redressel Cell;

Reg9  University Planning and Development Committee

[1] The University Planning and Development Committee shall consists of follow-
ing members:
[a] The Vice Chancellor as Chairperson;
[b] Registrar;

[c] Two Directors among the university centres nominated by the Vice Chan-

cellor by rotation for the term of three years;

[d] Any two Heads of other institutions nominated by the Vice - Chancellor

for the term of three years;
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10 INTERNAL QUALITY ASSURANCE CELL (IQAC)

[e] Chief Account Officer;
[f] Assistant Registrar looking after Estate;

[g] University Development Officer as member secretary;
[2] Power and functions of University Planning and Development Committee.

[a] To monitor and suggest the academic growth;
[b] To suggest Strategic development plan as per National Education Policy;

[c] To suggest the land Use plan, land development plan, infrastructure de-

velopment;

[d] To formulate short-term and long-term policies in conformity with the

guidelines issued from time to time by statutory bodies like UGC, NCTE;

[3] The committee shall meet at least twice in a year and may meet as often as

required, if necessary.

[4] The meeting of the committee will be convened by the Registrar in consulta-

tion with the Chairperson of the Board.

[5] The Seven days’ notice shall ordinarily be required to be given for the meet-

ings.

[6] Half of the members of the total members shall constitute the quorum for
the meeting. A meeting adjourned for want of a quorum may be held after
half an hour of the scheduled meeting. No quorum shall be necessary for the

adjourned meeting.

Reg 10 Internal Quality Assurance Cell (IQAC)

[1] The University shall constitute an Internal Quality Assurance Cell (IQAC) to-
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10 INTERNAL QUALITY ASSURANCE CELL (IQAC)

[a] develop a quality system for conscious, consistent and catalytic pro-
grammed action to improve the academic and administrative perfor-

mance of University, and

[b] promote measures forinstitutional functioning towards quality enhance-
ment through internalization of quality culture and institutionalization

of best practices.

[2] The Vice - Chancellor shall be the Chairperson of IQAC, and he will be assisted
by a Head IQAC.

[3] The Head of IQAC shall be appointed by the Vice - Chancellor from among the
senior Professors of the University.
(@) He/She will be entitled to get the laptop and printer.

(b) He/She will be entitled to have necessary software with prior approval

of the Vice-Chancellor.
(c) He/She will be entitled to reimburse the amount paid for monthly bill of

mobile number with unlimited talk time and sufficient data pack.

[4] The term of appointment of the Head of IQAC shall be for a period of two

years.
[5] Composition of the IQAC. The members of IQAC will be as follows:-

[a] The Vice-Chancellor (Chairperson)

[b] Two teachers of the University Centres.

[c] One administrative official of the University
[d] One external expert.

[e] Head, (IQAC) will act as a member secretary.
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10 INTERNAL QUALITY ASSURANCE CELL (IQAC)

[6] The members at sub-clauses 5b - 5d of clause above shall be nominated by
the Vice-Chancellor in consultation with the Academic Council. The term of

the nominated members shall be for a period of two years.

[7] Ateacher will cease to be a member on superannuation unless otherwise per-
mitted by the Vice - Chancellor. Any person appointed in a vacancy occurring
before the expiry of the original term of two years, subject to other provi-
sions, shall be a member of IQAC only for the residuary period for which the

person whose place he has filled would have been a member.

[8] The IQAC shall meet at every quarter in the year. The quorum for the meeting

shall be two-third of the total members.

[9] The agenda, minutes and Action Taken Reports will to be documented with
official signatures and maintained electronically in a retrievable format by

the Head IQAC.
[10] Functions of IQAC.
[a] Develop and apply quality benchmarks / parameters for the various aca-

demic and administrative activities of the University;

[b] Facilitate the creation of a learner-centric environment conducive for
quality education and faculty maturation to adopt the required knowl-

edge and technology for participatory teaching and learning process;

[c] Arrange for feedback responses from students, parents and other stake-

holders on quality-related institutional processes;

[d] Disseminate information on the various quality parameters of higher ed-

ucation;

[e] Organize inter and intra institutional workshops, seminars on quality re-

lated themes and promotion of quality circles;
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11 SPORTS COMMITTEE

[f] Document the various programs/activities of the University, leading to

quality improvement;

[g] Act as a nodal agency of the University for coordinating quality-related

activities, including adoption and dissemination of good practices;

[h] Develop and maintain Institutional database through Management In-
formation System for the purpose of maintaining /enhancing the insti-

tutional quality;
[i] Develop Quality Culture in the University;

[j1 Prepare the Annual Quality Assurance Report (AQAR) of the University
based on the quality parameters / assessment criteria developed by the

relevant quality assurance body (like NAAC) in the prescribed format;

[k] Bi-annual development of Quality Radars (QRs) and Ranking of Integral
Units of the University based on the AQAR,;

[l] Submit AQAR for approval and necessary quality enhancement measure

to Academic Council and Executive Council;

[m] Submit AQAR to NAAC / UGC / other accreditation body with followup

reports;

[n] Upload AQAR and other quality reports on exclusive window of university

website;

Reg11  Sports Committee

[1] It shall consist of

[a] The Vice - Chancellor shall be Chairperson.
[b] Two teachers from affiliated colleges to be nominated by Vice Chancellor.

[c] One member from the Academic Council to be nominated by the Vice

Chancellor.
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11 SPORTS COMMITTEE

[d] Two experts of sports to be nominated by the Vice Chancellor.

[e] Two students who has played inter university or national level to be nom-
inated by the Vice Chancellor for one year. Preferably one shall be male

student and other shall be female student.

[f] The Director of Physical Education as member secretary.
[2] The objectives shall be as follows :

[a] To promote, organize and control the sports, games, etc. in the University
area;

[b] To inculcate and enhance the spirit of true sportsmanship;

[c] To undertake and conduct University and Inter-University and such other

types of sports tournaments and competition.

[3] The term of office of the nominated members shall be three years. They will,

however, be eligible for re-nomination one more time.

[4] The committee shall meet at least once in a year and may meet as often as

required, if necessary.

[5] The meeting will be convened by the member secretary in consultation with

the Chairperson.

[6] Half of the members of the total members shall constitute the quorum for the

meeting.
[7] The powers and functions shall be as follows:

[a] Toframe rules forthe controland conduct of various sports, games, tour-

naments and similar activities;

[b] To prepare the Annual Budget.
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12 STUDENT SUPPORT, CULTURAL AND WELFARE COMMITTEE

[c] To make arrangements for the purchase of materials and other neces-
sary equipment, to secure grounds and other appendages in order to
ensure the proper discharge of its functions and for the fulfilment of its

objectives.

[d] To organize coaching camps with a view to raise the standards of sports

in general and increase the capacities of sportsmen in particular.

[e] To decide in which games, sports and tournaments the University should

participate in the Inter University tournaments / competitions.

[f] To select players for the various teams for participation in Inter Univer-

sity Tournament / competition.
[g] To incur expenditure within the framework of the sanctioned budget.

[h] To institute and receive Prizes and Trophies and to receive donations for

the purpose.

[i] The University shall collect such amount, which will be decided by the
Executive Council, from time to time, per year per student borne on the
rolls of the University as on the 1st day of August of the year concerned

for the purpose of organization of sports.

[j] To nominate team Managers, Selection Committees and Coaches for the

teams which are participating in the Inter-University tournaments.

Reg 12 Student Support, Cultural and Welfare Committee

[1] It shall consist of:

[a] The Vice Chancellor as Chairperson;

[b] The Head of Student Support, Cultural and Welfare Branch. He/She shall
be nominated by the Vice Chancellor among the teachers of Centre of

Education; He/She shall be member secretary of the committee;
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[c] Threeteachersfrom affiliated colleges and University Centres to be nom-

inated by Vice Chancellor;

[d] One member from Academic Council to be nominated by the Vice Chan-

cellor;

[e] Two experts/teachers from Music or Fine Arts Colleges of the State to be

nominated by the Vice Chancellor;

[f] Two students having best performance in youth festival / cultural ac-
tivities in previous year to be nominated by the Vice Chancellor for one
year;

[g] One student from NCC / NSS to be nominated by the Vice Chancellor for

one year;
[h] Associate NCC Officer (ANO) of the University - NCC;

[i] Programme Coordinator of the University - NSS;
[2] Thetenure of the nominated members shall be of three years except students.

[3] The committee shall meet at least twice every year and at such other times

when convened by the Vice Chancellor.

[4] The meeting will be convened by the member secretary in consultation with

the Chairperson.
[5] Half of the members shall form a quorum for a meeting.
[6] The following shall be the functions:

[a] To organize the student support activities by NCC / NSS volunteers;

[b] To educate the students about their obligations towards society;

[c] To promote national integration and solidarity among students;

[d] to channelize the resources and energy of students for social reconstruc-

tion and social outreach activities;
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[e] To organize the recreational activities such as mountaineering, hobby,
workshop, hiking, cycling etc. for the encouragement of spirit of adven-

ture;

[f] To organize the cultural and literary activities of the University of the

various level;
[g] To organize youth festival competitions, of the various level;

[h] To take up any other project to promote student support, cultural, youth
festival and literary activities, amongst the students of the University in

general and to make rules for the same;

[i] The committee may issue guidelines from time to time in connection with

the organization of its activities;

[j] The committee may decide to levy entrance fees and such other fees
or sponsorship as may be deemed proper by it, from time to time for

carrying out its activities to cover the total expenses of the programme;

Reg 13 Student Career Progression and Alumni Network

[1] There shall be an alumni association titled as "TOSHA”. It shall be registered

under the Societies registration act 21 of 1860.

[2] The registration deed with necessary details shall be passed through Aca-

demic Council and Executive Council before registration.

[3] The alumni-relations wing (executive body) shall be as follows to look after
the administration of TOSHA.
[a] President;
[b] Vice President (Two);
[c] Honorary Secretary;

[d] Honorary Treasurer;
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[4]

[5]

[6]

[7]

[8]

[9]

[10]

[11]

[12]

[e] Members (Two);

Initially, the posts shall be nominated by the Vice Chancellor for the tenure

of three years.

There shall be mechanism to monitor Student Career Progression at every

stage, in the age of ‘student centric learning’.

There shall be mechanism to collect data when the student leaves college/
university which could become base data for tracing future career progression

of students.

There shall be an alumni network that can nurture the long-term relationship

between the universities, their affiliated colleges, and their students.

The expected visible involvement of the alumni is by contributing their time
to participate in activities of the university, mentoring students, leveraging
their contacts to support university administration, faculty and students in

their various endeavours, etc.

The another major visible activity of the alumni is by providing or collecting
donations to the university. The donation is invariably contributed to support

activities that the alumni are passionate to support.

Another visible activity is in assisting with student placements and intern-

ships

Alumni participation may be assured in various academic and non-academic

advisory bodies of a university.

Alumni chapters/clusters may be formed at a regional level and these chap-
ters may organize annual events for alumni in their catchment areas. Care
should be taken so that the chapters/clusters undertake fundraising only to

the extent required for the alumni events (for example, up to 20 % surplus
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fund may be retained by the chapters and the rest given to the university for

its alumni-activities fund).

[13] The alumni who reach positions of eminence or are otherwise role models
to the students are generally recognized by the university by bestowing them
with distinguished alumnus/alumna and they can be invited in the important

university programs as alumni or chief guest etc.

[14] Thewingistypically responsible forall alumni engagement initiatives, fundrais-

ing and often, for deployment of the funds raised through donations.

[15] The alumni-relations wing is also responsible for providing stewardship to

the donors so that they are well-versed with the utilisation of their funds.

[16] The alumni-relations wing shall collect the information regarding the career
progress of the alumni. It is important to keep confidential the personal in-

formation of alumni.
[17] There shall be General Body of the TOSHA.

[18] The General Body of the Association shall hold an Annual General Body Meet-
ing at least once a year and not more than 18 months shall elapse between

two successive Annual General Body Meetings.
[19] The General Body may appoint the members of alumni - relations wing.
[20] Objectives of TOSHA:

[a] To promote, encourage and initiate the activities including educational,
cultural and other extra-curricular activities for the betterment of the
Indian Institute of Teacher Education (IITE) without any discrimination

of caste, creed or religion whatsoever.

[b] To undertake activities of nation building including those of charitable

nature.
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[c] To generate corpus and utilize it for the fulfillment of associations in-

tended goals.

[d] To exchange professional knowledge, organize technical conferences,
seminars, workshops training courses and publish journals and other

materials for promoting its objectives.
[e] To undertake all required lawful activities as are conducive to the attain-
ment of above objectives.

[21] Life Membership of TOSHA:

[a] All Under Graduate, Post Graduate and Ph.D. graduates of the University.

[b] All members of teaching staff, as defined in IITE ordinance, with more

than 1 year standing at IITE.
[c] The Vice Chancellor, IITE.
[d] The Registrar, IITE.

[e] Annual Membership Fee - Rs.200/- and life Membership fee - Rs.2000/-.

Reg 14  University Library Committee

[1] There shall be a University Library Committee. It shall consist of

[a] the Vice Chancellor;
[b] the Directors of Centres;

[c] two members from the Academic Council, to be nominated by the Vice -

Chancellor for the three years.

[d] One member shall be nominated by the Vice Chancellor from INFLIBNET

| Central Government Libraries for the three years.

[e] One member shall be nominated by the Vice Chancellor from Libraries

organizations for the three years.
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[f] University Librarian shall be member-secretary.

[2] The Committee shall meet at-least once in every term and at such other times
as the meeting thereof is convened by the Chairman. Half of the members of

the Committee shall form a quorum for a meeting of the Committee.
[3] Functions:

[a] The committee shall make recommendations to the Academic Council;

[i] regarding the budget preparation and utilisation of Library;
[ii] regarding the facilities for the readers at Library;

[iii] regarding the procurement of books, periodicals, journals, subscrip-

tion of digital books, journals and periodicals;

[ivl regarding other matters connected with Library;

[b] The committee shall report to the Academic Council, for information, the
purchase of books and disposal of such books as in the opinion of the
Committee, are either worthless, unserviceable or otherwise useless. For
the purpose of the regulation, books shall include manuscripts and pe-

riodicals;

[c] The Committee shall have the power to make rules governing the use of

the Library from time to time and to amend them.

[d] The Committee shall have the power to write off books lost during any

year, of the value not exceeding Rs.10,000/- after holding necessary in-

quiry.

Reg15  Building and Works Committee

[1] There shall be a University Building and Works Committee consisting of:

[a] The Vice Chancellor;
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[b] The City Engineer, GMC, Gandhinagar;

[c] The Executive Engineer (R & B Circle, Gandhinagar) or his nominee not

below the rank of SE;

[d] Two expert members appointed by the Vice - Chancellor for a period of

three years;
[e] University Development Officer;

[f] University Engineer or Structural Engineer to be nominated by the Vice

Chancellor for a period of three years;
[g] AR - Estate;

[h] Registrar as a member secretary;

[2] The Committee shall meet twice every year and at such other times as a meet-

ing thereof is convened by the Vice Chancellor.
[3] Half of the members shall form a quorum for a meeting of the Committee.
[4] The Committee shall recommend to the Executive Council in the matter of:

[a] Construction of building, their plans and estimates, etc;
[b] Acceptance of tenders after scrutiny of Estate Work;
[c] Repairs, alterations or additions to the existing building;

[d] All other matters like security, housekeeping, maintenance etc. relating

to the University Estate.

Reg16  Purchase Committee

[1] There shall be a University Purchase Committee consisting of:

[a] Vice Chancellor's nominee as Chairman.

[b] Chief Account Officer
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[c] Estate Head;
[d] IT Head;
[e] Relevant Branch Head - Member Secretary
[2] The functions of the committee shall be:
[a] The committee shall be responsible for the routine Purchase of the rel-

evant Branch.

[b] To Discuss and finalize the requisition raised for purchase of any item

with detail specification or as may be directed by the Vice Chancellor.

[c] To monitor and control the process for inviting tenders, quotations and

to take decisions there after consultation with appropriate authority within

the time limit.

[d] To design and create unique and cost effective Vendor Tie-ups for a min-
imum 3 years where the Price Contract may be subject to revision after

one yeatr.

[e] Allocation of resources as per the requirement approved by respective

Authorities.

[f] To take decisions in line with State Government Purchase Policy and to
vary from the policy as may deem fit by committee and directed by the

Vice Chancellor.
[3] The committee shall meet as per the need of procurement.

[4] Member Secretary for the committee shall be responsible for finalization of
agenda and minutes of the meetings with the approval of the Chairman of the

Committee.

[5] Half of the members shall form a quorum for a meeting of the Committee.
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[6] The Vice Chancellor, if deems fit, can invite any expert as an Invitee to attend
the meeting of the Committee. Invitee members will be entitled to Travelling

Allowance and Seating Fees as may be prescribed as per norms.

Reg 17  Digital Innovation Committee

[1] The Digital Innovation Committee is to promote digital ideas and concepts in

the university that will help students and teachers get more facility.

[2] The Committee aims to provide a good framework and guidance in order to

help the stake holders in digital aspects to their working pattern.
[3] The committee shall meet at least once in a year.
[4] The members of the committee are as follows:

[a] The Vice - Chancellor as Chairperson;

[b] Registrar

[c] Three Directors of the Centers nominated by the Vice Chancellor
[d] Controller of Examination

[e] Head of Estate Branch

[f] Five experts to be nominated by the the Vice Chancellor

[g] Head of IT Branch as member secretary
[5] The term of nominated members is three years.

[6] Half of the members shall be made quorum.

Reg18  Hostel Committee

[1] There shall be Hostel Committee; which shall advise the Statutory Authorities

in all matters relating to the hostel of the university or recognized hostels.
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[2] The Hostel Committee shall consist of:

[a] The Vice chancellor as Chairman;

[b] The Registrar;

[c] Director of Centre of Education;

[d] Head, Student Support, Welfare and Cultural Branch;

[e] Assistant Registrar, Estate;

[f] Three members to be nominated by the Vice Chancellor;
[g] Rector as member secretary;

[h] University Chief Warden;

[i] Warden for boys;

[j] Warden for girls;

[k] Two student representatives from the hostel nominated by the Vice Chan-
cellor. The student nomination will be of one year from the date of nom-

ination while his/her studentship;

[3] The hostel committee shall meet at least once in every term and at other

times decided by the Vice Chancellor.
[4] Two third members shall be made quorum.

[5] The nomination except students will be of three years from the date of nom-

ination.
[6] The power and function of the committee will be as follows:

[a] To recommend rules for the management of University hostels;
[b] To organise programs of sports and games for hostel students;

[c] To organise study circles for hostel students;
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[d] To frame programs of visit of educationalist, public workers and other

eminent persons to the hostel;

[e] Any other related recommendations;

Reg19  Writing Off Committee

[1] Writing Off. Due to theft, wear and tear, breakages during the operations and

losses in operation, unaccounted losses, natural calamity or reasons deemed
sufficient / satisfactory by the Vice - Chancellor the writing off can be done.
With regard to the writing off old, useless and surplus dead stock articles,
books, apparatus, due to theft, etc. or waiving the recovery of the value of
property money lost, over payments, outstanding dues and all other items

having money value, a committee consisting of-
[a] Chief Account Officer - Chairman;
[b] Assistant Registrar, Estate - Member secretary;
[c] Internal Auditor;

[d] Assistant Registrar - Utility;

[e] Two experts to be nominated by the Vice - Chancellor shall have powers

to Examine, to propose write-off value/ upset value;
[f] Concerned Director of Centre/ Branch Head;

[g] Head of IT Branch;

(in case of Computers and Related Hardware/Peripherals).

[2] The Finance Committee as an authority can sanction such write off as recom-

mended by the committee.

[3] The member secretary shall then take steps through the concerned branch /

officer to dispose of the articles written off.
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[4] Condemnation and Depreciation of IT Hardware and Electronics Items

[a] For the condemnation and depreciation of IT hardware and electronics
items the G.R. No. COB-2004-394-DST of Science and Technology Depart-
ment dated 7th November 2005 shall be followed.

Reg20  Curbing the Menace of Ragging in HEI

[1] All committees under this regulation shall read UGC Regulation on curbing the
Menace of Ragging in Higher Educational Institutions 2009 and subsequent

amendments.

[2] All committees under this regulation shall read Education Department GR No.

PRCH/1309/729/KH dated 14th July 2009 and subsequent GRs if any.
[3] Anti Ragging Monitoring Cell

[a] There shall be Anti Ragging Monitoring Cell for the University comprising
of the following:
[i] The Vice Chancellor or his nominee as Chairperson;

[ii] Two heads of the institutes not below the rank of Associate Professor

from affiliated colleges shall be nominated;
[iii] Dean of the Faculty;
[iv] Civil Admin/Police Officer in the rank of DySP shall be nominated;
[v] NGO representative shall be nominated;
[vi] Media representative shall be nominated;
[vii] Parent Representative shall be nominated,;
[viii] Chairperson of Internal Complaints Committee;
[ix] University Legal officer or a lawyer shall be nominated;

[x] Head of Student Support, Cultural and Welfare Branch;
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[xi] Rector of IITE Hostel;

[xii] Registrar as member secretary;
[b] The Vice Chancellor shall nominate the positions.
[c] The tenure of the nominated members shall be of three years.

[d] The committee shall meet at least once in a year or as and when required

by the approval of the Vice Chancellor.
[e] At least half of the members shall form the quorum of the meeting.

[f] Functions of Anti Ragging Monitoring Cell

[i] The Cellshall coordinate with the affiliated colleges and COE to achieve

the objectives of regulation read in (1).

[ii] The Monitoring Cell shall call for reports from the Heads of Colleges
| Centre of Education in regard to the activities of the Anti Ragging
Committees, Anti Ragging Squads, and the Monitoring Cell of the col-

leges.

[iii] The Monitoring Cell shall review the efforts made by colleges to pub-
licize anti ragging measures, soliciting of affidavits from parents /

guardians and from students, each academic year.

[ivl] Any such other activities suggested by the UGC regulation.

[4] Each affiliated colleges and Centre of Education shall have Anti Ragging Mon-
itoring Cell as per the UGC regulation.

[5] The formation of Anti Ragging Committee and Anti Ragging Squad of affiliated
colleges and Centre of Education shall be as under:
[a] Anti Ragging Committee

[i] Principal as Chairman.

[ii] Representative of Police Administration Police Inspector / Police-

Sub Inspector as member.

Page 154

51



20 CURBING THE MENACE OF RAGGING IN HEI

[iii] Representative of Non - government organizations (NGO) as mem-

ber.
[iv] Representative of Parents as member.

[v] Representative of students belonging to the fresher’s category as

member.
[vi] Representative of senior students as member.
[vii] Representative of non teaching staff as member.
[viii] Representative of Civil Administration as member.
[ix] Representative of faculty member as member secretary.
Principal shall nominate the representatives for the tenure of one
year.
[b] Anti Ragging Squad
[i] Rector of the Hostel. If Rector position is not in the college than one
faculty nominated by the Principal;
[ii] Chief Warden (if exists);
[iii] Warden for Boys (if exists);
[iv] Warden for Girls (if exists);
[v] Student’s representative Boys (Senior’s) of the college.
[vi] Student’s representative Girls (Senior’s) of the college.
[vii] Student’s representative Boys (Fresher’s) of the college.

[viii] Student’s representative Girls (Fresher’s) of the college.
Principal shall nominate the representatives for the tenure of one

year.

[c] The committee shall meet at least once in a semester or as and when

required by the approval of the Principal.

[d] At least half of the members shall form the quorum of the meeting for

the committee.
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[6]

[7]

[8]

[9]

Ragging is strictly prohibited inside and outside University campus. The Anti
Ragging Committee constituted for this purpose by the Institute is empow-
ered to take an immediate action against any untoward action and also to
counsel the fresher. Students seeking admission shall have to furnish affi-
davit and undertaking in this regard. To enhance familiarity and to acclima-
tize the fresher to the academic and social environment of the campus, the
institute will organize an orientation session in the first week of the new aca-

demic calendar.

The ragging means any disorderly conduct whether by words spoken or writ-
ten or by an act which has the effect of teasing or handling with rudeness any
other student, in rowdy or undisciplined activities which cause or is likely to
cause annoyance, hardship or psychological harm or to raise fear or appre-
hension thereof in a fresher or a junior students or asking the students to do
any act or perform something which such student will not do in the ordinary
course and which has the effect of causing or generating a sense of shame or
embarrassment so as to adversely affect the physique or psyche of a fresher

or a junior student.

The student will also be required to give affidavit and undertaking in the Pro-
forma as per UGC guideline and signed the candidate and his parent/guardian
to the effect that he/she is aware of the University’s approach towards rag-

ging and the punishment to which he/she shall be liable, it found guilty of
ragging.

All the students admitted under the different institutions of the University
will have to observe and abide by the discipline rules prescribed by the Uni-
versity and he/she will submit to the disciplinary jurisdiction of the head of
the Institution and other competent officers or authorities or bodies of the
University, as the case may be, and in this respect he/she has to submit the

declaration in the prescribed Proforma at the time of admission.

Page 156

53



20 CURBING THE MENACE OF RAGGING IN HEI

[10] Ragginginthe University campusisabsolutely banned and hence, any student

found indulging in an act of ragging shall meet strict disciplinary action, which

may include immediate rustication from the University.

[11] The main objectives and duties of the Anti-Ragging Committee are as follows:

To make the students aware of dehumanizing effect of ragging inherent in its

perversity; To keep a continuous watch and vigil over ragging so as to prevent

its occurrence and recurrence;

[a]

[b]

[c]

[d]

[e]

[f]

To promptly and stringently deal with the incidents of ragging brought

to IITE authorities.

To generate an atmosphere of discipline by sending a clear message that
no act of ragging shall be tolerated and any act of ragging shall not go

unnoticed and unpunished.

The Committee shall establish, fund and operate, a toll-free Anti-Ragging
Helpline, operational round the clock, which could be accessed by stu-

dents in distress owing to ragging related incidents.

Any distress message received at the Anti-Ragging Helpline shall be si-
multaneously relayed to the Head of the Institution, the Warden of the
Hostels, the Nodal Officer of the affiliating University, if the incident re-
ported has taken place in an institution affiliated to a University, the
concerned District authorities and if so required, the District Magistrate,
and the Superintendent of Police, and shall also be web enabled so as
to be in the public domain simultaneously for the media and citizens to

access it.

The head of the institution shall be obliged to act immediately in re-

sponse to the information received from the Anti-Ragging Helpline.

The telephone numbers of the Anti-Ragging Helping and all the impor-

tant functionaries in every institution, heads of institutions, faculty mem-
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bers, members of the anti-ragging committee and anti ragging squads,
district and sub-divisional authorities, Wardens of hostels and other func-
tionaries where relevant, shall be widely disseminated for access or to

seek help in emergencies.

[g] The Committee shall maintain an appropriate database to be created out
of affidavits, affirmed by each student and his/her parents / guardians
and stored electronically by the institution, either on its or through an
agency to be designed by it; and such database shall also function as a
record of ragging complaints received and the status of the action taken

thereon.

[h] The Committee shall make available the database to a non-governmental
agency to be nominated by the Central Government, to build confidence
in the public and also to provide information of noncompliance with
these Regulations to the Executive Council and to such bodies as may

be authorized by the Committee or by the Central Government.

[12] All the Cell, committees and squads under this regulation shall follow the
guideline prescribed by UGC regulation / State or Central Government guide-

lines time by time.

Reg 21 Students Grievance Redressal Cell

[1] The committee and officers appointed under this regulation shall read Uni-
versity Grants Commission Grievance Redressal Regulations 2012 and subse-

quent amendments.

[2] There shall be an Ombudsman for redressal of grievances of students as per
the UGC Regulation read in [1]. In the case of vacancy the Academic Council

may appoint an Ombudsman till the appointment as per UGC regulation.
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[3] The Vice Chancellor shall nominate the positions as mentioned in the com-

mittees for the term of two years.

[4] There shall be Grievance Redressal Committee for an affiliated college (GR-
CAC) as follows:
(@) A senior professor of the university shall be nominated as Chairperson;

(b) Three senior teachers shall be nominated from the affiliated colleges
on rotation basis as member among them one of the faculty shall be

designated as member secretary;;

(c) A student representing the college where the grievance has occurred to
be nominated, based on academic merit, by the concerned college as

special invitee.
[5] There shall be Grievance Redressal Committee at University (GRCU) as follows:

(@) A senior professor of the university shall be nominated as Chairperson;

(b) Three senior teachers shall be nominated on rotation basis as member,

among them one of the faculty shall be designated as member secretary;

(c) Controller of Examination.

[6] At leastthree members shall form the quorum of the committee for the meet-
ing.
[7] Functions of the committees shall be as read in UGC regulation [1].

[8] The GRCU shall also look after the grievances of students of University Cen-

tres.

Reg22  Equal Opportunity Cell

[1] Advisory Committee
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[a] The Vice Chancellor - Chairperson;

[b] Registrar - Member;

[c] Two Directors of Centres / Professors of IITE - Member;

[d] Two Associate Professors / Assistant Professors of IITE - Member;

[e] Two members outside of COE not below the rank of Associate Professor

- Member;
[f] Anti Discrimination Officer not below the rank of Professor - Member

Secretary;

The members shall be nominated by the Vice Chancellor for the term of three

years.

[2] The committee helps EOC for affirmative action for students i.e. for the de-
prived sections such as persons from SC, ST, OBC (Non- creamy layer) , EWS
categories, persons from religious & language minorities, differently-abled

persons and Women of the university.
[3] Equal Opportunity Cell(EOC)

[a] The Vice Chancellor - Chairperson;
[b] One Directors of Centres / Professor of IITE - Member;
[c] Two Associate Professors / Assistant Professors of [ITE - Member;

[d] Two members outside of COE not below the rank of Associate Professor

- Member;

[e] Anti Discrimination Officer not below the rank of Professor - Member

Secretary;

The members shall be nominated by the Vice Chancellor for the term of three

years.
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The nominations may cover the representatives of SC, ST, SEBC, Religious and

language minorities, Person with Disability and General category.
[4] The EOC of the University shall:

[a] oversee/monitor Seminars/ symposia/ workshops/ conferences/ exhi-
bitions, etc. from time- to-time on issues of contemporary significance
for empowering, educationally and culturally, students belonging to the

marginalized sections.

[b] beresponsible for the effective functioning of EOC dealing with the prob-

lems of different socially disadvantaged groups.

[c] convene the meeting of all the members of the committee from time
to time as required and meeting with coordinators of other Commit-
tees/Programmes dealing with social issues such as WDC, ICC, National

Service Schemes (NSS) etc. to have alignment of their activities with EOC.

[d] shall submitthe progress/review report to the Vice Chancellor at the end

of academic year.

[e] maintain grievances register about discrimination/ victimisation/ bully-
ing.
[f] publish progress achieved by the Cell in the Annual Report of the Uni-

versity.

Reg 23 Women Development Cell

[1] The objective of Women Development Cell is creating a congenial and safe
working environment for all the female students, women faculty and staff of

the university.

[2] The cell shall be comprising of female members and nominated as follows:
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[a] Director / Professor as Chairperson.

[b] One faculty member of University.

[c] One non teaching member of University.
[d] One expert.

[e] Two students from COE.

[f] One Assistant Professor as member secretary.
[3] The nominations shall be done by the Vice Chancellor.

[4] The tenure of the nominated members shall be of three years other than stu-

dent members. The tenure of student member shall be of one year.

[5] The committee shall meet at least once in a semester or as and when required

by the approval of the Vice Chancellor.
[6] At least half of the members shall form the quorum of the meeting.
[7] Functions of WDC

[a] Gender sensitization programmes in consultation with ICC.

[b] Help to disseminate anti-sexual harassment policies on campuses on a

regular basis.

[c] The'cultural’ space and the 'formal academic space’ need to collaborate

to render such workshops innovative, engaging and non mechanical.

[d] Conducting seminars, workshops, self defense workshop etc. for the

girls.

Reg24  Internal Complaints Committee

[1] The committee shall read the Sexual Harassment of Women at Workplace (Pre-

vention, Prohibition and Redressal) Act 2013 (14 of 2013).
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[2] The committee shall read the Handbook on Sexual Harassment of Women at

Workplace.

[3] There shall be an Internal Complaint Committee, whose constitution and func-

tions shall be as per the University Grants Commission (Prevention, prohibi-

tion and redressal of sexual harassment of women employees and students

in higher educational institutions) Regulations 2015.

[4] There shall be an Internal Complaints Committee, whose constitution is as

follows:

[a]

[b]

[c]

[d]

Director or Professor who is woman shall be as Presiding Officer. If no
such senior woman employee available then it shall be as per Univer-
sity Grants Commission (Prevention, prohibition and redressal of sexual
harassment of women employees and students in higher educational in-

stitutions) Regulations 2015.

Two faculty members preferably committed to the cause of women or
who have had experience in social work or have legal knowledge, shall

be nominated.

Two non teaching members preferably committed to the cause of women
or who have had experience in social work or have legal knowledge, shall

be nominated.

One member from amongst non government organisations or associa-
tions committed to the cause of women or a person familiar with the

issues relating to sexual harassment shall be nominated.

If the matter involves students then it shall be as per University Grants Com-

mission (Prevention, prohibition and redressal of sexual harassment of women

employees and students in higher educational institutions) Regulations 2015.

[5] The tenure of the nominated members shall be of three years.
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25 ENTITLEMENT OF FEES OF MEMBERS OF VARIOUS COMMITTEES

[6] The nominations shall be done by the Vice Chancellor. One - third of the

members of the ICC may change every year. At least one-half of the total

members of the ICC shall be women.

[7] The committee shall meet at least once in a year or as and when required by

the approval of the Vice Chancellor.

[8] At least half of the members shall form the quorum of the meeting.

Reg 25

Entitlement of Fees of Members of Various Committees

[1] The members of the following committees shall be entitled to sitting fees Rs.

2500.

[a]
[b]
[c]
[d]
[e]
[f]
[g]
[h]

General Council;
Executive Council;
Academic Council;
Search Committee;
Standing Committee;
Finance Committee;
Selection Committee;

Research Council;

[2] The members of the following committees shall be entitled to sitting fees Rs.

1500.

[a]
[b]
[c]
[d]

Board of Studies;
Local Inspection Committee;
Scrutiny Committee;

Various Cells of University;
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26 REMOVAL OF MEMBER

[e] Any other Committee/Council mentioned in Statutes;
[f] Any other Committee/Council mentioned in Ordinances / Regulations;

[g] Any other committee to be formed by the Vice Chancellor;

[3] The members other than IITE staff shall be eligible in 2c - 2g for the sitting

fees.

Reg 26 Removal of Member

[1] This regulation shall be applicable for those authority / body / committee

constituted by Ordinances or Regulations.

[2] Any nominated member of any authority / body / committee of the University
may request for discontinuation by letter addressed to the Vice Chancellor.
He/She has to work till the acceptance of his/her request by the Vice Chan-
cellor. The Vice Chancellor may accept and remove from the committee as

per his/her request.

[3] A nominated member may be removed from the membership of any author-
ity / body / committee of the University who convicted by a court of law of
any offence involving moral delinquency or punished by the University for

malpractice connected with any University affair, examination.

[4] The Vice Chancellor may also remove any member from the membership of
any authority / body / committee of the University if he becomes of unsound
mind or deaf-mute or has applied to be adjudicated or has been adjudicated
as insolvent. A member shall be provided reasonable opportunity to defend

himself, before any infliction of any punishment.

[5] The Vice Chancellor may remove any nominated member if the committee is

going to be reconstituted with reason.
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Reg27  Cessation of Membership

[1] This regulation shall be applicable for those authority / body / committee

constituted by Ordinances or Regulations.

[2] If a nominated member of any authorities or bodies of the University fails to
attend three consecutive meetings of that authority or body, he shall cease
to be a member of such authority or body and thereupon the Registrar shall
intimate him that he has ceased to be such member. Provided that authorities
may, if satisfied that there was sufficient cause for the failure of the member

to attend the meetings, restore him to its membership.

Reg28  Disqualifications for Membership

[1] This regulation shall be applicable for those authority / body / committee

constituted by Ordinances or Regulations.

[2] No person shall be qualified for selection or nomination or appointment as a
member of any of the authorities of the University or for continuing as such
member, if he

[a] is unsound mind or a deaf-mute; or
[b] is an undischarged insolvent; or

[c] has been convicted by a court of law of an offence involving moral delin-

quency; or

[d] has been debarred by any University from appearing in examinations,

for malpractices in connection with any examination:

Provided that sub-clause 2a above shall not apply to a person nominated in

the capacity of a student to any of the said authorities.
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[3] If any question arises as to whether any person is disqualified under sub-

clauses 2a to 2d of above clause the question shall be referred to the Vice

Chancellor and his decision thereon shall be final.

Reg 29

Examination

[1] Eligibility of students for examination.

[a]

[b]

[c]

[d]

Every college and Centre of Education shall publish the presence report
of each student on institute website every month within six days of the
following month and shall send to the university on email id

studentpresence@iite.ac.in. It shall be make sure that it reaches to ev-
ery students by email also. For the presence of student there may be

provision in ERP as an alternate method if available.

A student may be eligible to attend the semester-end examination if he/
she has 80% attendance in theory and 90% attendance in Practical work.
The Principal shall not forward / approve the candidates for the exam-
ination who has not sufficient presence. Up to 65 % attendance in the-
ory and completion of all internal - practical work, Principal may recom-
mend to the Vice Chancellor for the waiver of this condition on medical
ground / unavoidable circumstances only, on or before the one day of
commencement of examination form fill up. If the recommendation is
consented by the Vice Chancellor, then it shall be put in the knowledge

of the next Academic Council by the Examination Branch.

A student may be eligible to attend the semester-end examination if he/
she has paid the fees of the current semester. The Principal shall not
forward / approve the candidates for the examination who has not paid

such fees on or before as notified by the institute.

Only those candidates who have passed the Internal Assessment of the

particular course shall be permitted to appear in the examination. In
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case exam forms for a particular examination are filled before submis-
sion of Internal Marks by the colleges to the University and student ap-
pears in the examination and fails in Internal Assessment then his/her
result of an external examination of that particular course shall be can-
celed. He/she shall appear in examination of all the components of that
particular course next time whenever University conducts the examina-

tion.

[2] The following deadlines should be followed:

(a)

(b)

(f)

The assessment must start within four days of the completion of the

paper.

From the day assessment starts, the coordinator must see that the as-
sessment work shall finish within 15 days after completion of the Exam-

ination.

Soft copy of Mark Sheets along with Assessed Answer books shall be

submitted within one week to the Examination branch.

The examination branch will prepare and declare the result within fifteen
days of submission of the assessed answer-books, marks of practical

examination and soft copy of Mark sheets.

Any problem encountered in the assessment work should be brought to

the notice of the COE and Examination Committee.

The Centre Coordinator should open the sealed parcels of answer books
as soon as they receive them, even if they are unsealed or have their
seals broken, and check the contents and verify whether they are accord-
ing to the answer books count allocated to the Centre. They should re-
port to the Examination Committee, whether the contents of the parcels
are in accordance with the report of the Hall Supervisor/ Centre Coordi-

nator tied to the bundles of the answer books.
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[3] Re - Checking & Re - Assessment

[a] After the declaration of the results of an examination, the candidates

shall be permitted to make applications for the Re-Checking/ Re-Assessment

in prescribed form accompanied by a fee.

[b] A Student must apply for re - checking/ re- assessment of the paper

within 7 days after the declaration of result. No such application shall

be entertained after the due date.

[c] The students are allowed to have rechecking /reassessment in theory

papers.

[d] Rechecking/Reassessment is not done for the students whose result is

withheld for any reason.

[e] In the rechecking process, only marks obtained by the student in each

question and total marks shall be rechecked. No assessment will be

done.

[i]

[ii]

The person authorised for work of rechecking shall examine the an-
swer scripts to check the following:

(i) whether all the questions and sub-questions answered have been
evaluated

(i) the allotted marks have been properly entered

(iii) totalling inside the answer script and on the front page of the

answer script is correct.

If there are any changes, the Examination branch may invite the re-
spective examiner to make the necessary changes and such changes
will be signed in full by the examiner or person authorised for work
of rechecking. The university will verify the changes and endorse the

Ssame.

[f] The University shallappointan examiner to re-evaluate the answer books,
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[g]

[h]

[i]

[j]

[k]

[l

[m]

[a]

who shall not be the same examiner who evaluated the answer books.

If the difference between original assessment and re-assessment is less
than 5 per cent (%) of total marks in a particular paper no modification

will be done in the original marks.

If the difference between original assessment and re-assessment is be-
tween 5 to 10 per cent (%) of total marks in a particular paper then the

modification in marks shall be considered

If the difference between original assessment and re-assessment is more
than 10 per cent (%) of the total marks in a particular paper then the
answer book shall be reassessed by a third examiner who shall be ap-
pointed by the vice chancellor and the average marks of second and third

assessment shall be considered.

In special case Vice Chancellor can ask for the extra assessment and
he/she has the power to decide which marks to consider average of sec-

ond and third or marks of extra assessment.

The re-assessment process must be completed within a month’s time

after due date of application for the same.

The original result shall be the final result of the student; until, the mod-
ified result after re-assessment /rechecking is declared by the university

authority. (i.e. Examination dept.).

No application for re-assessment of marks/grades obtained at the In-
ternal Test, Practical, Viva-Voce, Thesis and Dissertation etc. shall be

entertained by the University.

[4] Unfair Internal Assessment

It is mandatory for all TEls to observe the sanctity of Teacher Education

and/or Teacher Educators’ Programme by maintaining transparency and
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[b]

[c]

[d]

[e]

[f]

[g]

[h]

unbiased internal assessment by observing all Regulations and Guide-
lines of University, NCTE/Regulatory Authority, UGC and Central and/or

State Government time-by-time.

Itis expected and mandated that internal assessment in form of submis-
sions /attendance /internship /viva-voce/CCE, etc. or any of the form
in which internal assessment defined by University shall be carried out
without any bias or prejudice and should be judiciously adjudged by as-
sessor/teacher educator/examiner/supervisor, whosoever assigned the

task of adjudging the prospective teacher.

The marks should be distributed evenly, if not skewed or Kurto statisti-

cally may be considered as unfair means.

The TEl's are hereby mandated to keep the all necessary and required
documents of any part of internal evaluation and shall be liable to present

them to University Authorities.

If the University is suspicious about any irregularities in the internal as-
sessment, TEI may be asked to submit the required data for further anal-
ysis.

During the process of analysis and verification, the University may with-
held the result until the process is over and upon no irregularities ob-
served, the University shall release the results withheld. Otherwise no-
tice is to be issued to the respective TElI and shall be given opportunity

to represent the matter.

If, in case, any of the irregularities observed, such irregularities shall be
passed on to Academic Council for further action.The TEI may be asked

to remain present in front of Academic Council to defend the matter.

In event of any of the such irregularities is unsatisfactory and proved
to be very serious in larger interest of Teacher Education by Academic

Council, looking at the gravity of irregularity/ies, Academic Council may
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recommend to withdraw the recognition of the Teacher Educator con-
cerned or may declare such institution in “NO ADMISSION” category and/

or may recommend EC to withdraw the affiliation.

[5] Unfair Means and Malpractices in Examinations

[a]

[b]

[c]

These Regulations shall apply to all the examinations held by the Uni-
versity to grant and confer Degrees, Diplomas and other academic dis-
tinction on persons who have enrolled and pursued a course of study or

have carried on research.

Use of unfair means (UFM)/ malpractice in examinations is any activity
- intentional or unintentional - that is likely to affect the honor to the
degree offered by the University. No circumstances justify use of un-
fair means (UFM)/ academic malpractice, and a penalty must always be

applied as deemed to be fit.

The following acts of the candidates before, during or after the Exami-

nation shall be considered as Unfair Means

[i] Talking to another candidate or any person, inside or outside the
Examination hall, during the Examination hours without the permis-

sion of supervisory staff.

[ii] Leaving the Examination hall without handing over the Answer Book
or continuation sheet, if any, to the Superintendent or Invigilator
concerned, and taking away/running away with the Answer Book,

tearing off or otherwise disposing of the same or any part thereof.

[iii] Possession by a candidate or having access to books, notes, pa-
per/mobile phone or calculator or any other material whether writ-
ten, inscribed or engraved, or any other device, which could be of
help or assistance to him in answering any part of the question pa-

per.
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[ivl Copying, attempting to copy, taking-assistance or help from any book,
notes, paper or any other material or device or from any other can-
didate, to do any of these things or facilitating or rendering any as-
sistance to any other candidate to do any of these things.

[v] Writing on any part of the body/furniture/walls.

[vi] Plagiarism in projects/seminar/assignments submitted for evalua-
tion.

[vii] Seeking or extending help in the exam, in relation to the questions
asked.

[viii] Contacting or trying to contact any other person during the Exami-
nation time;

[ix] Disclosure of identity in the answer sheet in any form

[x] Using abusive or obscene language in the Answer Book.

[xi] Running Away with Answer book.

[xii] Making an appeal to the examiner through the Answer Book.

[xiii] Concealing, destroying, disfiguring, rendering illegible, swallowing,
running away with the answer book causing disappearance of or at-
tempting to do any of these things in respect of any book, notes,
paper or other material or device, used or, attempted to be used for
assistance or help or in answering a question or a part thereof.

[xiv] Refusal to surrender unfair means material or attempt to destroy.

[xv] Refusing to obey instructions of the Invigilator.

[xvi] Smuggling into the Examination hall an Answer Book or a continu-
ation sheet, or taking out or arranging to send an Answer Book or
continuation sheet, during or after the Examination with or without
the help of or connivance of any person connected with the Exami-

nation or through any other agent, whatsoever.
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[xvii]

[xviii]

[xix]

[xx]

[xxi]

[xxiil

Inserting/substituting or removing any page from the answer book/

additional answer book.

Impersonation in exam including interchanging of Roll Numbers and

| or answer sheets.

Candidates taking an examination shall be under the disciplinary of
the Centre In-Charge, and shall obey his instructions. In the event of
a candidate disobeying the instructions of the Centre In-Charge sup-
porting examination staff or behaving insolently towards the Centre
In-Charge or supporting examination staff, the candidate may be ex-
cluded from the day’s examination and if he persists in misbehavior,
he may be excluded from the rest of the examinations by the Centre
In-Charge. In all such cases, a full report of each case shall be sent to
the Controller of Examinations, may, according to the gravity of the
offence ratify the action taken, by the Centre In-Charge or further
punish a candidate by cancelling the examination taken by him/her
either in whole or in part, or debarring him/her from appearing for

any University examination for a specified period or permanently.

Any other similar malpractice, which in the opinion of the Disci-

plinary Committee amounts to a use of unfair means.

If the Vice Chancellor is satisfied that there has been a Mass copy-
ing or use of unfair means at a particular Examination centre/hall,
he may cancel the Examination of all or candidates concerned and

order for conduct of re-Examination, if required.

On the recommendation of Examination Committee Vice Chancellor
may declare any other act of omission or commission to be unfair
means in respect of any or all the Examinations, which he may deem
fit.

[d] Use of Unfair Means shall be inquired into by the Disciplinary Committee
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[e] The Committee shall submit a report to the Vice chancellor through Reg-
istrar. Once it is approved by Vice Chancellor the university will impose
the penalty with reasons in writing. An appeal can be made to the Vice-
Chancellor who shall refer back the matter if worthy enough to the Com-
mittee. The Committee within ten days time will hold a meeting to review

the matter.

[f] If the Vice-Chancellor is satisfied after enquiry that as a consequence
of the conduct of any person connected with the conduct of the exam-
ination at the Centre, that there have been malpractices in the conduct
of examination in any University Centre, the Vice-Chancellor may punish
such person in such manner as it may deem fit and may also abolish the

Centre for conduct of examinations for such period as it may deem fit.

[6] Due to any reason if appointed person is not able to perform his/her duties
on designated day or place than he/she should inform in writing to the Ap-

pointing Authority well in advance.
[7] Condonation

[a] Where a candidate at a University Examination other than the Entrance
Examination fails in only one head of passing, his failure in that head of

passing shall be condoned on the following basis:

[b] For each one per cent of marks in the grand total secured by the candi-
date above the minimum required for passing one mark shall be added
subject to a maximum of ten marks as a grace in the one head of passing
in which candidate has failed. Benefit of the condonation shall be given

to a student if he/she is passing after condonation.

[c] A candidate getting the benefit of condonation on this basis shall not be

entitled to prizes or scholarships.

[d] The grace marks so added shall not count for the grand total.
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[e]

[f]

A candidate passing the examination under this regulation is eligible for

a class, provided his percentage prior to condonation entitles him.

For the purpose of this regulation, a fraction of one-half per cent or more
shall be considered as one.

Note. - The benefit of this regulation shall be given only to a candidate
who appears at a time in all the papers and practical (if any) without
availing himself of exemptions from any subject or subjects or a part

thereof.

[8] Grace Marks For passing in each course/ head of passing (Theory/ Practical/

Oral/ External Semester End Exam)

[a]

[b]

[c]

Benefit of grace marks shall not be a right of the examinees. The exam-
inee shall be given the benefit of grace marks only for passing in each
course / head of passing (Theory / Practical / Oral, Project) in External /

Semester End Examination Assessment as follows:

Total Marks up to | Gracing Marks up to

0-50 4
51-70 6
71-100 8

The Examination branch may investigate a case where the marks awarded
in a particular subject are unusually low or high, and decide suitable
measures to rectify the result. In such a case, the Examination branch
should record the case, with observations in detail and appropriate rec-
ommendations, and forward the report to the Vice-Chancellor for ap-
proval of such measure as required for rectification of results. For any
further gracing or corrective measure, the decision of Vice Chancellor

will be final.

For an examinee the maximum number of papers in which gracing marks
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[d]

[e]

[f]

[g]

[h]

[a]

can be given is two papers in a semester.

Provided further that the benefit of gracing of marks under this regula-
tion shall be applicable only if the candidate passes the entire examina-

tion of semester.

Grace for getting Higher Grade

Gracing shall be given to a candidate / learner who has passed in all the
subjects / courses without the benefit of either gracing or Condonation
rules and whose total number of grade point is fall short up to 0.05 to

get the next higher grade as the case may be.

Provided that benefits of above mentioned grace shall not be given, if
the candidate fails to secure necessary passing marks in the aggregate
course / head of passing also, if prescribed, in the examination con-

cerned.

Provided further that benefits of above mentioned grace of grade point
shall be given to the candidate for such examination/s only for which

provision of award of Grade has been prescribed.

In case performance of the majority students found dissatisfactory than
Vice Chancellor has powers to give general gracing to all the students in

such cases.

[9] Amendments of Results

Due to errors: In any case where it is found that the result of an exami-
nation has been affected by errors, the Controller of Examinations shall
have power to amend such result in such manner as shall be in accor-
dance with the true position and to make such declaration as is nec-
essary, provided the errors are reported / detected within one months
from the date declaration of results. Errors detected thereafter shall be

placed before the Vice - Chancellor.
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[b]

[c]

Error means:

(i) Error in computer/data entry, printing or programming and others of
similar kind.

(i) Clerical error, manual or machine, in totaling or entering of marks on
ledger/register.

(iii) Error due to negligence or oversight of examiner or any other person

Connected with evaluation, moderation and result preparation.

Debbaring Candidate and Quashing Results:

If any time or during the course of the examination or after the publica-
tion of results, it is found that a candidate was not eligible for taking the
examination, or that he has secured admission to the course or the ex-
amination, on production of false information in the application form or
that he has used unfair means at an examination, University shall have
power to quash the results of the examination, taken by the candidate,
and/or debar him from appearing for any examination of the University
permanently or for a specified period according to the gravity of the of-

fence committed by the candidate.

[10] Practical Examination

(@) The practical examination will be organized by the University in coordi-

nation with the college and if college needs to organize it at their level by
the instruction of the University then, the Principal will submit the time
table including the names of the examiners to the examination branch
at least before 7 days of the commencement of the Examination for ap-

pointment of examiners.

(b) In case of the assessment of practical component, the examiners shall

be appointed by the university.

(c) In case of the assessment of project reports/ thesis/ dissertation etc.

the work should be undertaken by university examiners.
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[11] Mark Sheet

Mark sheets issued to a successful candidates contain the performance of the

student in terms of grades and it should contain photographs of the student,

hologram of the college, QR Code, Name of the college where student stud-

ied, Mode of Study (Regular, Part Time or Distance) and Mark sheets of last

semester shall also show the details about the Special Subjects of study.

[12] Normal and Maximum duration and Credits for all the programmes:

[13]

Sr. No. Degree Normal | Maximum | Maximum | Minimum Passing
Duration | Duration | Credits Credits Criteria
in individual

paper
1 B.A.-B.Ed. 4 6 220 220 40 %
2 B.Sc.-B.Ed. 4 6 220 220 40 %
3 B.Ed. 2 4 88 88 40 %
4 B.Ed.-M.Ed. 3 5 176 176 40 %
5 M.Sc.-M.Ed. 3 5 168 168 40 %
6 M.A.-M.Ed. 3 5 168 168 40 %
7 M.Ed. 2 4 84 84 40 %

Credits and duration mentioned in Course Structure will be considered final

in case of dispute.

Award of Gold Medals

The Prizes and Medals, the award of which are instituted by the University

shall be presented at the Convocation to the awardees, if they choose to

remain present, immediately after the conferment of the degrees. In other

cases the same will be delivered to them through the Principal/Director of

the concerned college.
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(@) Gold Medal(s) shall be awarded on the basis of Total Marks obtained by
the student in all the semesters. Medal will only be awarded for the

Courses in which Minimum 5 Students are enrolled in last semester.

(b) If two or more students have secured the same Marks, then the marks
secured by the students in the external examination only shall be taken

into consideration in awarding the Gold medals.

(c) If both students also secure the same external marks, then both the stu-

dents should be awarded the gold medal

(d) The rank holders on the basis of Marks shall be awarded the University
Gold medal for being First. The Second and third Rank holders shall be
given rank certificates by the university. The University shall also issue

Certificates indicating the name of the Medal awarded to the students.

(e) The University may also consider issuing other Certificates of Merit or

overall conduct at any convocation organized by the University.

(f) A student who has been fined or has been expelled from the Hostel /
University for any act of indiscipline shall not be eligible for the award
of gold medal(s). A student who has failed in any course and has cleared
the course in a Repeat Examination shall not be eligible for award of gold

medals/ rank certificates.
[14] Retention and disposal of Examination materials

[a] Type of record
[i] Examination Materials (used answer booklets/ Answer sheets), mul-
tiple choice question OMR answer sheets and Question Papers.

[ii] Observer's report if any, Marks sheet submitted by examiners, Ex-
amination forms, attendance report, Application of Reassessment/

Rechecking etc.

[iii] Original Question Paper submitted by examiners (Used).
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[b]

[c]

[d]

Reg 30

[ivl] Convocation application submitted by eligible candidates.
Retention Period

[i] For the items 14(a)i - 14(a)iii @ minimum period of Six months from

the date of announcement of results.

[ii] For the item 14(a)iva minimum period of six months from the com-

pletion of respective convocation.

In special case due to administrative requirements or Legal Matter which
is pending at Examination branch or it is in knowledge of Examination
branch on or before the last date of six months from the date of result
declaration, answer scripts and other related material shall be retained
until the matter is finalize or all available appeal avenues are exhausted.
Once the matter is finalized, the documents will be retail for a further

period of 6 Months.

Records that are ready to be disposed must go through the following

procedures:
[i] A committee appointed/approved by the Vice Chancellor shall be
responsible for the destruction of records.

[ii] Records must be destroyed by shredding or any other appropriate

means.
[iii] Destruction must be handled in a secure and confidential manner.

[iv] Vendorto whom, committee decides to sell the material must submit
the declaration on appropriate Stamp Paper that he/she will use the

material to make the Pulp.

Remuneration for Examination

[1] Remuneration for Examination Committee
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Sr. No. Particulars No. of Teaching Staff Rs./ day
1 Chairman One 500
2 Member Two 400

The committee has to maintain daily work note.

[2] Remuneration for Digital Assessment

. Rs. per
Sr. No. Particulars No. of Staff
day
1 Coordinator (Teaching Staff) One 300
2 Assistant Coordinator One - (Up to 20000 550
(Teaching Staff) answer books)
o _ One - (Up to 20000
3 Administrative Staff 200
answer books)
4 Class - 4 employee (for Two - (Up to 20000 .
15
scanning work) answer books)

[a] Assessment work shall be completed within 15 days after completion of

the examination.

[3] Remuneration Rate for Paper Setter for theory and practical:

Sr. No. Particulars Rupees

: For up to 2 hours exam (including key) / UG 200
Practical QP

, For more than 2 hours exam (including key) / 400
PG Practical QP

3 MCQ paper setting (including key) per question 20
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In practical examination the remuneration shall be equally distributed among

the paper setters.

[4] Remuneration rate for Examination Center

Sr. No. Particulars No. of Staff Rupees
1 Centre Coordinator per session One 500
2 Senior Supervisor per session One per 5 Block 250
3 Junior Supervisor per session One per Block 200
4 Reliever Junior Supervisor per session One per 5 Block 200
5 Stationary Supervisor per session One per Centre 175
6 Class 4 employee per session Two per 5 Block 110
7 Center Expense per day 500
8 Sanitizing Expense for whole semester exam 500

Each block is of max 30 students for theory exam.

[5] Remuneration for Science Practical Exam Centre;

Sr. No. Particulars No. of Staff Session Rate in Rs.
1 Chairman Complete Exam - 1 | Per session 175
2 Lab Supervisor Per Subject - 1 Per session 125
3 Lab Assistant Per Subject - 1 Per session 100
4 Class 4 Employee Per Centre - 2 Per session 75

[6] Remuneration for B.Ed. Practical Exam Centre
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Sr. No. Particulars and No. Staff Rate
Chairman for the whole exam at university
1 1000
level - One
Group Chairman for each group at college level
2 o 500
- One

Contingency charge to annual lessons School
3 per day for hospitality, support staff and 1000

miscellaneous expenses

[71 Remuneration for UG, PG Practical / Doctorate Studies / UG, PG viva voce,
annual lesson observation for the subjects of education :
The remuneration shall be distributed equally to all examiners except not

stated clearly.

Sr. No. | Course Particulars Rs. per
student
1 UG Viva - voce / EPC / Education Subjects 20
2 UG Lesson Observation / Science Practical 40
3 PG Viva - voce / Practical 50
4 PG Dissertation assessment 100
5 PhD Viva -voce per student 1000
6 PhD Thesis assessment 2000

[8] Remuneration Rate for Assessment:
Rate for per one answer book assessment of theory exam for Certificate, UG,

and PG Course.
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Sr. No. Particulars Rupees
Up to 50 marks paper or up to 2 hours exam
1 paper 20
More than 50 marks paper or more than 2
2 hours exam paper =
3 Re-checking per answer sheet 50
4 Re-assessment per answer sheet 100

Reg 31 Bequests, Donations and Endowments

[1]

[2]

[3]

[4]

The University shall promote the solicitation, acceptance and stewardship of
bequest, CSR fund, MP - MLA or any other elected member and of such lo-
cal body fund, donation or endowment funds to secure resources that shall
enable the University to further advance its priorities and commitment to ex-

cellence in teaching, learning and research.

Any proposal for bequest, donation or endowment from any individual. Insti-
tution /organization for utilization of the funds by the university for any spe-
cific purpose including faculty support, student support, research activities,
seminar, workshop, webinar, extension services, construction of a building,
creating any of the facilities etc. or any other matter as per the objectives of

the University shall be made to the Registrar in writing.

If such a proposal is made, the Academic Council shall be consulted and there-
after the proposal along with the opinion of the Academic Council shall be

placed before the Executive Council for consideration.

Medal Naming Process
In case of medal, the nomenclature (the name of the medal) shall be finalized

by the Executive Council.
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[5]

[6]

[7]

[8]

[9]

The Executive Council shall then consider the proposal and accept it, reject it

or accept it subject to such modifications as it may think fit.

If the Executive Council accepts the proposal as such or approves the pro-
posal subject to any such modification, it shall communicate the decision to
the person who has made the proposal for obtaining his/her final consent for
the same. Even if the proposal is not accepted the decision shall be commu-

nicated to the person who has given the proposal.

If the donor who has been offered a naming opportunity by the University
falls into disrepute, the University reserves the right to discontinue the use

of the relevant name.

The right to accept any proposal, with or without modification shall always

vest with the Executive Council.
Management of Bequests, Donations and Endowments:

[a] The Executive Council shall pass all necessary directives to manage the
bequests, donations or endowments which have been approved and ac-

cepted by it.

[b] If any changes in the terms or conditions of the bequest, donations or
endowment become necessary before or during implementation of such
conditional bequest, donation or endowment, the Executive Council may
suggest changes in the said bequest, donation or endowment, in consul-

tation with the donor.

[c] The funds donated or endowed will be utilized strictly in accordance for

bequest, donation or endowment received.

[d] In case of the donation for the purpose of awarding a medal to the stu-
dents, if in the subsequent years, the price of metal hikes and the in-

terest earned out of such a specific donation amount is not sufficient
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to meet the expense of the medal, the donation amount will be utilized
apart from interest on donation amount. In such cases, the donor shall
be informed to make additional marginal donation. If the donor denies
to donate the marginal amount, the medal shall be awarded till the en-

tire amount of donation is fully utilized.

Reg32  Strategic Plan

[1] There shall be strategic plan of five years to follow the mission, vision and

objectives of the university.
[2] Each year the strategic plan shall be updated for the next five years.
[3] Strategic Plan Committee

[a] The Vice Chancellor as Chairperson;

[b] All Members of IQAC;

[c] All Members of UPDC;

[d] University Development Officer as member secretary;

[4] The committee shall meet at least once in a year or as when required with the

prior approval of the Vice Chancellor.
[5] Half of the members shall form the quorum for the meeting.
[6] The strategic plan shall cover at least the following points:

[a] Academic Excellence;

[b] Research and Innovation;

[c] National and International Collaboration;
[d] Governance and Services;

[e] Infrastructure and Digital Campus;
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[7]

[8]

[f] Capacity Building;

[g] Self Reliance;

[h] Sustainability;

[i] Holistic Development;

[j] Assessment and Accreditation;
[k] Branding of University;

The strategic plan shall be submitted to Academic Council, Executive Council

and General Council every year.

After approval of General Council it shall be distributed to all administrative

branches and centers of IITE for implementation.

Reg33  Academic Calendar

[1]

[2]

[3]

[4]

University shall publish an Academic Calendar every year, which shall be fol-
lowed by all University centres and affiliated Colleges for their Academic Pro-

grammes.

The academic branch shall prepare a draft of Academic Calendar/s for all cer-
tificates, UG, PG and research courses of the University in the month of April
- May every year in consultation with the Dean of the faculty. This draft shall

be put before the Academic Council and Executive Council for the approval.

The Academic Calendar shall be circulated to all centres / colleges and shall
be displayed on the University and college website. All the activities shall be

strictly adhered to the academic calendar.

Academic calendar shall be published one week prior to the commencement

of classes of odd semester.
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[5] The academic year normally begins in June every year and ends in May of next
year. Each academic year shall consist of two regular semesters namely odd

and even semester.
[6] The Academic Calendar of the University shall include the following:

[a] There shall be at least 250 working days in a year for 4 years integrated
UG courses, 215 working days in a year for 3 years integrated PG courses,
and 200 working days in a year for 2 years UG and PG courses excluding
admission and examination or notification by respective council/ UGC /

university.

[b] University centres and affiliated colleges shall follow a six days and six

hours working schedule per week.

[c] The dates for the important academic events scheduled during the aca-
demic session shall be specified in the Academic Calendar. In particular,
the dates for the following events shall be specified: Orientation / In-
duction programmes, Commencement of Classes and End of semesters,
University Foundation Day, Youth Festival, Sports Events, Internal Exami-

nations, University Examinations, Diwali Vacation and Summer Vacation.

[7] Ifany change or update in the Academic Calendar is required due to any event,

the agenda shall be submitted to the Academic Council for the approval.

Reg34  Administrative Calendar

[1] University shall publish an Administrative Calendar every year, which shall
be followed by all University centres and administrative branches for their

functions.

[2] The establishment branch shall prepare a draft of Administrative Calendar
for all branches of the University in the month of December every year in

consultation with the University Development Officer.
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[3] The Administrative Calendar shall cover normally begins in July every year

and ends in Jun of next year.

[4] Each administrative branches and Centres shall write their planning of events,
meetings in the calendar to follow the objective and functions of IITE Act,

Statutes, Ordinances and Regulations.

[5] The administrative calendar shall be put in the Academic Council and Execu-

tive Council for the information.

[6] Each administrative branches and Centres shall implement the administrative
calendar. The event denoted in the administrative calendar shall be com-
pleted within that quarter and if there is any difficulty then the matter shall

be put in the knowledge of the Vice Chancellor.
[7] There shall be quarters as follows:

[a] July to September;
[b] October to December;
[c] January to March;

[d] April to June;

Reg35  Annual Report

[1] The Annual Report shall be prepared by the Academic Branch;
[2] The annual report shall cover the data from 1% July to 30" Jun.
[3] The Annual Report shall contain at least the following chapters:

(@) The University with vision, mission and objectives;
(b) Organization Structure;

(c) Statutory Bodies meetings and decisions data;
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(d) No. of meetings of various cells and committees;

(e) Academic Calendar;

(f) List of Centres and Academic Departments and their activity;

(g) Quantitative Data of University as per accreditation and ranking system;
(h) Qualitative Data of University as per accreditation and ranking system;

(i) Reports of Various Events;

(j) Innovative practices of University;

(k) Good Governance;

(1) Audit para and their answers;
(m) Strategic Plan;

[4] The Annual Report shall be put in Academic Council, Executive Council and

General Council for the approval.
[5] The Annual Report shall be published on the Convocation Day.

[6] The Annual Report shall be submitted to the State Government for the knowl-

edge and information.

Reg 36 Annual Accounts

[1] The Annual Accounts shall be prepared by the Accounts Branch;
[2] The annual accounts report shall cover the data from 1% April to 31 March.
[3] The Annual Accounts shall contain at least the following chapters:

(@) The University with vision, mission and objectives;
(b) Statutory Audit Report;

(c) Internal Audit Report;
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(d) Balance Sheet;

(e) Income and Expenditure Account, which shall show the Expenditure of
the year (Y-1), Income and Expenditure of the Year with revised budget

(Y) and probable income and expenditure of the year (Y+1);
(f) Currentitem budget to be submitted to the Government for the grant;
(g) New item budget to be submitted to the Government for the grant;
(h) Finance Committee Minutes;
(i) Executive Council approval related to Accounts;

(j) Audit para and their answers;

[4] The Annual Accounts shall be put in Finance Committee, Academic Council,

Executive Council and General Council for the approval.

Reg37  Dead-stock Register

[1] There shall be dead stock register which shall have following information and

data entry:

[a] Sr. No.;

[b] Page No.;

[c] Date of Purchase;

[d] Name of Supplier;

[e] Mode of purchase, Invoice No. and Date;
[f] Particular of items;

[g] Quantity received;

[h] Rate per unit;

[i] Total amount;
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38 ESTABLISHMENT AND MAINTENANCE OF PHYSICAL FACILITIES

[j] Branch Head / HOD sign where it is placed;

[k] Remarks;
[2] At the end of every page, the Head of Estate Branch shall sign;

[3] The dead-stock register shall be verified by the committee nominated by the

Registrar at the end of every financial year.

Reg38  Establishment and Maintenance of Physical Facilities

[1] There shall be demand for establishment and maintenance of physical facil-
ities like Buildings, Gardens, Water, Electricity, Hostel, Laboratory, Museum,
Vehicles, Studio, IT equipment, Networking etc. from each concerned branch

with justification to fulfillment of objectives of university.

[2] Each such proposal shall be made by concerned Centres/ branch before the

preparation of budget and shall be included in budget by Account Branch.

[3] The demand shall be discussed in concerned committee (if any) and con-

sented to forward it in Finance Committee.

[4] After consent of Finance Committee, it shall be put in Academic Council /

Executive Council (as the case may be) for the approval.

[5] The proposal shall be forwarded to State Government for the requirement of

grants.

[6] The university fund may be utilise for the fulfillment of objectives of university

in case of availability of less grant and need of the time.

[7] There shall be Annual Maintenance Contract / Insurance to maintain / protect
such facility and the process shall be done through BWC / Purchase Commit-

tee as the case may be.
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Reg39  Utilization and Rent of Various Amenities and Facilities

[1]

[2]

[3]

The physical facilities of the University like Auditorium, amphitheater, Lab-
oratories, classrooms, dining area, Kitchen, open space, ground and related
furniture, sound system, light system, IT equipment etc. can only be used af-
ter the permission of the concerned department of the University. The leasing
organization will be required to deposit the amount of the rent/deposit in ad-
vance.

The leasing organization will not be able to make changes or additions to the
equipment available at the facility at its own without prior approval of the

authority of the University

The auditorium hall can only be rented for the use in Government functions,
educational purposes and academic programmes of various corporate orga-

nizations.

In case of cancellation of the registration, the deposited amount of rent/ de-

posit will be refunded on the following conditions:

[a] If the leasing organization informs the University to cancel the registra-
tion/ booking before 72 hours of the programme, the total deposited

amount will be refunded.

[b] If the leasing organization informs the University to cancel the registra-
tion/booking before 48 hours of the programme, the 50 % of deposited

amount will be refunded.

[c] If the leasing organization fails to inform the University to cancel the
registration/ booking before 48 hours of the programme, the deposited

amount will not be refunded.

[d] The University reserves the right to cancel the booking/registration at

any time. If the University cancels the booking/registration due to any
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by the University.

unavoidable circumstances, the total deposited amount will be refunded

[4] The physical facility of the University will be made available on the bases

[5]

[6]

of the registration dates. The leasing department/ organization shall be re-

quired to make an application for the same to the Registrar IITE in the pre-

scribed format.

The leasing organization shall be ensured that the programme or function

shall be done by observing the rules and regulations of the University and

Government. In case of any type violence of any rule, regulation or low of

the constitution, the leasing organization shall be solely responsible for the

same.

Rent Details:

(1) Government /Semi Government Bodies and Registered Educational Organ-

isation
Sr. Type of Auditorium Capacity | Upto | Maximum | Beyond
No. 4 Hours | 8 Hours | 8 Hours
per Hour
1 | Dr. P. C. Vaidya Auditorium 4000 7000 1000
_— 96 — - —
Maintenance Charge 1000 2000 300
2 Communication lab 2500 5000 700
- 26 - - -
Maintenance Charge 500 1000 150
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Sr. | Type of Auditorium | Capacity | Upto | Maximum | Beyond
No. 4 Hours | 8 Hours | 8 Hours
per Hour
3 Kitchen and Dining 1000 1000 100
Area (open space)
—_ 200 —- —- —-
Maintenance Charge 500 1000 100
4 | Open Amphitheatre 1500 3000 800
_ 250 —- —- —-
Maintenance Charge 500 1000 200
5 Open Ground 10000 20000 2000
Area (open space)
_ 1000 —- —- —-
Maintenance Charge 3000 3000 1000
6 Electricity Actual Actual Actual
with above facility
7 Deposit 10000 10000 10000
(2) Corporates and others
Sr. Type of Auditorium Capacity | Upto | Maximum | Beyond
No. 4 Hours | 8 Hours | 8 Hours
per Hour
1 | Dr. P. C. Vaidya Auditorium 7000 15000 2000
- 26 - - -
Maintenance Charge 1000 2000 300
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Sr. | Type of Auditorium | Capacity | Upto | Maximum | Beyond

No. 4 Hours | 8 Hours | 8 Hours
per Hour
2 | Communication lab 4000 7500 1000
_— 96 —_ — —_
Maintenance Charge 500 1000 150
3 | Kitchen and Dining 2000 2000 250
Area (open space)
— 200 —- —- —-
Maintenance Charge 500 1000 100
4 | Open Amphitheatre 3000 6000 1200
—_ 250 —- —- —-
Maintenance Charge 500 1000 200
5 Open Ground 20000 40000 3000
Area (open space)
—_ 1000 —- —- —-
Maintenance Charge 3000 3000 1000
6 Electricity Actual Actual Actual
with above facility
7 Deposit 20000 20000 20000

Reg 40  Various Laboratory

[1] Establishment of laboratories

[a] The Indian Institute of Teacher Education (IITE) shall establish separate
laboratories for Science stream subjects as well as humanities streams
and it shall be provided with facilities and adequate equipment for con-

ducting experiments.

Page 197

94



40 VARIOUS LABORATORY

[2] Maintenance of Laboratories

[a]

[b]

[c]

[d]

Laboratories are maintained by the respective department staff and at-
tendants and supervised by the respective Head of the Department. The
laboratory assistants take care of their respective laboratories. The Heads
of Departments report to the administration periodically for all the main-
tenance works. Minor repairs are registered in a ledger maintained in the
office and are attended on priority basis. Staff of respective departments

monitor effective utilization of the laboratories.

The respective faculty members, staff, lab assistants and other service
personnel shall be responsible to maintain the equipment. Stock regis-
ters, asset registers, log books, tools and plant registers shall be main-
tained by the respective laboratories to report entries and defects aris-
ing for rectification. For the major repairs external expertise to be sought

wherever necessary with the permission of the Authority.

Standard operating procedures (SOP) for all high end equipment shall
be made available to the users. Breakage and repair if any shall be re-
ported to the Head of Department or the faculty-in- charge as the case
may be and suitable measures shall be taken for speedy functioning of
the equipment. Breakage of glassware intended for use by students and
scholars shall be entered in the breakage register and charges shall be
levied based on the cost of the equipment payable by the students at
the end of the year and by the research scholars at the culmination of

the course programme.

The condemned/obsolete items shall be discarded by procedure after

getting the approval of authority.

[3] Annual Stock Checking

[a]

Annual stock checking of furniture, lab equipment, stationery, ICT facili-
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ties and all assets and reporting of repairs shall be done by designated
person in the last week of May and the consolidated report shall be sub-

mitted to the administration to take up necessary actions if required.

Reg 41 Museum

[1] There shall be a museum with the space of exhibition, as a showcase of teacher

education in Indian culture, indology, literary, art and university;
[2] There shall be museum committee to administer the museum.

[a] The Vice Chancellor - Chairperson;

[b] The Director, Centre of Extension - Member Secretary;

[c] Registrar;

[d] One expert from education field to be nominated by the Vice Chancellor;

[e] One expert from various museums to be nominated by the Vice Chancel-

lor;

[f] One expert from the Science City or Science Museum or National level
Museum not below the rank of Class - 1, to be nominated by the Vice

Chancellor;

[g] Two experts related to Archaeology / Museums / Indology / Art / Culture

to be nominated by the Vice Chancellor;

[h] Curator

[3] The term of nominated members shall be of three years from the date of

appointment.
[4] Half of the members shall form the quorum of the meeting.

[5] The committee shall meet at least once in a year.
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[6] Functions:
[a] Collections / digital collections of sculptures, paintings, folk-art objects,
manuscripts, etc. of Indian Arts and Culture;

[b] Collections / digital collections indigenous tradition of teacher student

relation;

[c] Archives of educational policies, Reports, Survey of State and Central
Governments and Educational Institutions, Act, Statutes, Ordinances, Reg-

ulations, Rules, Various Annual Reports of IITE;
[d] Collection of photos, videos, films, documents of various events of IITE;

[e] To do MOU with other museums for the arrangement of visits of teacher,

students, staffs and exchange of knowledge and expertise;
[f] To prepare the budget and annual account of museum;
[g] To maintain and develop the museum;

[h] Any other policy matter related to museum;

Reg 42 Quarter Allotment

[1] There shall be university owned quarters or allotted by the government for

residential purpose of the staff.

[2] The employee who want to avail this facility shall apply when the vacancy

declared by the university.

[3] The estate branch shall declare the availability of the quarters in March - April
of the year.

[4] The quarter shall be allotted on priority basis as per their grade pay. The
priority shall be decided by the estate branch. The HRA shall be deducted as

per the norms.
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[5] In case of requirement of university, any of the quarter can be allotted to any

employee.

[6] The allotted quarter shall be vacated by the employee on the notice of the

university or government within 30 days.

[7] The rent, taxes and other bills shall be payable by the occupants of the quar-

ter timely.

[8] The allotted quarter can be used for residential purpose for the occupant with

his/her family only.

[9] The allotted quarter can not use for any charitable, commercial / religious /

social / political purpose.

Reg43  Creation of Academic and Administrative Posts

[1] To fulfill the objectives of the university and as per the functions of university
the Centres of IITE and administration branches may suggest the requirement
of teaching and non-teaching posts to the Establishment Branch with work-

load and justification before 31st August.

[2] The Establishment branch shall put the requirement before the following com-
mittee:
[a] The Dean as Chairperson;
[b] Two Director of Centre nominated by the Vice Chancellor for three years;
[c] University Development Officer;
[d] Head of Establishment Branch as member secretary;

[3] The committee shall assess the need as per the provision of IITE Act and tem-

porary need of [ITE work.
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[4] The committee shall meet every year before 30th October or as and when it

is called by the Registrar.

[5] The recommendation of committee shall be put before the Academic Council

and Executive council for the consent.

[6] The consented posts shall be sent to the government for the approval of such

posts as per section 35(1) of IITE Act.

[7] Till the sanction of such posts by the government, university may appoint
temporarily on contractual/ adhoc / visiting / adjunt / daily basis as per the

requirement for the period of not more than 11 months.

Reg44  The Centre of Education

[1] The Centre of Education is established vide IITE Act, 2010, Section 6(4)(ii).

[2] The Centre of Education shall function as envisaged in IITE Act, 2010, Section
VI and its clause 15 (b), (c), and (d).

[3] The Centre of Education shall be headed by Director nominated by Hon’able

Vice Chancellor.

[4] There shall be Deputy Director appointed / nominated by the Vice Chancellor

to assist in the functions of Centre.

[5] The Centre of Education shall offer UG, PG and Research courses which are
duly recognized by Statutory Bodies, Govt. of Gujarat and University as per

discretion of University authorities.

[6] The following Department shall be functioning as Department of Centre of

Education.

[a] Department of B.Sc.- B.Ed. Programme;
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[b] Department of B.A.-B.Ed. Programme;

[c] Department of M.A./M.Sc. M.Ed. Programme;

[d] Department of B.Ed.- M.Ed. Programme;

[e] Department of M.Ed. Programme;

[f] Department of Research Programme;

[g] Department of Diploma and Degree programme;

[7] Each Department shall be headed by the Head nominated by the Director of

Centre of Education after the approval of the Vice Chancellor.

[8] The nature of the above programmes is integrated, so above Department shall
be functioning with following Subject and / or Subject Groups.
[a] Life-sciences;
[b] Physics;
[c] Chemistry;
[d] Mathematics;
[e] Languages;
[f] Social Sciences;
[g] Teacher Education;

[9] The Subjectand / or Subject Group shall be managed by respective Subject-in

charge nominated by the Director of Centre of Education.

[10] The Centre of Education shall have the following Centre Coordination Com-
mittee for inter discipline and Subject coordination for smooth functioning

of Centre.

[a] Director (Chairperson);

[b] Deputy Director;
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[c] Heads of all Departments;

[d] Subject-in-charge of all Subjects and/or Subject Groups;

[11] The Centre Coordination Committee shall meet at least once in a month and

report to the Centre Council.

Reg45  The Centre of Training

[1] The Centre of Training is established vide IITE Act, 2010, Section 6(z)(iii).

[2] The Centre of Training shall function as envisaged in IITE Act, 2010, Section VI
and its clause 15 (e) and (f).

[3] The Centre of Training shall be headed by Director nominated by Hon’able

Vice Chancellor.

[4] There shall be Deputy Director appointed / nominated by the Vice Chancellor

to assist in the functions of Centre.
[5] There shall be following departments under the Centre of Training.

[a] Human Resources Training Department (HRTD);
[b] Guru Drona Skill Development Department (GDSDD);
[c] ADITYA - Accomplishing Dreams for Indian Teachers and Young Adminis-

trators;

[6] The functions of Human Resources Training Department (HRTD) shall be as

follows:

[a] To undertake government-funded/institution-funded programmes and
conduct Demand-based/Customised Faculty development Programmes
for the purpose of College teachers training for those who are engaged

in colleges and university departments of all fields.
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[b] To undertake government-funded/institution-funded programmes and
conduct Demand-based / Customised Programmes and Announced Pro-
grammes for the purpose of School teachers training for those who are

engaged in the work of teaching in various schools and institutions.

[c] To provide Customized/Demand-based/Announced Faculty Development
Program, Short-term Training Program and One to three days’ skill de-
velopment courses and training programs for the stakeholders involved
in Higher Education, School Education and Community system through
comprehensive integrated skill courses and training modules catering to
cognitive, affective and psychomotor domains. These stakeholders in-
clude Students, Pre-service and In-service School Teachers, Supervisors,
Vice Principals, College faculties, Principals, Administrative Staff and Par-

ents as a community.
[d] To offer certificate courses.
[e] To offer the special In-house training in the school and colleges too.

[f] To organise specialised in-service training courses so as to serve those
who need to migrate to a foreign country and such groups of candidates

or teachers who have special needs for training.
[g] To provide training for implementation of educational innovations.

[h] To endeavor to enrich the present system of teacher education so as to
make it more responsive to the ideals of Indian Nationalism and Inter-

nationalism.

[i] To provide elementary courses related to the lessons of history, with
special reference to Indian culture, its underlying spirituality, robust in-

tellectuality and inexhaustible vitality.

[j] To provide counseling to Parents as a Community.
[7] Guru Drona Skill Development Department (GDSDD)
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The functions of Guru Drona Skill Development Department shall be as fol-

lows:

[a] To engage in the identification of skills relevant to teacher education.

[b] To engage in alignment of skill courses with National Skills Qualifica-
tions Framework (NSQF), a competency-based framework that organizes
all qualifications according to a series of levels of knowledge, skills and

aptitude.

[c] To develop and offer skill course in alignment with National Skill Qual-
ification Framework for the skill enhancement of students, pre-service

and in-service teachers.

[d] To enhance skills of IITE students satisfying their ornamental desire of
life.

[e] To enhance skills of any learner regardless of whether they are acquired

through formal, non-formal or informal learning.

[8] Accomplishing Dreams for Indian Teachers and Young Administrators (ADITYA)
The functions of Accomplishing Dreams for Indian Teachers and Young Admin-
istrators (ADITYA) shall be as follows:

[a] To develop and launch the Placement Portal for teachers statewide.

[b] To cooperate or collaborate with any other university, including any for-

eign university for training services and placement services.

[c] To conduct Professional training programme for pre-service teachers and

conduct Placement for them through Placement Portal of the University.

[d] To discourse the requirement of Pre-service teachers (Fresh B.Ed Degree
holders) by offering Certificate Course in Professional Training of Teach-
ers from Primary to Higher Secondary levels and give them placements
in well-known schools local to global the University’s Placement Website
Portal
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[e] To conduct placements for In-service teachers and give them placements
in well-known schools local to global with the motto of their career ad-
vancement and improved jobs through the University’s Placement Web-

site Portal.

[9] The Centre of Training shall have the following Centre Coordination Commit-

tee for smooth functioning of Centre.

[a] Director (Chairperson);
[b] Deputy Director;

[c] Heads of all Departments;

[10] The Centre Coordination Committee shall meet at least once in a month and

report to the Centre Council.

Reg 46 The Centre of Research

[1] The Centre of Research is established vide IITE Act, 2010, Section 6(&)(i).

[2] The Centre of Research shall function as envisaged in IITE Act, 2010, Section
6 (9-11).

[3] The Centre of Research shall be headed by Director nominated by Hon'able

Vice Chancellor.

[4] There shall be Deputy Director appointed / nominated by the Vice Chancellor

to assist in the functions of Centre.
[5] There shall be following departments under the Centre of Research.

[a] Department of Testing and Evaluation;

[b] Department of Education, Science, Languages and Social Science Re-

search;
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[c] Department of Student Start-up and Innovation;
[6] The Head of departments shall be nominated by the Vice Chancellor.
[7] The functions of Department of Testing and Evaluations shall be as follows:

[a] To construct, adopt psychological test and experiments.
[b] To develop a testing services for psychological test.

[c] To provide standardized toolsto the schools, colleges and research schol-

ars.

[d] To conduct research in the area of examination anxiety, use of computer
technology in examination, innovation in testing and examination, self
assessment, process assessment, performance assessment, skill assess-
ment, personality assessment, values assessment, attitude assessment,

aptitude assessment, examination reforms etc.

[e] To develop the questions bank in various areas of educational subjects.

[8] The functions of Department of Education, Science, Languages and Social Sci-
ence Research shall be as follows:

[a] To deal with the affairs of Research Councils and Centre Council.

[b] To encourage the university faculties for research activities;

[c] To encourage for quality publications;

[d] To encourage faculties for minor / major research projects and grants;

[e] To establishing Facilities for Research and availability of standard tools;

[f] To provide research repository.

[g] To conduct MoU with other research organisations and centres.

[h] To establish facilities of Data Analysis software (Qualitative as well as
Quantitative) and providing its services to researchers and different in-

stitutions
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[i] To process JRF and SRF to the scholars as per Act.

[j] To establish facilities for publications of research outputs of national

and state importance and dissemination of the same.

[k] To give awards and rewards to excellent researches at State and National

Level.

[l] To provide facilities for publication research to the researchers in the

research journals of national and international level.

[m] To get the research projects from the agencies like MHRD, UGC, ICSSR,
DST, NCERT, GCERT, IUCTEs, and Schools of Education under PMMMNMTT

Scheme etc.
[n] Establishing the Activities of Research
[i] To provide the data analysis facilities to the scholars using the li-
cense version of the data analysis packages like SPSS and others.
[ii] To organizethe conferences onthe themes of research methodology.

[iii] To publish research journals based on the different research coun-

cils.

[iv] To prepare a database of research supervisors and research scholars

in Education of Gujarat state.
[v]l To compile the research conducted in Gujarat with the Abstracts.

[vi] To provide the platforms for competition of Dissertations submitted

at M.Ed. and Ph.D. courses.

[vii] To give awards to the best young researcher for his/her quality re-

search.
[0o] Publishing and Disseminating Advanced Research

[i] To gather materials of advanced research relating to teachers edu-

cation.
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[ii]

[iii]

[iv]
[v]

[vi]

To compile and publish the advanced research outputs according
to the theme. To invite the writers to write in particular themes of

advanced educational research.

To disseminate the published work to the stakeholders in terms of
books, journals etc.

To disseminate the advanced knowledge, skills by training.

To publish and disseminate results of advanced research relating
to teacher education for purposes of advancement of capacities to
teach and learn among professional teachers as also among parents,
social educators and social workers

To establish the relation with the training institutes like GCERT to

disseminate results of advanced research through training.

[9] The Head of Department of Student Start-up and Innovation shall work as

University SSIP Coordinator.

[10] The functions of Department of Student Start-up and Innovation shall be as

follows:

[a] The members of the department under this regulation shall read stu-

dent start-up and innovation policy and subsequent directions from the

government.

[b] They shall also read the guidelines for utilization of grant at university

level under student start-up and innovation policy (SSIP), Government

of Gujarat

[c] There shall be university level SSIP committee as follows:

[i]
[ii]
[iii]

The Vice Chancellor;
Director of Centre of Research;

An industry export who shall be nominated by the Vice Chancellor;
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[ivl] Analumniwho is having own startup / patent / innovation / industry

shall be nominated by the Vice Chancellor;
[v] Finance Expert shall be nominated by the Vice Chancellor;
[vi] Two academic experts nominated by the Vice Chancellor;

[vii] University SSIP Coordinator as a member secretary;
[d] There shall be IPR scrutiny committee as follows:

[i] The Vice Chancellor;
[ii] Director of Centre of Research;
[iii] Technical Experts nominated by the Vice Chancellor;

[ivl IPR Expert having minimum three year experience in the field of IPR

nominated by the Vice Chancellor;

[v] University SSIP Coordinator as a member secretary;

[11] The Centre of Research shall have the following Centre Coordination Commit-

tee for smooth functioning of Centre.

[a] Director (Chairperson);
[b] Deputy Director;

[c] Heads of all Departments;

[12] The Centre Coordination Committee shall meet at least once in a month and

report to the Centre Council.

Reg47  The Centre of Extension

[1] The Centre of Extension is established vide IITE Act, 2010, Section 6(4)(iv).

[2] The Centre of Extension shall function as envisaged in IITE Act, 2010, Section
6 (12-13).
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[3] The Centre of Extension shall be headed by Director nominated by Hon’able

Vice Chancellor.

[4] There shall be Deputy Director appointed / nominated by the Vice Chancellor

to assist in the functions of Centre.
[5] There shall be following departments under the Centre of Extension.

[a] Department of Curriculum Development ;
[b] Department of Teaching, Learning Resources;

[c] Department of Languages and Indian Culture;

[6] The Head of Department shall be nominated by the Vice Chancellor.

[7] The functions of Curriculum Development Department shall be as follows:
[a] To develop curriculum for teaching, learning and assessment with refer-

ence to global needs.

[b] Continuously evaluation of teacher education programme offered by the

university and at globe.

[c] To contribute in the construction of school education curriculum by col-

laboration with state and national bodies.
[d] To design curriculum assessment tool and perform evaluation.
[e] To make collaboration globally for the curriculum development.
[8] The functions of Department of Teaching, Learning Resources shall be as fol-
lows:
[a] To develop TLR making skill of Pre-Service and In-service Teachers.

[b] To provide standard TLR kit to Schools and Teacher Training Institutes

according to related Syllabus.
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[c] To organise workshops for making TLR for Pre-Service and In-service

Teachers.
[d] To do research for further improvement in various TLR.

[e] To prepare a Module for the Guidance of TLR making with collaboration

with other department and organizations.

[f] To develop and registered innovative practices in TLR and further possi-

bly to patent filing.

[g] To develop e-content in audio, video and audio-visual format, digital

format, static and dynamic teaching learning material, modules etc.

[h] To arrange the facility for the development and delivery system of e-
content for various digital / broadcasting / podcasting / MOOC plat-

forms.
[i] There shall be Museum as per Regulation - 41.
[9] The functions of Department of Indian Languages and Culture shall be as fol-
lows:

[a] To plan, propose, develop and run various language courses.

[b] To identify and coordinate with the resource persons/ faculties for the

various courses.

[c] To develop the detailed curriculum that constitutes of the whole process

of generating material to be used during and after the class.

[d] To create audio visual materials to be used in order to refine the listening

and speaking skills of the students.
[e] To plan, propose and develop the virtual platform of teaching.

[f] To promote the courses in various ways through print and digital media

and collaborations with other educational institutes.
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[g] To plan, propose and develop the ways to make the courses globally

accessible and reached.

[h] To organise social outreach programmes for spreading in the society the
Indian Culture, Science and Art of the Pedagogy, Art and Science of Living

etc.

[10] The Centre of Extension shall have the following Centre Coordination Com-

mittee for smooth functioning of Centre.

[a] Director (Chairperson);
[b] Deputy Director;

[c] Heads of all Departments;

[11] The Centre Coordination Committee shall meet at least once in a month and

report to the Centre Council.

Reg 48  The Centre of Special Education

[1] The Centre of Special Education is established vide IITE Act, 2010, Section
6(2)(v).

[2] The Centre of Special Education shall be headed by Director nominated by

Hon’able Vice Chancellor.

[3] There shall be Deputy Director appointed / nominated by the Vice Chancellor

to assist in the functions of Centre.
[4] There shall be following departments under the Centre of Special Education.

[a] Department of Intellectual Disability (Developmental Disability);
[b] Department of Visual Impairment ( Sensory Disability);

[c] Department of Inclusive Education;

Page 214

111



48 THE CENTRE OF SPECIAL EDUCATION

[5] The Head of Department shall be nominated by the Vice Chancellor.

[6] Responsibilities - To plan, propose, research and implement any such aca-

demic and non academic program, project, course etc. as may be deemed

necessary for the benefit of persons with disabilities. It may include;

[a]

[b]

[c]

[d]

[e]

[f]

Provisions for a variety of educational programs and services in the form
of degree, diploma, certificate course, vocational and skill course related

with any discipline and subject available.

Provisions for inclusive education services, counselling and referral ser-
vices, assessment and identification services, general and special phys-
ical education services and education in separate facilities for appropri-
ate intellectual, physical, emotional and social development of persons

with special needs.

Provisions for supplementary aids, services and support provided in reg-
ular education classes, other education - related settings, in curricular
and co curricular activities to enable children with special needs to be

educated with normal children in inclusive settings.

Provisions for Transition services i.e. coordinated set of activities for a
child with a special needs which focus on improving the academic and
functional achievement of the child with special needs and facilitate the
vertical and horizontal movement in education system, career and com-

munity.

Provisions for buying and or developing the assistive technology and as-
sistive technology device that may facilitate the process of supplemen-

tary and transition services.

Provisions for developing assessment and evaluation services for clinical
identification and assessment, academic evaluation and any such tech-

niques that may facilitate the academic, vocational, career, and commu-
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[g]

[h]

[i]

[j]

[k]

[l

[m]

nity advancement.

Provisions for non academic and extracurricular activities like counsel-
ing services, athletics, transportation, health services, recreational ac-
tivities, special interest groups or clubs sponsored by the public agency,
referrals to agencies that provide assistance to individuals with disabil-
ities, and employment of students, including both employment by the

public agency and assistance in making outside employment available.

Provisions for aligning, collaborating, entering in the MoU with the Na-
tional, State and District level government and private agencies working

in the field of Disability and Special Education.

Provisions for seeking support and funds from the Ministry of Social De-
fence and any other such office which works directly or indirectly for the

persons with disability .

Provisions for seeking support and funds from International agencies
like WHO, UNICEF etc. and any other such office which works directly or
indirectly for the persons with disability .

Provisions for seeking support and funds from private agencies, NGOs,
corporates etc. and any other such office which works directly or indi-

rectly for the persons with disability

Provisions for seeking support and funds from agencies working in the
field of formal and informal education like anganwadi, tribal develop-
ment, minority and other weaker sections and any other such office which

works directly or indirectly for the persons with disability.

Provisions for working and developing projects with any such govern-
ment department and agencies like Disaster Management, Sports, Edu-
cation etc. that is making efforts to train and develop facilities for per-

sons with special needs.
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[n] Provisions for development of human resource, experts etc. through ed-
ucation and training programs capable of serving the community for the

benefit of persons with special needs.

[o] Any such provision which may not be included here but may be deemed
necessary to carry out for the benefit of persons with special needs and

which may promote inclusion.

[7] Functions - To promote any such activity like sensitization and awareness pro-
grams, special skill development programs etc. that may facilitate the life
of persons with special needs in collaboration and funding with appropriate
government and or private agency. It may include but not limited to the fol-

lowing:

[a] To develop, plan, propose and implement education programs leading
to Degree, Diploma, Certificate etc. after undergoing the due permission
and recognition process of authorities like Rehabilitation Council of In-
dia.

[b] To develop plan, propose and implement Training Programs, Short Term
Training Courses, Workshops, Certificate Programs in collaboration with
appropriate agency working in the field of inclusion and for persons with
disability:

[i] forthe resource teacher and regular teachers engaged in school ed-
ucation in collaboration with government and private agencies.
[ii] for the teachers of higher education in collaboration/funding with
the government and private agencies.
[iii] for the school and college students.
[iv] for the stakeholders and the community.

[v] for the government officers and staff.
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[c]

[d]

[e]

[f]

[g]

[h]

[i]

[j]

To collaborate with agencies involved in Civil Defence, Disaster Manage-
ment like NDRF, NDMA, NIDMA etc. and plan special programs for training
of rescue programs for personnels carrying out rescue operations and
also for community at large for the self defence in case of emergency

like fire, earthquakes, floods etc.

To collaborate with agencies involved in formal and informal education

like aaganwadi, minority institutions, tribal etc.

To develop, plan, propose and implement special programs for in-service
and pre-service teachers to orient, develop positive attitude, sensitize
and skilled in carrying out teaching learning process that promotes in-
clusion, caters to needs of children with special needs and strengthens

the community.

To develop, plan, propose and implement research programs, policy pa-
pers, white papers to the appropriate agency to bring to the forefront

the cause of children with special needs.

To develop plan, propose and implement curriculum analysis and eval-
uation and school level and higher education level and work in collabo-
ration with various state, national and international school boards, uni-
versities and any such national and international institution for making
the curriculum inclusive and enriching the curriculum for the s=children
with special needs in terms of teaching learning process, evaluation, vo-

cation and career.

To develop, plan, propose and implement counselling, advocacy, self ad-

vocacy and referral services for parents, caretakers, teachers and other

stakeholders of the community who work with persons with special needs.

To develop, plan, propose, implement and/or improve rehabilitation of

persons with disabilities .

To develop, plan, propose projects for all such activities as listed here for
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seeking funding from agencies like the Ministry of Social Justice and Em-

powerment (MS)&E), Rehabilitation Council of India (RCI), and National

Institutes.

[k] To identify and facilitate placement of students passing from the special

education programs of IITE B.A./B.Sc. B.Ed. etc. and special on demand

placement services to people who seek the same.

[l] To develop facilities so as to enable to provide services like interpreting

services which include transliteration services like :

[i] With respectto childrenwho are deaf or hard of hearing: Oral translit-

[ii]
[iii]

[iv]
[v]

[vi]

eration services, cued language transliteration services, sign lan-
guage transliteration and interpreting services, and transcription ser-
vices, such as communication access real-time translation (CART),

C-Print, and type well; and
Special interpreting services for children who are deaf-blind.

Medical services of licensed physicians to determine a child’s med-
ically related disability that results in the child’s need for special
education and related services.

Occupational therapy

Orientation and mobility services for blind or visually impaired chil-
dren by qualified personnel to enable those students to attain sys-
tematic orientation to and safe movement within their environments
in school, home, and community; and teaching children various skills
related to dealing with issues.

Parent counseling and training like - Assisting parents in understand-
ing the special needs of their child; Providing parents with informa-
tion about child development; and Helping parents to acquire the
necessary skills that will allow them to support the implementation

of their child’s Integrated Education Program.
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[vii] Psychological Services: Administering psychological and educational
tests, and other assessment procedures; Interpreting assessment
results; Obtaining, integrating, and interpreting information about
child behavior and conditions relating to learning; Consulting with
other staff membersin planning school programs to meet the special
educational needs of children as indicated by psychological tests,
interviews, and behavioral evaluations; Planning and managing a
program of psychological services, including psychological counsel-
ing for children and parents; and Assisting in developing positive

behavioral intervention strategies.

[viii] Rehabilitation counseling services including services provided by
qualified personnelinindividual or group sessions that focus specif-
ically on career development, employment preparation, achieving
independence, and integration in the workplace and community of
a student with a disability. It includes vocational rehabilitation ser-
vices provided to a student with a disability by vocational rehabili-

tation programs.

[ix] Social work services like Preparing a social or developmental As-
sessment on a child with a disability; Group and individual counsel-
ing with the child and family; Working in partnership with parents
and others on those problems in a child’s living situation (home,
school, and community) that affect the child’s adjustment in school;
Mobilizing school and community resources to enable the child to
learn as effectively as possible in his or her educational program;
and Assisting in developing positive behavioral intervention strate-

gies.

[8] The Centre of Special Education shall have the following Centre Coordination

Committee for smooth functioning of Centre.
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[9]

[a] Director (Chairperson);
[b] Deputy Director;
[c] Heads of all Departments;

The Centre Coordination Committee shall meet at least once in a month and

report to the Centre Council.

Reg49  Duties of Director of Centre

[1]
[2]

3]

[4]

[5]

[6]

The Director of Centre is non vacational academic staff.

The Director of Centre has to prepare and submit the rules with annexures if
any, to govern the activities of Centre to the Academic Council and Executive

Council for the approval.

He/She shall look after the day-to-day work of the Centre as per the pro-
visions of Act / Statutes / Ordinance / Regulations / instructions from the

higher authorities from time to time.

He/She shall be responsible to store in a cloud drive and Centre hard disk the
following data pertaining to the Centre:

(1) the scanned data of each files,

(2) photos - videos,

(3) reports

(4) any other important data / communication

He/She shall be responsible for planning and scheduling of the entire work
of the Centre well in advance and shall take the periodical reviews of its ex-

ecution.

He/She shall ensure and maintain proper coordination and follow up with
other Department/ Centers/ Affiliated Colleges/ Unit/ Branch and shall be
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[7]

[8]

[9]

[10]

[11]

[12]

[13]

[14]

totally accountable for follow up actions on the decisions given by the Uni-

versity authorities.

He/She shall be responsible for the smooth and efficient running/working of
the Centre and timely disposal of legal matters, cases, letters, bills, reports,

returns, etc. and decide and maintain proper filling procedure.

He/She shall ensure that the cases/letters requiring immediate and urgent

disposal are dealt with immediately.

He/She shall dispose of cases of importance where relevant and regulations
are clearly applicable and forward otherwise the same to higher officers, with
clear and specific provisions. He/She shall also prepare items for considera-

tion of authorities/ bodies of the University if it is concerned.

He/She shall keep exhaustive and self-contained notes of important papers,
pass down and keep track of their movements till final disposal and also con-

sider the proceedings of the work.

He/She shall exercise constant vigilance of speedy and qualitative disposal

of work, safety of the record, regular and orderly behaviors of the staff.

He/She shall be responsible for correspondence with Government, UGC, other
universities/ institutions on relevant matters in coordination with the Regis-

trar and the Vice Chancellor.

He/She shall be acquainted with the Act/ Statutes/ Ordinances/ Regulations/
Rules of the university and resolutions of government and work accordingly

in coordination with the Registrar and the Vice Chancellor.

He/She is responsible for the note submission from the Centre which shall be
as per the provision of Act/ Statutes/ Ordinances/ Regulations/ Rules of the

university and resolutions of government.
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[15]

[16]

[17]

He/She shall be responsible for the agenda, minutes of meeting, action taken

report, as per the direction of authorities/ committees of the university.
He/She shall work as P10 of their Centre or as defined.

It shall be the duty of the Head of the Centre to maintain cordial public rela-
tions and to attend the queries of the members of the Public and supply the
information through the Registrar to Government, Vice Chancellor, and other

Authorities/ Statutory Bodies as per the requirements.

Reg50  Establishment of Extension Centres

[1]

[2]
[3]

[4]

[5]

[6]

The university shall establish extension centres in affiliated colleges / recog-
nised / approved institution / Government Institutions / institution who is

imparting education and social work as per the need.
The University may invite the applications to establish the extension centres.

The application fee shall be Rs. 5000 (Non refundable) and the LIC visit fees
is Rs. 10000. This fee shall be paid only one time till the continuation of
extension centre. If there is a break and the applicant want to start it again
then he/she have to pay the fees once again. The government institutes are

exempted from the paying of LIC fees.

The applicant institute shall have suitable and adequate physical infrastruc-
ture and facilities such as buildings, laboratories, library, books, equipment
required for teaching and research as may be prescribed by the UGC / NCTE
| statutory body / IITE;

The Vice Chancellor shall appoint an Inspection Committee to inspect and

report on the fulfillment of the above conditions.

On the satisfactory report, the Academic Council may approve the application

of extension centre for the period of one academic year.
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[7] The extension centre is supposed to carry the academic activity as prescribed

by the Centre of Extension, IITE.

[8] The honorarium and other expenses to run the extension centre shall be pre-

approved from the IITE.

[9] All other methodology, practices and examination shall be as per the direc-

tives from Centre of Extension and Controller of Examination.

[10] The Vice Chancellor shall have power to suspend or withdraw the extension
centre for sufficient reason and after giving an opportunity of hearing to the

management.

Reg 51 Functions of Various Admin Branches

The head of each branch shall be decided by the Vice Chancellor.
[1] Academic Branch

[a] Act, Statutes, Ordinance, Regulation preparation and amendment.

[b] Statutory authorities, BOS, Centre Councils, various committees like (1)
Curbing the Menace of Ragging in Higher Educational Institutions (2) Stu-
dents Grievance Redressal Cell (3) Equal Opportunity Cell (4) Women De-
velopment Cell (5) Internal Complaints Committee as per provision of

Central Government Agency.

[c] Institution of Centres, New courses, course approval, curriculum frame-
work of Certificate courses, UG, PG, and Research courses, Equivalency

of courses.
[d] National Education Policy 2020 (NEP 2020) implementation.

[e] Affiliation, recognition, approved institutes, teacher recognition, staff pro-

file, subject experts.
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[f] Correspondence with affiliated colleges, Centres of IITE, approved and

recognised institutes.

[g] Admission prospectus including eligibility criteria, Integrated Test for

Teacher Trainee (i3T) structure, rules, seats and fee structure.
[h] Fellowship, scholarship, Academic Awards, Honorary degree.
[i] Academic Calendar, Annual Report.
[j] AISHE, AlU, UGC, NCTE, Correspondence with Central Government Agency.

[k] List of Acts, Rules, Regulations, Notifications, Letters of State govern-
ment or Central government agencies pertaining to the branch and the

duo process of implementation of latest one.
[l] RTI and Legal work pertaining to the branch.

[m] Any other task assigned by the Registrar and the Vice Chancellor.
[2] Registration Branch

[a] Candidate Registration for admission test, Integrated Test for Teacher

Trainee (i3T) conduction, Admission Process.

[b] Registration and Enrollment of students of Certificate courses, UG, PG

and Research Courses.
[c] Eligibility, Transfer, Migration and Code of Conduct of students.
[d] Roll of Graduates.

[e] Celebration of University Foundation Day. The activity shall be included
(1) Shri Kireet Joshi Lecture Series, (2) Chanakya Award Distribution, (3)

Facilitation of retired teacher educators, (4) Book release.
[f] Convocation, Special Convocation.

[g] List of Acts, Rules, Regulations, Notifications, Letters of State govern-
ment or Central government agencies pertaining to the branch and the

duo process of implementation of latest one.
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[h] RTI and Legal work pertaining to the branch.

[i] Any other task assigned by the Registrar and the Vice Chancellor.
[3] Establishment Branch

[a] Organizational Structure and planning.
[b] Administrative Calendar.

[c] Proposal of new items / current items to State Government for human

resources in budget.

[d] Correspondence with State Government for the sanction and continua-

tion of posts, service matters, etc.

[e] Recruitment and Appointment on various posts like permanent, contrac-

tual, adhoc, visiting, eminent, etc.
[f] Hiring of Manpower Agency services and related work.
[g] Empanelling of Legal Advisors.

[h] Hiring / Empanelling / Appointment of Medical Officer and health ser-

vices.

[i] Service / Pay related matters / LTC / Medical Reimbursement / Allowances

of employees, service book.
[j] Local Fund Audit and other such audit.
[k] Code of conduct of employees.
[l] Performance appraisal of teaching and non teaching employees.
[m] Salary and leave of all employees.
[n] Roster.
[o] NPS, GPF, IFMS.

[p] Advisory to the staff, staff training and welfare, insurance etc.
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[q] List of Acts, Rules, Regulations, Notifications, Letters of State govern-
ment or Central government agencies pertaining to the branch and the

duo process of implementation of latest one.
[r] RTI and Legal work pertaining to the branch.

[s] Any other task assigned by the Registrar and the Vice Chancellor.
[4] Estate Branch
[a] Proposal of new items, reconstruction, and maintenance for civil, elec-

trical work to State Government.

[b] Land documents, Campus Master plan, Approved building plan, BU and
other necessary permissions, approval, NOC, certificates as per concerned

authority.
[c] Construction, repairing and renovation at University campus and hostel.

[d] Civil, Electrical and Water related work, Solid waste management, Sani-

tisation, Pest control and AMC of related items.

[e] Hiring, empanelling, Maintenance Contract, monitoring and management
of services for Security, Canteen, Mess, Housekeeping, Transportation,
electrical and electronics items, Gardening, Landscaping and Campus

development.

[f] Necessary permission and Protocol from the respective authorities for

university functions and activities.

[g] Disaster management and Emergency services like Medical, Fire and Po-

lice related work.
[h] Furniture procurement, arrangement and maintenance.
[i] Procurement and maintenance of vehicles of university.
[j] Dead stock Register.

[k] Energy audit, Green audit and such other audit.
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[l] Lease/rent of university facilities, Allotment of quarters, Electricity bills,

Rent and property taxes to government and such other bills.
[m] GEM procurement facilitation.

[n] List of Acts, Rules, Regulations, Notifications, Letters of State govern-
ment or Central government agencies pertaining to the branch and the

duo process of implementation of latest one.
[o] RTI and Legal work pertaining to the branch.

[p] Any other task assigned by the Registrar and the Vice Chancellor.
[5] Student Support, Cultural and Welfare Branch

[a] Student support, various competitions, awareness programme, commu-

nity outreach programme, blood donation camp etc.
[b] Organizations of camps for adventure activities.
[c] NCC.
[d] NSs.
[e] Youth festival and cultural activities at various level.
[f] Celebrations of various days.
[g] Alumni.

[h] Student welfare and information about various schemes and scholar-

ships.
[i] Student Induction Programme.
[j] Activities for the weaker and needy section students.
[k] Student Council.
[l] Reports with photos, videos and financial statements of various events.

[m] List of Acts, Rules, Regulations, Notifications, Letters of State govern-
ment or Central government agencies pertaining to the branch and the

duo process of implementation of latest one.
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[n] RTI and Legal work pertaining to the branch.

[o] Any other task assigned by the Registrar and the Vice Chancellor.

[6] IT Branch

[a] Digital campus with cctv, access points, networking, bio metric, boom
gate, digital display, digital signage, MOOC platform, firewall and gate-
way.

[b] Enterprise Resource Planning (ERP).

[c] Development and maintenance of IITE website.

[d] IT policy.

[e] Administration of IITE domain email.

[f] sms service.

[g] Procurement of hardware and software instruments.
[h] Maintenance of Computer Laboratories.

[i] Annual maintenance contract for IT hardware.

[j] Troubleshooting of IT hardware and software problems.
[k] Internet Connection.

[l] Dead stock of IT hardware and Register of software.

[m] List of Acts, Rules, Regulations, Notifications, Letters of State govern-
ment or Central government agencies pertaining to the branch and the

duo process of implementation of latest one.
[n] RTI and Legal work pertaining to the branch.

[o] Any other task assigned by the Registrar and the Vice Chancellor.

[7] Account Branch
[a] Finance Committee.
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[b] Preparation of Annual Budget estimation and expenditure.
[c] Statutory / Internal / Local Fund Audit and any such other Audit.

[d] Hiring of services of Statutory Auditor, Internal Auditor, Financial Advisor

etc.

[e] Correspondence, information and data submission with State Govern-

ment and Central Government for the various grants and expenditure.

[f] Income tax Returns, Form No. 16, TDS, GST, 24Q, 26Q and other taxes if

any.
[g] Petty cash
[h] Maintenance of Fixed Deposits, Security Deposits, EMD, Grants Registers.
[i] GEM procurement facilitation.
[j] Accounting on Tally.
[k] Salary of employees.
[l] Maintaining various registers for the audit purpose.
[m] Dealing with all other branches for their various payments.

[n] List of Acts, Rules, Regulations, Notifications, Letters of State govern-
ment or Central government agencies pertaining to the branch and the

duo process of implementation of latest one.
[o] RTI and Legal work pertaining to the branch.

[p] Any other task assigned by the Registrar and the Vice Chancellor.
[8] Physical Education and Sports Branch

[a] Planning and maintenance of sports facility.
[b] Maintenance of ground.

[c] Celebration of university sports day.
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[d] Organization of coaching camps and events.

[e]
[f]

[g]

[h]

[i]

[i]

[k]
[l

[m]
[n]

MOU with other organizations to use their sports facilities.

Organization of various sports at college, university, inter-university and

various level as per AlU.

Procurement of sports equipment, sports accessories and dresses for

participants.
Dead stock of sports equipment.
Planning and celebration of International Yoga Day.

Organization of various sports and physical activities for staff and stu-

dents.
Reports with photos, videos and financial statements of various events.

List of Acts, Rules, Regulations, Notifications, Letters of State govern-
ment or Central government agencies pertaining to the branch and the

duo process of implementation of latest one.
RTI and Legal work pertaining to the branch.

Any other task assigned by the Registrar and the Vice Chancellor.

[9] University Planning and Development Branch

[a]
[b]

[c]
[d]
[e]
[f]
[g]

Five year action plan.

Correspondence with UGC for 2f and 12B recognition for university and

affiliated colleges.

RUSA and other such schemes.

MP Grant and CSR grant.

MOU.

NIRF, SIRF and any such other ranking.

Education fair.
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[h] Strategic Plan.

[i] UGC Minor and Major research projects, UGC JRF Schemes and such other

schemes. Grants from central government.

[j] List of Acts, Rules, Regulations, Notifications, Letters of State govern-
ment or Central government agencies pertaining to the branch and the

duo process of implementation of latest one.
[k] RTI and Legal work pertaining to the branch.

[l] Any other task assigned by the Registrar and the Vice Chancellor.
[10] Utility Branch

[a] Stationery procurement, management and their utility register.
[b] Inward, Outward registers.

[c] MOU with post and other courier service.

[d] Reception activity.

[e] Telephones and mobile service procurement and bills.

[f] Hospitality and food arrangement for various guests of university at VCO
and RO.

[g] List of Acts, Rules, Regulations, Notifications, Letters of State govern-
ment or Central government agencies pertaining to the branch and the

duo process of implementation of latest one.

[h] Pro-active disclosure, Record of RTIs and RTI shall be distributed point

wise to concern branch.
[i] Appeal of RTI and assistance to Appellate Officer.
[j] RTI and Legal work pertaining to the branch.

[k] Any other task assigned by the Registrar and the Vice Chancellor.
[11] Examination Branch
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[a] Students eligibility, examination forms and hall tickets through ERP.
[b] Arrangement of Examination Centers.
[c] Examination Schedule of Certificates/ UG/ PG/ Research course.

[d] Dealing with Examiner's Committee, Paper setters, Examiners, Moder-
ators, Vigilance Squad, Discipline Committee, Assessment Coordinator,

Exam Center Coordinator.
[e] Procurement of Examination Stationery and material.

[f] Hiring of services for various examination work like digital assessment,
online examination with proctoring or without proctoring, open book ex-

amination etc.

[g] National Academic Depository (NAD).

[h] Providing services to NTA or such other organization.

[i] Question Bank preparation and collection of past question papers.
[j] Distribution of Examination Stationery, materials and Question papers.
[k] Collection of answer sheets and scanning work.

[l] Digital assessment.
[m] Result processing and declaration.

[n] Mark sheets, Gold Medal awardee list, Rank and Degree certificates.
[o] Verification, revaluation and reassessment work.

[p] Statistical data of examination process.

[q] Office Records of students marks and grades.

[r] Issuance of Transcript, Rank certificates and duplicate Mark sheet.
[s] ERP module updating.

[t] List of Acts, Rules, Regulations, Notifications, Letters of State govern-
ment or Central government agencies pertaining to the branch and the

duo process of implementation of latest one.
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[u] RTI and Legal work pertaining to the branch.

[v] Any other task assigned by the Registrar and the Vice Chancellor.

[12] Publication and Public Relation Branch

[a] Publication

[i] Designing, printing and publication work of university which include
but not limited to producing designs for various magazines, books,

research reports, University diary, calendars, admission booklets,

annual reports, curriculum, event reports, stationery like letterheads,

visiting cards, notepads, and publicity & branding material for the

University including social media posts, posters, brochures, book-

lets, announcements, advertisements, coffee table books, event brand-

ing materials etc.

[ii] Maintain University's Publication related processes like procuring
ISBN/ ISSN for the books, magazines and journals.

[iii] Creation and maintenance of digital / physical archive of IITE’s var-
ious events and activities of the University.

[ivl Designing of frequent advertisements for various administrative and

academic requirements.

[v] Designing / procurement of university stall, teblo, ad campaign, hoard-

ings for various university programme and branding.

[vi] Coordination with designers, content providing departments, and

printing agencies like printing press, photocopy shops, framing agen-

cies etc.

[vii] Stock Record, sell and distribution of University (price and non price)

Publications.

[viii] Hiring / empanelling / agreement agencies for event management,

photos, videos, digital content, films, documentary, printing, live
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[ix]

[x]

streaming, social media, branding, etc.

Procurement and subscription of various equipment, tools, software,
communication platforms related to PR and Publication branch.

All matters relating to public domain on behalf of university regard-

ing publication matters.

[b] Public Relation

[i]

[ii]

[iii]

[iv]

[v]

[vi]

[vii]

[viii

[ix]

[x]

Developing communication strategies and processes for the brand
building and image makeover exercise of the University.

Media management, communicating with journalists and space mar-
keting personnel.

Organizing press conferences and media interactions, press notes
and advertising material.

Provide creative inputs from the communication perspective for dif-
ferent events and activities of the University to ensure brand posi-
tioning in the academia.

Conceptualization, planning and reporting of different events and
activities of the University.

Content Creation for different modes of mass communication in-
cluding but not limited to Print, Television and Digital media plat-
forms and Social Media for various events and activities of the Uni-
versity.

Creation of social media posts for different platforms like Facebook,
Instagram, Twitter, and YouTube.

Making a content calendar for regular social media postings
Developing Social Media campaigns and events to increase engage-
ment of the education fraternity with IITE on social media platforms.
Executing Social Media Live broadcast of IITE’s various events on ap-

propriate platforms.
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[xi] Data analysis of social media platforms for enhancing the engage-
ment of the stakeholders of Education fraternity and impactful so-
cial media communication.

[xii] Social Media campaigns to increase engagement of the education
fraternity with IITE on social media platforms.

[xiii] Creation of database of media personnel, media house and digital

archive of IITE's various events and activities of the University.

[c] List of Acts, Rules, Regulations, Notifications, Letters of State govern-
ment or Central government agencies pertaining to the branch and the

duo process of implementation of latest one.
[d] RTI and Legal work pertaining to the branch.

[e] Any other task assigned by the Registrar and the Vice Chancellor.

Reg52  Registers to be maintained

[1] There shall be registers to mark presence of members in the meeting for all

statutory authorities / bodies / committees in concerned branch.

[2] There shall be registers to maintain the minutes of meeting for all statutory

authorities / bodies / committees in concerned branch.

[3] All branches have to maintain the registers which are necessary as per the
directions and statutory provisions of central government or state govern-
ment agency or university which are necessary for recognition, assessment

and accreditation.

[4] All Branches have to maintain the registers which are necessary for the audit

purpose.

[5] Alltypes of registers shall be signed by the concern Head / Director of Centres

and shall be reported to the Registrar at the end of every quarter.
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Reg 53 Head of Branch

[1]

[2]

[3]

[4]

[5]

[6]

[7]

[8]

The Head of Branch shall be the officers at the level of Assistant Registrar and

above or faculty of IITE.

The Head of Branch shall assist the Registrar in the management of university

activities.

The head of branch has to prepare and submit the rules with annexures if
any, to govern the activities of branch to the Academic Council and Executive

Council for the approval.

He/She shall look after the day-to-day work of the branch as per the pro-
visions of Act / Statutes / Ordinance / Regulations / instructions from the

higher authorities from time to time.

He/She shall be responsible to store in a cloud drive and branch hard disk
the following data pertaining to the branch:

(1) the scanned data of each files,

(2) photos - videos,

(3) reports

(4) any other important data / communication

He/She shall be responsible for planning and scheduling of the entire work
of the branch well in advance and shall take the periodical reviews of its ex-

ecution.

He/She shall assign/reassign specific jobs to his subordinates, and shall also
decide the time dimension in respect of each of the jobs so assigned where

the norms are not laid down.

He/She shall ensure and maintain proper coordination and follow up with

other Department/ Centers/ Affiliated Colleges/ Unit/ Branch and shall be
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[9]

[10]

[11]

[12]

[13]

[14]

[15]

[16]

totally accountable for follow up actions on the decisions given by the Uni-

versity authorities.

He/She shall be responsible for the smooth and efficient running/working of
the branch and timely disposal of legal matters, cases, letters, bills, reports,

returns, etc. and decide and maintain proper filling procedure.

He/She shall ensure that the cases/letters requiring immediate and urgent

disposal are dealt with immediately.

He/She shall dispose of cases of importance where relevant and regulations
are clearly applicable and forward otherwise the same to higher officers, with
clear and specific provisions. He shall also prepare items for consideration

of authorities/ bodies of the University if it is concerned.

He/She shall keep exhaustive and self-contained notes of important papers,
pass down and keep track of their movements till final disposal and also con-

sider the proceedings of the work.

He/She shall exercise constant vigilance of speedy and qualitative disposal

of work, safety of the record, regular and orderly behaviors of the staff.

He/She shall be responsible for correspondence with Government, UGC, other
universities/institutions on relevant matters in coordination with the Regis-

trar and the Vice-Chancellor.

He/She shall be acquainted with the Act/ Statutes/ Ordinances/ Regulations/
Rules of the university and resolutions of government and work accordingly

in coordination with the Registrar and the Vice Chancellor.

He/She is responsible for the note submission from the branch which shall
be as per the provision of Act/ Statutes/ Ordinances/ Regulations/ Rules of

the university and resolutions of government.
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[17]

[18]

[19]

[20]

He/She shall be responsible for the agenda, minutes of meeting, action taken

report, as per the direction of authorities/committees of the university.
He/She shall work as P10 of their branch or as defined.

It shall be the duty of the Head of the Branch to maintain cordial public rela-
tions and to attend the queries of the members of the Public and supply the
information through the Registrar to Government, Vice Chancellor, and other

Authorities/ Statutory Bodies as per the requirements.

All the digital official communication shall be done by the branch email id.

Reg54  Work from Safe Place Policy

In this corona pandemic situation work from a safe place (WFSP) is the need of

today’s work environment, where one can easily plug-in from just any safe place

they are.

[1]

[2]

[3]

A work from safe place policy is an agreement between the IITE and the em-

ployees who prefer to have the work from safe place privileges.

The policy defines the expectations, responsibilities, the eligibility and the
other work from safe place guidelines. In short, it ensures that all employees
understand what is required of them when they choose to work from a safe

place.

Policy Brief and Purpose

lITE is encouraging the employees to work from a safe place policy for the
safety of employees, their families and workplace colleagues. It is also be-
lieved that it may increase the employees flexible working hours and increase
their productivity. Work from a safe place allows the employee to save some

extra time each day to take some extra care of their health.
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[4] Scope and eligibility
The following points will be considered to allow the employee for work from

a safe place:
[a] Does the nature of the employee’s job allow them to work from home or
a safe place?
[b] Will communication with the remote employees be difficult?
[c] Do the employees have laptop/ PC?

[d] Do they have the required software or equipment installed at home or

at a safe place?
[e] What are the conditions in the employee’s place of work?
[f] Do they have access to good speed broadband internet connection?
[g] Do the employee will be available to head-quarter for 24*7?
[h] Can the employee complete any type of assigned work?
[5] Generally, he/she can work from a safe place with prior approval of the au-
thority:
[a] On certain occasions.
[b] Full time.
[c] Everyday, by dividing their time between being at the physical workplace

and their remote safe place.

[6] The request process:
The employees are required to make a formal request to work from a safe
place. If the employee shall satisfy the prerequisite to work from a safe place
with planning of proposed work and probable output. The proposed place for

a work from a safe place may be approved by the Vice Chancellor.
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[7]

[8]

[9]

[10]

[11]

Attendance and Availability Standards:

It is highly recommended to be available and be connected to the IITE of-
fice through online mode as per the timely suggestion. Everyday google doc
meeting/ team meeting / any other suggested is the preferred mode of com-

munication and presence as per the scheduled time.

Productivity measures:

It is expected to goal and present the specific task of the day in everyday
google doc / video meetings. The day-to-day routine word / work is not ex-
pected. The personal reading or observations or increase in knowledge work
can not be considered as work in favor of university objectives. The work in
the favor to fulfilment of university objectives with prior approval of the Vice

Chancellor can be considered as productive measures.

Equipment and Tech:
The employees shall have the PC/laptop at their safe place. Broadband is the
need of every working and literate family and it is expected that employees

shall have good broadband or higher internet connection.

Response measures:
At the end of the day every employee has to fill the daily activity report and
need to submit it by email failing that will be treated as leave. The employee

may be called for the video meeting to review their progress of work.

Dress code and Protocol:
While working employees still have to be in touch with colleagues, or students
via Video conferencing. For this condition, he/she has to follow essentially a

suitable dress code and maintaining the protocol.
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Reg 55 Roll of Registered Graduates

[1] The Roll of Registered Graduate is the official record of the students receiving

a degree from the university.

[2] The Roll of Registered Graduates course wise shall be updated every year as

on the 31st December by the Registration Branch.

[3] It shall be published and displayed on the university website by 7th January
by the Registration Branch. The no. of graduates course wise and year wise
updated in the roll of registered graduates shall be put before the Academic

Council for the information.
[4] The following details of graduates shall be included in the Roll.

[a] Enrollment No.;
[b] Name;

[c] Address;

[d] Contact No.;
[e] Email Id;

[f] Degree;

[g] Year of Degree Awarded;

Reg 56 Annual Convocation

[1] Conferment of Degrees:

[2] Academic Council shall from time to time, determine as to the degrees which
may be conferred on graduates in person and the degrees to be conferred in

absentia at the Convocation.
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[3] The Chancellor shall confer the Honorary Degree, Award of Distinction and

Degree of Doctor of Philosophy (Ph.D.), Degree and Diploma.

[4] Provided that the Vice Chancellor may confer a degree in advance of the An-
nual Convocation on students proceeding to Universities abroad for further

studies, or in any other situation where considered essential.

[5] Order of Precedence: The following order of precedence shall be observed at
the time of Convocation and on other ceremonial occasions:
[a] The Chancellor;
[b] The Minister-in-charge of Education;
[c] The Minister-in-charge of Women and Child Welfare;
[d] The Chief Guest / Guest of Honour;
[e] The Vice Chancellor;
[f] Ex Vice Chancellors;
[g] The Dean;
[h] The Registrar;
[i] Members of General Council;
[j] Members of Executive Council;
[k] Members of Academic Council;
[l] Members of Finance Committee;
[m] Directors of Centres;
[n] Teachers of the University;
[o] Principals of affiliated Colleges;

[p] Donner of the medals;
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[6] In case of other distinguished dignitaries present precedence shall be regu-
lated in accordance of the warrant of precedence or such official rules as may

govern the matter.

[7] The Vice Chancellor shall determine from time to time as to the persons who

will form the procession at the Convocation.

[8] Academic Costumes: The Academic Costumes may be worn at the time of
convocation. The university shall provide at least the academic costumes as

follows:
[a] Thedignitaries on dias may have common dress code. The full dress shall
be in Indian attire whose material shall be Linen-Khadi with unique stall.

[b] The member of statutory bodies and other special invitees may have Koti

in Khadi dress material with unique stall.

[c] The students have to wear the prescribed color stall.
[9] Instructions for the Candidates:

[a] Candidates must appear in the prescribed academic dress.

[b] Arehearsalshall be arranged on or before the date of the Convocation at
which candidates for degrees must be present. Candidates not present

at the rehearsal run the risk of not being admitted at the Convocation.

[c] Candidates who are unable to attend the Convocation must inform the
Controller of Examination well in advance. Such candidates will be ad-
mitted to the degree in absentia in accordance with the rules prescribed

from time to time.

[d] The candidates have to pay the fees of Rs. 1000 as a convocation fees.

[10] Presentation of the Candidates:
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[a]

[b]
[c]

[d]

On the Procession entering the Hall, the candidates and the audience
shall stand and remain standing until the members of the procession

have taken their seats.
It shall begin with Deep Pragatya and the university song.

The Registrar will seek the consent of the Chancellor or in his absence
of the Vice Chancellor, to declare the Convocation open in the following
manner:

“Hon’ble Chancellor/Vice Chancellor, May | request you to declare the
Convocation open!”

The Chancellor/Vice Chancellor: “ | declare the Convocation open”.

The candidates, who are to be awarded degrees at the Convocation shall
be presented by the Dean in the following order:

The Dean will direct the recipients of the Degree of concerned programme
to rise from their seats, and will address as under:

"Sir,

| present to you students of

programme whose names are set out in the list, and who have been ex-

amined and found qualified for the Degree of

to which | pray that they may be admitted. ”

The Chancellor/Vice Chancellor, thereupon shall give to the students the
Degrees and shall say -

“By virtue of the authority vested in me as Chancellor/Vice Chancellor of
the Indian Institute of Teacher Education, | admit you all to the Degree

of and | charge you that ever in your life, thought,

action and conversation, you prove yourselves worthy of the same.”

The concerned students will acknowledge and sit down.

[i] Ifthereisa purpose of conferring Honorary degree on a distinguished

person then the Vice Chancellor welcome the distinguished person
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and shall read out the citation and request the Chancellor to confer
the Honorary Degree in the following words:

“By virtue of the authority vested in me as the Vice Chancellor of
Indian Institute of Teacher Education, | request Hon’ble Chancellor

that you may be pleased to graciously confer upon

(Name of the distinguished person) the Degree of Honoris Causa for
his / her outstanding services.”

The Chancellor shall confer the Honorary Degree in the following
words:

“I confer on (name of the distinguished per-

son) the degree of Honoris Causa.”
Provided, that if the Vice Chancellor is presiding over the Special
Convocation, the Dean shall read the citation and perform such func-
tions which the Vice Chancellor would have performed.

[ii] The recipient of the Honorary Degree will then present his/her ad-

dress.

[e] The Vice Chancellor will request the Chief Guest to present the medals
and awards to the students. The Dean will announce the medals and
other distinctions shall then be presented by the Chief Guest of the Con-

vocation.

[f] The Vice Chancellor will present the annual report of activities of the Uni-

versity and request the Chief Guest to deliver his convocation address.
[g] Chancellor's Address.
[h] The Chief Guest shall deliver his convocation address.
[i] Vote of thanks.

[j] The Registrar shall request the Chancellor/Vice Chancellor to declare the

Convocation closed in the following manner
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[k] “Hon‘ble Chancellor / Vice Chancellor, May | request you to declare the

convocation closed.”

[l] The Chancellor/Vice Chancellor shall declare the Convocation closed in
the following manner.

“| declare the convocation closed.”

[m] The Registrar shall request the august gathering to rise from their seats

for the National Anthem.
[n] The National Anthem

[o] The Procession will leave in the same order as it entered. The audience

shall remain standing till the procession has left the Convocation Hall.

Reg57  Research Programme Guidelines and Prevention of Plagiarism

[1] Schedule
In continuation of Ordinance 15 the following guidelines and checklist shall

be followed.

Sr. Activity o
) Role and Responsibility
No. (Duration)

Academic Branch shall do

Application for Research Supervisor, | it and after approval to be

1 processing and Approval forwarded the same to
(Every year in January) Centre of Education by
notification.
Seat determination under Center of Education shall
2 supervisor for number of students | submit it after approval to
(3rd Week of April) the Academic Branch
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Sr. Activity o
) Role and Responsibility
No. (Duration)
Advertisement )
3 Academic Branch
(Before 15th of May)
Entrance test and declaration of
4 Result Registration Branch
(3rd Week of June)
RDC for GD and PI and Declaration of | Academic Branch. There
5 Admission to PhD Course shall be notification by
(4th Week of June) the branch.
Fee Collection )
6 ) Centre of Education
(Starting of New Term)
Issue of Provisional Registration ) ]
o ) ) Registration Branch shall
7 Number after admission notification

(4th Week of June)

make notification
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Sr. Activity o
) Role and Responsibility
No. (Duration)
Induction Programme )
8 ) ) Centre of Education
(During First week of Course Work)
Research Supervisor and Panel of
RAC to be finalised )
9 ) o Academic Branch
(After Induction Programme within
one week)
Course Work of Newly Admitted
10 Scholars Centre of Education
(3rd Week of July)
(1) A Certificate of completion of .
) ) Centre of Education shall
Course work with at-least eighty ) )
) submit to Academic
1 percent attendance of candidate o
o . Branch and Examination
(2) A submission of internal Marks
Branch
( 1st Week of December )
Course Work Examination and
12 Declaration of Result Examination Branch
( Last Week of December)
Center of Education call
RAC for finalisation of Title or RAC with the approval of
13 Review of Research Work the Vice-Chancellor and

( 2nd Week of January, July )

shall submit the report to

Academic Branch
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Sr.

No.

Activity

(Duration)

Role and Responsibility

14

RDC for the review of
recommendation of RAC

( 4th Week of January, July )

Academic Branch

15

Eligibility, Migration and Final
Registration Number and Certificate

( 1st Week of February )

Registration Branch shall
make notification and shall
forward to Centre of

Education

16

The above process may be arranged
for the students who failed in course
work with the approval of the
Vice-Chancellor if in case.

( Duration shall be taken in the

approval note)

Same as above procedure

17

Maintenance of Attendance Records
of Ph.D. students by Research
Supervisor

( Tenure of Scholar)

Centre of Education

18

Submission of photocopy of
Research Papers published as per
Ordinance and Regulation of the

University
Submission of photocopy of
Seminar/Conference attended as per
Ordinance and Regulation of the
University

( Tenure of Scholar)

Centre of Education

Page 250

147



57

RESEARCH PROGRAMME GUIDELINES AND PREVENTION OF PLAGIARISM

Sr. Activity o
) Role and Responsibility
No. (Duration)
Request Letter Forwarded
) ) by Director, Centre of
Request if any for Change of Title or )
] ) ) Education-Processed by
Change in Supervisor by a candidate .
Academic Branch -
19 or by RAC
o ) Approved by RDC and
(As and when application / report is
) returned back to Centre of
received) ) .
Education by Academic
Branch
There shall be minimum six RAC
reports for full time students and _
20 o ) Centre of Education
minimum eight RAC reports for part
time students
(i) Synopsis Submission along with
required Fees
(i) Circulation of Synopsis to various
members
(iii) Arrangement of Pre Submission
Seminar/Viva
(iv) Report of Pre Submission _
) ) Centre of Education
21 Seminar/Viva

(v) Communicating with Research
Scholars
(vi) Certificate of Satisfactory
Incorporation of suggestions of Pre
Submission Viva
(As and when synopsis submission is

done by research scholar)
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Sr. Activity o
) Role and Responsibility
No. (Duration)
(i) Submission of 2 copies spiral
bound Thesis
(ii) CD of thesis )
) Centre of Education shall
(iii) Cheque/DD Receipt of )
22 ) i ) forward to Academic
Evaluation Fees with Check List and
) Branch
all the required documents and
certificates
If any work is plagiarised then the
23 regulation 57 (4) shall be considered Centre of Education
for further decision and action
) ) Centre of Education shall
List of Referee for Evaluation of )
24 ) ) ) forward to Academic
thesis by respective Guides )
Branch in sealed cover.
The Vice-Chancellor shall
25 Selection of Referee/Experts give consent on the file of
Academic Branch
(i) To get the Consent from Referee
(i) To send the report for evaluation
(iii) To receive the Evaluation Report
(iv) To submit it for the Approval
26 (v) To forward it to the Centre of Academic Branch

Education for conducting viva voce
and Research Supervisor to make

corrections in final thesis if any
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Sr. Activity o
No. (Duration) Role and Responsibility
Final Thesis in 4 copies hard bound Ph.D. candidate after the
and CD of the same consent of RAC. Center of
2 ( In two weeks after getting the Education shall forward it
reports of referee ) to Academic Branch
(i) Open Defence and Viva Voce
28 (i) Report of Viva Voce shall be Centre of Education
forwarded to Academic Branch
(i) Approval of Report
(ii) Ph.D. Notification
(iii) Any other certificate regarding
29 Ph.D. course if any Academic Branch
(iv) Uploading of thesis on
INFLIBNET or any other digital
platform as per recommendation
30 Award of Degree Examination Branch
( At the time of Convocation )
The fulfilment of UGC conditions is
31 The Dean

to be certified by
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[2] Check List for Pre-submission Viva of Ph.D. Course

Sr.
Particular Details
No.
1 Name of the
Research Scholar
2 Name of the
Research Supervisor
3 Name of the
Co-Supervisor (if any)
4 Name of the
RAC Member 1
5 Name of the
RAC Member 2
6 Registration Number
7 Date of Registration
8 Fee Receipt Detail _
First Year
Second Year
Third Year
Fourth Year
9 Result of
Course Work Exam
10 Submission of copy of
RAC reports
1 Copy of Research Papers
as per Ph.D. Ordinance
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Sr.
Particular Details

No.
12 Date of Synopsis submis-

sion
13 Fees for Pre-submission

Viva

DD No. / Online Transac-

tion No.

Date and Name of Bank
14 Ref. No. of Extension let-

ter if any

Remarks of Research Supervisor duly signed

Recommendation of Ph.D. Programme - Head

Forwarded by Director - Center of Education
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[3] Check List for Spiral Thesis Submission

Sr.
Particular Details
No.
1 Name of the
Research Scholar
2 Name of the
Research Supervisor
3 Name of the
Co-Supervisor (if any)
4 Name of the
RAC Member 1
5 Name of the
RAC Member 2
6 Registration Number
7 Date of Registration
8 Report of Pre Submission
Viva
9 A sealed envelop with
Names of Referees as per
Ordinance
10 Plagiarism Report shall be
included in thesis
1 Two copies of thesis in spi-
ral bound and CD with pdf
file.
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Sr.
No.

12 Fees details for thesis sub-

Particular Details

mission

13 Copy of Student File which
was maintained by Re-

search Supervisor

14 Abstract of Research Work

Remarks of Research Supervisor duly signed

Recommendation of Ph.D. Programme - Head

Forwarded by Director - Center of Education
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[4] Promotion of Academic Integrity and Prevention of Plagiarism

[a] Thisregulation shall be applicable to students, faculty, researchers, staff

and said committees under this regulation.

[b] The concerned students, faculty, researchers and staff shall read and
follow the UGC (Promotion of Academic Integrity and Prevention of Pla-
giarism in Higher Educational Institutions) Regulations, 2018 and subse-

quent amendments.
[c] Objectives:

[i] To create awareness about the responsible conduct of research, the-
sis, dissertation, promotion of academic integrity, and prevention
of misconduct including plagiarism in academic writing among stu-

dents, faculty, researcher, and staff.

[ii] To establishan institutional mechanism through education and train-
ing to facilitate responsible conduct of research, thesis, dissertation,
promotion of academic integrity, and deterrence from plagiarism.

[iii] To develop systems to detect plagiarism and to set up mechanisms
to prevent plagiarism and punish a student, faculty, researcher, or

staff committing the act of plagiarism.

[d] [i] There shall be Departmental Academic Integrity Panel (DAIP) as fol-
lows:
A. Chairman - Head of the Department

B. Member - Senior academician from outside the department, to

be nominated by the Vice Chancellor

C. Member - A person well versed with anti plagiarism tools, to be

nominated by the Vice Chancellor.

[ii] The tenure of the nominated members shall be two years. The quo-

rum for the meetings shall be 2 out of 3 members (including Chair-
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man).
[iii] The DAIP shall follow the principles of natural justice while decid-
ing about the allegation of plagiarism against the student, faculty,

researcher and staff.

[ivl] The DAIP shall have the power to assess the level of plagiarism and
recommend penalty(ies) accordingly.

[v] The DAIP after investigation shall submit its report with the recom-
mendation on penalties to be imposed to the IAIP within a period
of 45 days from the date of receipt of complaint / initiation of the

proceedings.

[e] [i] There shall be Institutional Academic Integrity Panel (IAIP) as fol-
lows:
A. Chairman - Dean.

B. Member - Senior Academician other than Chairman, to be nom-

inated by the Vice Chancellor.

C. Member - One member nominated by the Vice Chancellor from
outside the IITE.

D. Member - A person well versed with anti-plagiarism tools, to be
nominated by the Vice Chancellor.
[ii] The Chairman of DAIP and IAIP shall not be the same.
[iii] The tenure of the nominated members shall be three years.

[ivl The quorum for the meetings shall be 3 out of 4 members (including

Chairman).
[v] The IAIP shall consider the recommendations of DAIP.

[vi] The IAIP shall also investigate cases of plagiarism as per the provi-
sions mentioned in these regulations.

[vii] The IAIP shall follow the principles of natural justice while decid-

ing about the allegation of plagiarism against the student, faculty,
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researcher and staff of IITE.

[viii] The IAIP shall have the power to review the recommendations of

DAIP including penalties with due justification.

[ix] The IAIP shall send the report after investigation and the recom-
mendation on penalties to be imposed to the Vice Chancellor within
a period of 45 days from the date of receipt of recommendation of

DAIP/ complaint / initiation of the proceedings.

[x] The IAIP shall provide a copy of the report to the person(s) against

whom inquiry report is submitted

[f] Level of Plagiarism, Penalties and all other concerned matters shall be

as per para (4b).

Reg58  National Cadet Corps (NCC)

[1] The ANO and all concerned shall read National Cadet Corps Act and Rules,

1948 and subsequent circulars if any.

[2] There shall be Assistant NCC Officer (ANO) in the university to look after the
activities of NCC as per the National Cadet Corps Rules 1948.

[3] Student support activities will be carried out with the help of NCC cadets.
[4] The ANO shall be responsible for the training and discipline of the cadets.

[5] The ANO has to work under the Student Support, Cultural and Welfare Branch

at university level.

[6] The ANO has to keep the data of all cadets.
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Reg59  National Service Scheme (NSS)

[1] The NSS Manual (Revised) 2006 and its amendments if any, issued by the Gov-
ernment of India, Ministry of Youth Affairs Sports, New Delhi shall be read by

all the committees said in this regulation.

[2] There shall be program coordinator at the university level for the tenure of
three years whose age shall be less than 50 years and assistant professor

level nominated by the Vice Chancellor.
[3] There shall be NSS University Cell as follows:

[a] The Vice Chancellor - Chairman;

[b] Programme Coordinator, NSS - Member Secretary;
[4] There shall be University Advisory Committee - NSS as follows:

[a] The Vice Chancellor - Chairman;

[b] Commissioner of Higher Education or his nominee;

[c] Registrar;

[d] Secretary/Director of Education/Youth Services;

[e] Head of concerned NSS Regional Centre;

[f] TOC/TORC Coordinator;

[g] Three faculty members nominated by the Vice Chancellor;

[h] Four principals of affiliated colleges nominated by the Vice Chancellor;

[i] One or two NSS student representative nominated by the Vice Chancel-

lor;
[j] One or two Programme Officers nominated by the Vice Chancellor;

[k] State Liaison Officer NSS;
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[l] Five representatives from concerned Government / Non - Government
organisations involved in youth Programmes/ social work/ rural devel-
opment work at divisional /district level (like NYK, Scouts & Guide, NCC,
NGOs etc.);

[m] Chief Account Officer;

[n] Programme Coordinator, NSS - Member Secretary;
[5] Half of the committee members shall form the quorum for the meeting.
[6] The committee shall meet at least twice in a year.

[7] Program Coordinator has to plan, execute and evaluate the NSS activities in

a proper perspective.

[8] Every affiliated college shall have an NSS Cell and Advisory Committee. The
college shall submit the activity report to the university NSS program coordi-

nator.

[9] An orientation of the Program Officers of the affiliated colleges shall be done

in the beginning of every academic year.
[10] NSS grants:

[a] The received grant from State NSS Cell shall be utilized for student ac-
tivities, establishment of NSS cell, program activities, salary to Program
Coordinator and Program Officer (Full time) and other expenditure re-
lated to NSS.

[b] The grant shall be released to all the college level NSS cell according
to their NSS volunteer enrolment. The respective Program Officer of the
college level NSS cell has to utilize this grant for various activities for
NSS and at the end of the year he/she has to send the complete utiliza-
tion certificate to the Program Coordinator along with annual report and

other supporting document.
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[c] ITE and affiliated colleges have to keep the NSS funds in saving bank ac-
counts and the amount of interest accrued in NSS saving bank account
can be utilized for the purchase of equipment, which are considered es-

sential for field work and program development.
[d] Any purchase shall be made only after approval of the University advi-
sory committee.

[11] Some of various programs by NSS shall be as follows:

[a] Celebration of NSS Day on 24th September, every year;

[b] Orientation of NSS Volunteers;

[c] Tree plantation, their preservation and upkeep swachhata abhiyan;
[d] Blood donation camps;

[e] Various awareness programs;

[f] Adoption of villages, slums and identifying their problem and serve them

Special camping program;

Reg 60 Organizing Policy of Programmes and Activities

[1] This regulation shall be applicable to various programmes and activities like
seminar, conference, workshop, webinar, FDP, training, curricular and co-

curricular activities.
[2] Each proposal / note submission shall be comprised of the following points:

[a] International / National / State / University Level:

[b] Seminars/ Conferences/ Workshops / Training / Focused theme base

programme / Theme based Meeting /Sports Activity:
[c] Name of Coordinators:

[d] Title of the programme:
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[e] Objectives of the programme:

[f] Name & Brief introduction of Speakers with contact numbers:

[g] Target group:

[h] Number of participants likely to attend:

[i] Nature of assistance collected from other source or participants fees:
[j1 Assistance required from university fund (Head wise) :

[k] Broucher (if any)

[l] References of previous similar activities (if any)
[3] Programme Report making shall cover minimum the following points:

[a] Title of the programme:
[b] International / National / State / University Level:

[c] Seminars/ Conferences/ Workshops / Training / Focused theme base

programme / Theme based Meeting /Sports Activity:
[d] Date/s and Duration:
[e] Venue:
[f] Dignitary/s present at inaugural function:
[i] Name
[ii] Designation
[iii] Name of institute
[iv] Contact details
[g] Dignitary/s present at valedictory function:
[i] Name
[ii] Designation

[iii] Name of institute
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[ivl Contact details
[h] Invited speakers / Experts:
[i] Name
[ii] Designation
[iii] Name of institute
[iv] Contact details
[v] Topic of lecture

[vi] Lecture / presentation notes

[i] Totalno. of participants (provide full list with name, address, institutions

and contact numbers).
[j] Technical brochure / leaflet (attached).
[k] Program summary (200 words).
[l] Finale Statement of Income and Expenditure.
[m] Utilization Certificate with signature of the coordinator.
[n] Copy of vouchers and bill duly signed by the coordinator.
[o] Photographs and video.

[p] Press Release / Media Report, if any.

Reg 61  Scholarship

[1] There is provision of Meritorious Scholarship to the students of Centre of Ed-
ucation for the courses B.Sc.- B.Ed., B.A.- B.Ed., B.Ed.-M.Ed., M.Ed. and M.Sc.-
M.Ed.:

[a] IITE promotes and facilitates meritorious students. There is a provision
of waiving of two semesters’ tuition fees only of top five percent of ad-

mitted students and shall have attained 75% in i3T.
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[b]

[c]

[d]

[e]

Reg 62

Meritorious scholarship of the amount equal to tuition fees shall be of-

fered, provided:

[i] These students secure the admission and continue their studies at
[ITE.

[ii] The first two semesters tuition fees shall be reimburse before the

ending of even semester as per the eligibility.

[iii] For continuation of scholarship, the candidate must secure O+ grade

in both semesters of the academic year.

Once a candidate will become not eligible for this scholarship, then he
will not be considered for the scholarship for the remaining tenure of

his/her studies.

A scholarship-holder shall at all times be of good behaviour and observe
all rules of discipline. Scholarships are liable to be withdrawn in case of
misconduct, deliberate concealment of material facts and/or supply of
false information or any such activity describe in Ordinance. The Aca-
demic Council may cease his/her scholarship and may be asked to re-

fund the received scholarship.

A scholarship shall be liable to termination if the scholarship holder dis-
continues studies during the middle of a session, leaving the Univer-
sity on their own accord without completing the programme of study.

He/She will be required to refund the amount of scholarship.

Academic Awards

[1] To promote and recognize academic excellence, constructive leadership and

overall growth and development of students, there shall be Academic Award

either by the University.

[2] The university may accept the donations from individuals or organizations to
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set up academic awards as per the regulation.

[3] The Chanakya Awards for Teacher Education is being instituted to recognise

the efforts and achievements of teaching fraternity.

[a] The award shall be given in three categories, namely:

[i] Best Teacher Trainee;
[ii] Best Teacher Educator;
[iii] Best Teacher Education Institute;
[b] Everyyearinthe month of January the university shall invite applications
through an advertisement.
[c] Eligibility Criteria:
[i] Best Teacher Trainee:

[A] Teacher trainee (i.e. student of any teacher education programm
es recognised by NCTE), who is in the final year during the award-
ing year will be eligible.

[B] Studentstudyingin the last year of teacher training institution in
government/ grant-in-aid/ unaided/ autonomous/ constituent
institution in India affiliated to a University recognised by UGC
may apply.

[C] In case of nomination, it should be from the Faculty or Head of
the Institution from where he/ she is studying.

[ii] Best Teacher Educator:

[A] The teacher educator should have at least ten years of teaching
experience in regular service in government/ grant-in-aid/ un-
aided/ autonomous/ constituent institution in India affiliated to

a University recognised by UGC.

[B] The teacher educator should be a full-time teacher as per the
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UGC guidelines for teacher educator and working in the NCTE
recognised TEIs.

[C] Teacher educator should not be more than 62 years of age as on
1st January of the year of the award.

[D] In case of nomination, it should be from the Head of the current
institution from where he/she is applying.

[iii] Best Teacher Education Institute:

[A] Any government/ grant-in-aid/ autonomous/ constituent/ pub-
lic/ private teacher training institution in India affiliated to a uni-
versity recognised by UGC and having minimum five years expe-
rience of running teacher training programmes may apply.

[B] The affiliating university can also nominate the institution.

[d] The awardees will be felicitated every year on the Foundation Day of IITE

(30th June), with a certificate, trophy and a cash prize.
[e] Selection Process:

[i] Review of the received applications will be done.

[ii] Selection from the eligible applications by selection committee will
be done. Selection Committee members may have telephonic/ on-
line/ offline discussion with applicant/ nominees/ peers/ colleagues/
head etc.

[iii] Finalizing the name of awardee by screening committee and if re-
quired the finalists will be informed in advance with requirement
further to be submitted for the final selection of the awardee.

[iv] The members of committees shall be nominated by the Vice Chan-
cellor.

[v] The selection or recommendation of committee shall be approved

by the Academic Council.
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[f] Terms and Conditions:
[i] A recipient of the award cannot be considered for the award again
in future for the same category.
[ii] ITE reserves the right to consider or reject any submitted nomina-
tion without informing the nominee/ associated institution.

[iii] Nominee’s details will be treated with respect and will be confiden-

tial.

[ivl] The decision of ITE in choosing the awardee will be final and cannot
be challenged.

[v] Any kind of changes/ modification may be done by IITE without any
declaration if deemed necessary.

[vi] By applying for the award, it is considered that the applicant agrees

with all the terms and conditions laid down by IITE.

[vii] Any false information submitted in the application form will lead
to immediate & permanent disqualification of the nominee for the

award.

Reg 63 Non recurring Fees for the students

[1] This regulation is applicable to the students of Centres of the University/ af-

filiated colleges/ recognised institutions / approved institutions.

[2] Non recurring fees to all students for all UG, PG, Research, Diploma and Cer-

tificate courses shall be taken for the following items:

[a] Registration Fee;

[b] Convocation Fee;

[c] Alumni Fee;

[d] Provisional Eligibility Certificate Fee, Migration Certificate Fee, Transfer /

Reshuffling Fee, Registration Form Correction Fee, Registered Graduate
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Fee, Transcript Fee, Provisional Degree Certificate Fee, Duplicate Degree
Certificate Fee, Name correction in Mark-sheet application Fee, Duplicate
Mark-sheet Fee, Reassessment Fee per paper, Bonafide Certificate Fee,

Student Record Verification Fee;

[e] CGPA to Marks Conversion Fee, Special Subject Certificate, Mark-sheet

verification fee, Rechecking Fee per paper;

[3] The non recurring fees shall be non refundable.

Reg 64  Fees of University Students

[1] This regulation shall be applicable to the students of Centres of University.

[2] The fees per semester to be charged for various courses for various compo-

nents shall be as notified by the University from time to time.

[3] All types of fees shall be reviewed by the Finance Committee at every three
years or as and when required. The recommendation and decision shall be

sent to the Executive Council for the consent.

[4] The fees shall be collected within 15 days of the starting of the academic term.

The Fee collection schedule shall be declared in advance by the Centre of IITE.
[5] Delay or default in payment:

[a] If a student does not pay fee on time, a fine shall be levied as per the

decided by the Director of the Centre.

[b] If a student fail to pay the fees during this extended (15 days) time then
his/her admission shall be notified as cancelled admission by the Direc-

tor of the Centre.

[6] The term fees shall be inclusive for the various components like (1) Tuition

Fees (2) Laboratory fees (3) Stationery/Material Fees (4) Library Fees (5) Cul-
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tural Fees (6) Sports Fees (7) EPC Fees (8) Foundation in Research Fees (9)
Campus Development Fees (10) ERP Fees (11) Internet Access Fees (12) ID Card

Fees (13) Amenities Fees etc.
[7] Fee refund for the admission cancellation request by the student:

[a] If a student make a request to cancel the admission within one month
then he/she will be eligible to get the 100 % refund of the fees paid

except registration fees.

[b] If a student make a request to cancel the admission after one month but
before two month then he/she will be eligible to get the 50 % refund of

the fees paid except registration fees.

[c] After two months no student will get refund from the fees paid.
[8] The student with Free-ship Card has to pay the fees except tuition fees.

[9] The examination fees are planned and collected at the time of the middle

semester for planning and arrangement.

[10] The payment of examination fees is not the eligibility to sit in the examination.
If in any case, a student is not eligible to give the examination, then the fees
of this purpose shall be refunded to him/her by the account branch on the

recommendation of the examination branch.

Reg 65 Fees of Students from Affiliated Colleges

[1] This regulation shall be applicable to the students of affiliated colleges.

[2] The tuition fees of government and grant-in-aid colleges shall be as decided
by the Government of Gujarat. The tuition fess of self financed colleges shall

be as decided by Fee Regulatory Committee of State Government.
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[3]

[4]

[5]

[6]

[7]

[8]

[9]

The other fees except tuition fee per semester to be charged for various
courses for various components in affiliated colleges shall be as notified by

the University from time to time.

All types of fees shall be reviewed by the Finance Committee at every three
years or as and when required. The recommendation and decision shall be

sent to the Executive Council for the consent.

The fees shall be collected at affiliated colleges within 15 days of the start-
ing of the academic term. The Fee collection schedule shall be declared in

advance by the college.

The portion of the university from collected fees at affiliated colleges shall be
submitted to the university within one month of the starting of the academic
term. The portion of the university from collected fees shall be notified by

the university.
Delay or default in payment:

[a] If a student does not pay fee on time, a fine shall be levied as per the

decided by the Principal of the college.

[b] If a student fail to pay the fees during this extended time then his/her
admission shall be notified as cancelled admission by the Principal of

the college.

The term fees shall be inclusive for the various components like (1) Tuition
Fees (2) Laboratory fees (3) Stationery/Material Fees (4) Library Fees (5) Cul-
tural Fees (6) Sports Fees (7) EPC Fees (8) Foundation in Research Fees (9)
Campus Development Fees (10) ERP Fees (11) Internet Access Fees (12) ID Card

Fees (13) Amenities Fees etc.

Fee refund for the admission cancellation request by the student:

Page 272

169



66 FEES OF STUDENTS OF RECOGNISED / APPROVED INSTITUTIONS

[a] If a student make a request to cancel the admission within one month
then he/she will be eligible to get the 100 % refund of the fees paid

except registration fees.

[b] If a student make a request to cancel the admission after one month but
before two month then he/she will be eligible to get the 50 % refund of

the fees paid except registration fees.

[c] After two months no student will get refund from the fees paid.
[10] The student with Free-ship Card has to pay the fees except tuition fees.

[11] The examination fees are planned and collected at the time of the middle

semester for planning and arrangement.

[12] The payment of examination fees is not the eligibility to sit in the examination.
If in any case, a student is not eligible to give the examination, then the fees
of this purpose shall be refunded to him/her by the account branch on the

recommendation of the examination branch.

[13] Institute can not charge or collect the fees or amount which is not prescribed

by the university.

Reg66  Fees of Students of Recognised / Approved Institutions

[1] This regulation shall be applicable to the students of Recognised and Ap-

proved Institutions.

[2] The fees per semester to be charged for various courses for various compo-

nents shall be as notified by the University from time to time.

[3] All types of fees shall be reviewed by the Finance Committee at every three
years or as and when required. The recommendation and decision shall be

sent to the Executive Council for the consent.
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[4] The fees shall be collected within 15 days of the starting of the academic term.

The Fee collection schedule shall be declared in advance.

[5] The portion of the university from collected fees shall be submitted to the
university within one month of the starting of the academic term. The portion

of the university from collected fees shall be notified by the university.
[6] Delay or default in payment:

[a] If a student does not pay fee on time, a fine shall be levied as per the

decided by the Head of Recognised / Approved Institution.

[b] If a student fail to pay the fees during this extended time then his/her
admission shall be notified as cancelled admission by the Head of Recog-

nised / Approved Institution.

[7] The term fees shall be inclusive for the various components like (1) Tuition
Fees (2) Laboratory fees (3) Stationery/Material Fees (4) Library Fees (5) Cul-
tural Fees (6) Sports Fees (7) EPC Fees (8) Foundation in Research Fees (9)
Campus Development Fees (10) ERP Fees (11) Internet Access Fees (12) ID Card

Fees (13) Amenities Fees etc.
[8] Fee refund for the admission cancellation request by the student:

[a] If a student make a request to cancel the admission within one month
then he/she will be eligible to get the 100 % refund of the fees paid

except registration fees.

[b] If a student make a request to cancel the admission after one month but
before two month then he/she will be eligible to get the 50 % refund of

the fees paid except registration fees.

[c] After two months no student will get refund from the fees paid.

[9] Institute can not charge or collect the fees or amount which is not prescribed

by the university.
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From the Desk of Vice-Chancellor....

Dear All,

Any curricula at any level should be based on what objectives or goals the educator or educational
institution is trying to achieve in regard to students. A course of study for a class that teaches a student
how to touch-type should be very different from one that teaches students to write a novel or a poem or
even the results of a science experiment.

Therefore, a curriculum is of the utmost importance, as it mandates, among other things, how teachers
and students will spend their time—in a lab? in clinical practice? in creating? in listening to lectures? It
also clearly shows what a class, a department, a school, or an institution values, what these entities see
as their mission, and what each expects its graduates to achieve. A curriculum should be the map to the
essentials in any course of study, from the classroom level to the institutional level.

The success of any curriculum, then, should be judged on the basis of whether it achieves its objective.
It’s a test of how well an educational institution (or an individual teacher) defines and understands those
objectives. It’s a measure of how well an educational institution (or individual teacher) maps out a way for
a student to find his or her way to success as defined by those objectives.

Curriculum consists of continuous chain of activities needed to translate educational goals into concrete
activities, materials and observable change in behaviour. A lesson plan for example is a curriculum used by
the teacher in the classroom. It answers the questions, “What do | want my students to know? How can |
engage them in a series of activities that will maximize their chances of knowing? How can | measure what
they have learned from the activities?”

Hence, for a society to achieve its educational goals, it needs a curriculum that is functional and relevant
to its needs. Through the management of the curriculum, making use of the given resources in the best
possible way. Developing policies to bring improvements in the whole system one can move towards a
more promising future.

The curriculum sets the basis of any academic institution, without it, the institution would be a lost
cause. As the syllabus would be commonly applied to the affiliated institutes across the state of Gujarat,
we have concrete objectives of the system to apply. We have a defined set of aims and objectives for the
syllabus that we have planned for our students Such as more experimental, Holistic, Learner oriented
Education. That’s how we aim to move toward a better academic future for our nation with emotional and
cultural integration and inclusiveness.

It is a matter of great privilege and happiness writing to confirm the unveil of the latest curriculum of
one and only university in the state of Gujarat dedicated to teacher education, Indian Institute of Teacher
Education, Gandhinagar. We are glad to acknowledge that the latest curriculum has taken due care of the
objectives and goals as set by NCFTE 2009 and guiding principles of NEP 2020.

Gandhinagar Dr. Harshad A. Patel

Indian Institute of Teacher Education

174



Curriculum Framework Master of Arts in Education (2-Year) 2020 175

From the desk of Vice Chancellor .........................ccooeeeeeereeeeeeeiriieeeeeernnnnn.

Contents:

1. Regulation of the Programme .........cccovueeeiiviiiiieeieeeiiee e, 06
2. Curriculum FrameWorK .........ooeviiiiiiiieee e eeeeeaaans 14
3. Semesterwise distribution of credits and marks ...........ccceevvvvnnnnnn.l. 15
3. Semester at @ GlanCe.....uuceeeiii e 16
A, SEMESTEI- | et e aaas 20
5. SeMESTEI- . 29
6.  SemeESter-lll.....cooeeiei e 40
7. SEMESTEI-IV e 49
8. Evaluation Pattern ........oeeii i 59
T £ (=) (=1 1= o Lol cE U UPRPPR 63

Indian Institute of Teacher Education 4




176

Curriculum Framework Master of Arts in Education (2-Year) 2020

Curriculum Framework for
M.A.Education Course (2-Year)
in force from
Academic Year 2020-21

Indian Institute of Teacher Education



Curriculum Framework Master of Arts in Education (2-Year) 2020

Regulations of the Programme

PROGRAMME OBJECTIVES:

1. To enable the students to be innovative teachers.

2. To enable the students to undertake or to take interest in research work in education

3. To prepare the students for responsible positions in:
a) Secondary/Higher Secondary School
b) Pre-service teacher Education College and DIET
c) Department of Education
d) Institutions engaged in Educational Research, Education Planning, Educational Technology

and Educational Administration.
. To equip the students to offer them in various educational field Such as:

a) Guidance and Counseling & Psychological Testing
b) Distance Education
¢) Educational Measurement and Evaluation
d) Educational Management
e) Curriculum and Syllabus Improvement
f) Educational Technology
g) ITC in Education
h) Teacher Education
I) Statistical Method in Education

Programme and Duration: M.A. in Education master degree programme. It is of 2 years of
duration and it consisted of four semesters. Each semester consists of 20 days of instruc-
tions.

Equivalence: The programme contents related to M.A. in Education is equivalent to PG Pro-
gramme and equivalent to M.A. degree of the Indian Institute of Teacher Education. Students
who pass this programme are considered eligible to pursue Research Studies in Education in
the Centre of Education at Indian Institute of Teacher Education.

Eligibility for Admission to M.A. in Education

Eligibility for admission to M.A.

The candidates seeking admission to the M.A. in Education programme should have passed
Graduation having 50% marks or an equivalent grade in any discipline from the IITE or any of
the universities recognised by UGC. Admission will be given as per the university norms.
Intake Capacity:

Intake Capacity is of 50 students. The candidate will be enrolled as per the admission rules
of IITE.

Scheme of Instruction:

There will be four semesters and students will have to learn following subjects in three major
categories.

Core Compulsory

1. Philosophical Foundations of Education

2. Psychological Foundations of Education-1 & -2

3. Methods of Education Research-1 & -2

Sociological Foundation of Education

Indian Institute of Teacher Education
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5. ICT in Education

6. Teacher Education

7. Inclusion: Concept and Policy Framework

8. Management and Administration

9. Educational Studies

10. Curriculum Development

Core Optional

. Primary and Early Childhood Care and Education
. Secondary and Higher Secondary Education

. Value Education

. Measurement and Evaluation

. Guidance and Counselling

. Educational Statistics-1 & -2

. Psychological Testing

. Instructional Technology

. Higher Education

10. Environmental Studies

Core Practicum

1. Presentation and Presentation of TLM/ e content development
2. Internship

Core Research Studies

1. Preparation and Presentation of Research Proposal
2. Dissertation (Tool Development)

3. Dissertation

O oo NOYUL B WN -

Attendance

Every student has to attend a minimum of 80 % of the classes conducted for each course. If
a candidate has failed to put in a minimum of 80 % attendance in a course, he is deemed to
have dropped the course and is not allowed to write the semester end examination of that
course. He has to attend the classes of that course in the subsequent years whenever it is
offered.

For practicum, minimum 90% is essential. This includes hours of self-study/assignment/en-
gagement with the field and/or any other practical work performed by students within and
outside the classes.

The vice-chancellor has discretionary powers to condone attendance if he feels that such ab-
sence was due to unavoidable circumstances and students may make up the study with the
help of writing assignments and other curricular activities during holidays or weekends of
the semester. But in no case such absence would be more than 65 % during each semester.
Medium of Instruction:

The medium of instruction shall be English or Gujarati. If the students wants to write in any
other language than English/Gujarati, Prior permission of Exam department of IITE should
be taken.

Indian Institute of Teacher Education
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7.0 Course Structure of M.A. in Education - Indian Institute of Teacher Education
Table 1 Course Structure for M.A. in Education course

Semester 1
No. |Title of the Paper T/P Hours | Credit | Internal | External | Total
| S.ouologlcal Foundations of Educa- T 60 a 30 20 100
tion
2 ICT in Education T 60 4 30 70 100
3 Methods of Research in Education-1 T 60 4 30 70 100
Optional Paper ( Any One)
Primary and Early Childhood Care
and Education
4 ; T 60 4 30 70 100
Secondary and Higher Secondary
Education
Value Education
5 Preparation and Presentation of P 60 ) 100 0 100
Research Proposal
Total 300 18 220 280 500
Semester — 2
No. |Title of the Paper T/P Hours | Credit | Internal | External | Total
! Psycho'loglcal Foundations in T 60 a 30 70 100
Education-1
) Phllosqphlcal Foundations in T 60 4 30 20 100
Education-1
3 Teacher Education T 60 4 30 70 100
Optional Paper (Any One)
Guidance & Counselling
4 T 60 4 30 70 100
Measurement and Evaluation
Educational Statistics-1
5 Dissertation (Tool Development) P 60 4 100 0 100
Total 300 20 220 280 500

Indian Institute of Teacher Education
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Semester — 3

No. Title of the Paper T/P Hours | Credit | Internal | External | Total
] Inclusion: Concept and Policy T 60 a 30 70 100
Framework
2 Management & Administration T 60 4 30 70 100
3 Methods of Research in Education-2 T 60 4 30 70 100
Optional Paper (Any One)
Educational Statistics-2
4 T 60 4 30 70 100
Instructional Technology
Psychological Testing
5 Preparation & Presentation of TLM/ p 120 a 100 0 100
E content development
Total 300 20 220 280 500
Semester — 4
No. Title of the Paper T/P Hours Credit | Internal | External | Total
1 Psychological F.oundatlon in T 60 a 30 20 100
Education-2
2 Educational Studies T 60 4 30 70 100
3 Curriculum Development T 60 4 30 70 100
Optional Paper (Any One)
4 Higher Education T 60 4 30 70 100
Environment Studies
5 Internship P 60 2 100 0 100
6 Dissertation P 120 4 60 140 200
Total 420 22 280 420 700

Calculation of Credit:

Indian Institute of Teacher Education
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1. 1 Credit means 1 instructional hour/week for Theory
2. 1 Credit means 2 instructional hour/week for Practical or Tutorial
3. In teaching hours includes classroom teaching and self-study hours for as-

signment/practicum/presentation/engagement with the field. For theory course of 4
credit, weightage for classroom teaching and self-study will be 3:1.

8.0 Assessment and Evaluation: CCE (Continuous and Comprehensive Evaluation)
There will be continuous and comprehensive evaluation for the M.A. in Education Course.
The students will be evaluated internally as well as externally. As the university has ad-
opted CCE module for the evaluation, the pattern scheme for evaluation will be as under:
8.1 Scheme of Evaluation:

There are two categories for evaluation:

8.1.1 Internal Evaluation:

Internal evaluation of theory papers will of 30% of Marks and it includes assignment/
seminar/project, Attendance, CCE and Prelim Exam. The ratio of marks will be 1:1:1:3 for
each. There will be written submission for assignment/ project/seminar will be group/
individual activity and participation of learner will be adjudged by the subject teacher
concerned.

Internal evaluation of EPC/ Practical will of 50 marks and it includes submission, presen-
tation and viva. The ratio of marks will be 2:2:1 for each.

The detailed Marks statement of each shall be submitted to Examination Section on or
before the last day of the respective semester.

8.1.2 External Evaluation:

8.2

External evaluation will be semester end examination, theoretically and/or practi-
cally as case may be, conducted by the university at the end of each semester. For theory
papers external evaluation will be of 70 % of Marks.

Assessment

8.2.1 The following table shows how the marks will be calculated for the final evaluation:

Conversion of Marks to Grade and Grade Point in Credit System

Sr.No. | Grade From | TOD Status | Description
Abbreviation | (GPA) | (GPA)
1 O+ 9 10 Pass Outstanding
2 0O 8 8.99 Pass Excellent
3 A+ 7 799 Pass Very Good
4 A 6 6.99 Pass Good
5 B+ 3 599 Pass Above Average
6 B 4 499 Pass Average
7 F 0 399 Fail Fail

SGPA=C1*G1+ C2*G2+ C3*G3+ C4*G4
Cl+C2+C3+ C4

Indian Institute of Teacher Education 10
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C1- Credit of Individual Theory/ Practical

Curriculum Framework Master of Arts in Education (2-Year) 2020

G1- Corresponding Grade Points obtained in the respective Theory/ Practical

Conversion of CGPA into Grades

Sr.No. | Grade From | TO Status | Description
Abbreviation | (GPA) | (GPA)
1 O+ 9 10 Pass Outstanding
2 O 8 899 Pass Excellent
3 A+ 7 799 Pass Very Good
4 A 6 6.99 Pass Good
5 B+ 5 599 Pass | Above Average
6 B 4 499 Pass Average
7 F 0 399 Fail Fail

CGPA=SGPA(I)*(cr1)+ SGPA(I1)*(cr2)+ SGPA(III)*(cr3)+ SGPA(IV)*(cr4)
Cr(1)+ Cr(11)+ Cr(111)+ Cr(1V)

Where:

SGPA(I)- SGPA of Semester-I
SGPA(II)- SGPA of Semester-I|
SGPA(III)- SGPA of Semester-IlI
SGPA(IV)- SGPA of Semester-IV

Where:

Cr(l)- Total credit of semester |
Cr(I1)- Total credit of semester I
Cr(Il1)- Total credit of semester
Cr(IV)- Total credit of semester IV

Indian Institute of Teacher Education
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Conversion of CGPA into equivalent Percentage (%)

CGPA| % |CGPA| % |CGPA| % |CGPA| % |CGPA| % |CGPA| %

090 |9400| &90 | 8400 V90 |7400( 690 [6400| 590 |54.00| 4590 |44.00

080 |93.00| .80 |83.00| 7.80 73.00| 6.80 63.00 | 5.80 533.00 | 4.80 43.00

970 | 92.00| 870 | 8200|770 72.00) 6,70 62.00| 5.70 5200470 | 42.00

960 | 9100 560 |81.00| 760 71.00 | 6.60 61.00 | 5.60 51.00 ) 460 | 41.00

950 | 90.00| 8550 | 8000|750 70,00 6.50 60.00 | 530 50,00 450 | 40,00

040 | 89.00| 540 | 7900 740 69.00 | 6.40 59.00| 540 | 4900440 39.00

930 | 88.00| 830 | 7800|730 68.00 | 6.30 58.00| 530 | 4800430 38.00

920 | 87.00| 820 | 7700|720 67.00 ) 6.20 57.00) 520 | 4700420 37.00

9.10 | 86.00| &.10 | 76.00| 7.10 66.00| 6.10 56.00] 5.10 46.00 | 4.10 36.00

2.00 | 85.00| &.00 |75.00]| 7.00 65.00| 6.00

LA
LA
)
)
LA
)
)

45.00 | 4.00 35.00

Percentage (%) = (CGPA*10) -5

8.2

8.3
8.3

8.3.

8.3.

4 CGPA
Cumulative Grade Point Assessment (CGPA) will be average SGPA of the all four semes-
ters and Final Degree will awarded on the basis of CGPA.
Examinations
.1  There shall be examinations at the end of each semester, for odd semesters (i.e., |
and Il Semesters) after end of respective semesters; for even semesters (i.e., Il and IV
Semesters) after end of respective semesters.
Any student who fails to clear any of the examinations may take subsequent examination
to be held as per regulations.
2 The student will be allowed to keep semesters on until he/she clears preceding se-
mesters of previous year
3  The student will be allowed to attempt twice after completion of the second year
of the M.A. in Education Course. It means student will be allowed two more years for
clearing all semesters which are not cleared in last four semesters of the course if he/she
is not detained earlier.
If any of the students is detained earlier may not get opportunity of two attempts; those
who are detained once will have one more year to clear and those who are detained
twice will have no more attempts to clear them.

The Vice-chancellor of the University on his/her sole discretion may allow any of the stu-

dents who have been given more two chances as per the regulations, one more year to
clear courses on request satisfying him the reasons for not clearing examinations for said
course.

Indian Institute of Teacher Education 12
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Dissertation submission and Evaluation

Students have to submit dissertation before 15 days of semester end university examina-

tion.

4 hard bound copy with duly signed by candidate and guide must be submitted along

with one Soft copy in CD of the same.

If a student passes in the dissertation related course but fails in the aggregate of courses,

the marks obtained by him in the dissertation shall be carried over to the subsequent

Semester or Semesters.

If a student passes in the aggregate of courses and fails in the dissertation only, the

marks obtained by him in the courses shall be carried over to the subsequent Semester

or Semesters and he shall be at liberty to revise and re-submit the dissertation or to sub-

mit fresh dissertation/ its related work in the subsequent Semester or Semesters.
Passing the Examination

If a student fails in aggregate of courses, he may be exempted from appearing in course

or courses wherein he or she has secured minimum 50 percent marks.

Student whose marks are carried over under this regulation shall be declared to have

passed the examination but shall not be eligible for any university awards.

13
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M.A.Education Curriculum Framework
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Semesters Semester 1 Semester 2 Semester 3 Semester 4 Total
NCFTE2009 2 = © 2 = © 2 = © 2 = © o = © |
Titles of the Paper/Subject 2 § |§ 5 g E E 5 g -05 E g g ? |§ g g @ E’ ©
& © & o & © & © & ©
Area A: Foundations of Education
a (7] Psychological Foundations of 1 4 4 0 1 4 4
(= 2 Education-1
= T
8 3 Psychological Foundations of 0 0 0 1 4 4 1 4 4
- Education-2
Psychological Testing (03) 0 0 1 4 4 0 1 4 4
Guidance & Counselling (02) 0 1 4 4 0 0 1 4 4
Contemp
orary Studies| Teacher Education 0 1 4 4 0 0 1 4 4
% Sociological Foundations of 1 4 4 0 0 0 1 4 4
£ Education
g Philosophical Foundations of 0 1 4 4 0 0 1 4 4
= Education
g Educational Studies 0 0 0 1 4 4 1 4 4
'é Primary and Early Childhood Care 1 4 4 0 0 0 1 4 4
_g Education (01)
w Secondary and Higher Secondary 1 4 4 0 0 0 1 4 4
Education (01)
Higher Education (04) 0 0 0 1 4 4 1 4 a4
Total Area A 2 8 8 3 12 12 1 4 4 2 8 8 8 32 32
Area B: Curriculum and Pedagogy
£ " Curriculum Development 0 0 0 1 4 4 1 4 4
=
=29
g 'g Inclusion: Concept & Policy 0 0 1 4 4 0 1 4 4
‘;5' & Framework
(&} ICT in Education 1 4 4 0 0 0 1 4 4
Instructional Technology (03) 0 0 1 4 4 0 1 4 4
Assessment & Measurement and Evaluation
Evaluation Studies| (02) 0 1 4 4 0 0 1 4 4
Preparation & Presentation of 0 0 1 4 4 0 1 2 2
TLM/ E Content development
Environment Studies (O4) 0 0 1 4 4 1 4 4
Management & Administration 0 0 1 4 4 0 1 4 4
Value Education (O1) 1 4 4 0 0 0 1 4 4
Total Area B 1 4 4 1 4 4 3 12 12 2 8 8 7 28 28
Area C: Internship
Internship Internship 0 0 0 1 2 2 1 2 2
Total Area C 0 0 0 0 0 0 0 0 0 1 2 2 1 2 2
Research and PG Dissertation
8 Methods of Research in 1 4 4 0 0 0 1 4 4
-] S Education:1
=] Methods of Research in 0 0 1 4 4 0 1 a a
§ g Education-2
& 2 Educational Statistics-1 (02) 0 1 4 4 0 0 1 4 4
w 0O
g Educational Statistics-2 (03) 0 0 1 4 4 0 1 4 4
Preparation and Presentation of 1 2 2 0 0 0 1 2 2
Research Proposal
Dissertation (Tool Development) 0 1 4 4 0 0 1 2 2
Dissertation 0 0 0 1 4 4 1 4 4
Total 2 6 6 1 4 4 1 4 4 1 4 4 5 22 22
5 18 18 5 20 20 5 20 20 6 22 22 21 80 80
Indian Institute of Teacher Education 14
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Semester wise Distribution of Credits and Marks

SEMESTER WISE DISTRIBUTION OF MARKS FOR EPC

Subject Name Semester T/P  Hours Credit Internal External
Value Education (O1) I T 60 4 30 70
60 4 30 70

Preparation & Presentation of TLM/ e content 60 2 50 0
development

60 50 0
Management & Administration T 60 4 30 70

Environment Studies (04) 60 4 30 70

120 60 140

SEMESTER WISE DISTRIBUTION OF MARKS FOR RESEARCH AND PG DISSERTATION

Subject Name Semester T/P Hours Credit Internal External

Preparation and Presentation of Research 1 p 60 2 100 00
Proposal

Dissertation :Tool Development 60 50 00

Dissertation 120 4 60
240 8 210

SEMESTER WISE DISTRIBUTION OF MARKS FOR INTERNSHIP

Subject Name Semester T/P Hours Credit Internal External

- ] - - -
- 1] - - -
Internship v 2 00

00

Indian Institute of Teacher Education
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Semester |

Title of the Paper Credit | Internal | External

Sociological Foundations of Educa-

tion 30 70

ICT in Education 30 70

Methods of Research in Education-1 30 70

Optional Paper ( Any One)

Primary and Early Childhood Care
and Education

Secondary and Higher Secondary
Education

Value Education

Preparation and Presentation of
Research Proposal

Total

Indian Institute of Teacher Education
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Semester i

Title of the Paper

Internal

External

Psychological Foundations in
Education-1

30

70

Philosophical Foundations in
Education-1

30

70

Teacher Education

30

70

Optional Paper (Any One)

Guidance & Counselling

Measurement and Evaluation

Educational Statistics-1

Dissertation (Tool Development)

Total

Indian Institute of Teacher Education
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Semester lll

Title of the Paper Credit | Internal | External

Inclusion: Concept and Policy
Framework

Management & Administration 30 70

30 70

Methods of Research in Education-2 30 70

Optional Paper (Any One)

Educational Statistics-2

Instructional Technology

Psychological Testing

Preparation & Presentation of TLM/
E content development

Total

Indian Institute of Teacher Education
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Semester IV

Title of the Paper

Internal

External

Psychological Foundation in
Education-2

30

70

Educational Studies

30

70

Curriculum Development

30

70

Optional Paper (Any One)

Higher Education

Environment Studies

Internship

Dissertation

Total

Indian Institute of Teacher Education
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Semester |
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Semester |

Title of the Paper Credit | Internal | External

Sociological Foundations of Educa-

tion 30 70

ICT in Education 30 70

Methods of Research in Education-1 30 70

Optional Paper ( Any One)

Primary and Early Childhood Care
and Education

Secondary and Higher Secondary
Education

Value Education

Preparation and Presentation of
Research Proposal

Total

Indian Institute of Teacher Education
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Compulsory
Sociological Foundations of Education Marks : 70 + 30

Objectives
To enable the Prospective Teacher Educators to :
understand concept of sociology and education.
appreciate the socio-cultural context of education.
understand the relation between society and education.
understand the sociological issues and their remedies.

Sociology and Education

Concept, nature and definition of Sociology

Relationship between Education & Sociology

Branches of Sociology: Sociology of knowledge, Rural Sociology, Sociology of Mass
media

Concept, Nature and Scope of sociology of Education

Socio-cultural Context of Education

Culture: Meaning, Nature, Cultural change and Cultural Lag - Relation between education
and culture

Nature of Indian Society: social and cultural changes in India

Social Change: Meaning, Nature, Pattern and Factors; Interrelationship between Education
and Social Change

Modernization and Post-modernization as social movements and their educational
implications

Society and Education

Concept of socialization, Education as a socialization process

Social Stratification: Concept, meaning & factors affected Social Stratification.
Social Mobility: Concept, Meaning, types and factors affecting

Future of Social Institutions in India: Challenges to Education

Sociological Issues and Remedies

Equality and Equity

Gender issues, disadvantaged section of Indian society (SC, ST and OBC)
Unemployment & Poverty

LPG, Urbanization Vs Ruralization

Indian Institute of Teacher Education
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Compulsory

ICT in Education

Marks : 70 + 30

Objectives
To enable the Prospective Teacher Educators to :
e understand meaning and application of information and communication technology.
understand the process of communication.
understand the application of multimedia and process of e content development
apply knowledge of ICT for academic and research writings

Unit 1
1.1
1.2

1.3
1.4

Unit 2
2.1

2.2

2.3
2.4

Information and Communication Technology (ICT) and internet

Meaning of ICT, Difference between ICT and Educational Technology

Application of ICT in context of education — classroom, professional development and
school management

Information Literacy : Meaning, purpose and standards

Internet: Meaning and application in education Internet Security — Virus

Understanding Communication Process

Communication: concept and need Elements — context, sender, message, receiver,
feedback and noise

Types of communication: Target related, Process related, message related, Direction
related

Barriers to effective classroom communication,

Models of Communication : Linear, Interactive and Transactional Model

Multimedia and e-content

Multimedia: meaning of text, graphics, animation, audio and video; integration of
multimedia in education

Approaches to IT Based Teaching Learning Process: Computer Assisted Instruction,
Computer Managed Instruction, Computer Aided Instruction, Web Based Instruction,
Web Enhanced Instruction

E-Content: Design, standards and development (ADDIE Model)

E-Content Tools: Concept and Examples - Freeware, Open Source Software, Proprietary
Software and Public Domain Software

Academic and research content on web

Online Journals and abstraction services, Meaning of Database, Indexing and impact
factor

Web services for review, bibliography, references and citation: INFLIBNET, Open Journal
Access System (OJAS)

Plagiarism — Meaning and identification Plagiarism Software : URKUND,

Report writing : Use of Microsoft office and google suit services in report writing

Indian Institute of Teacher Education
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Compulsory

Methods of Research in Education |
Marks : 70 + 30

Objectives

To enable the Prospective Teacher Educators to :

understand the basics of educational research.

develop the skill of reviewing related literature and previous research.

understand the meaning of variables, objectives and hypotheses of research.

acquire skills for conducting review of related literature and develop research proposal.

Unit 1 Basics of Educational Research
1.1 Educational Research: Definitions, Meaning and characteristics
1.2 Types of Research: Basic / Fundamental Research, Applied research, Action
Research, Types of Research According to the type of Data: Quantitative Research,
Qualitative Research,
Areas of Educational Research
Steps of research process

Review of Related Literature
Criteria for Selecting Research Problem:
Review of Related Literature: Meaning and Need
Sources: Preliminary, Primary, Secondary and Tertiary: Biographies, Dictionaries,
Electronic Sources.
2.3 Conceptual and theoretical Framework; Operationalisation of terms used
2.4  Analysis of Review: Meta-Analysis

Unit -3 Variables, Objectives and Hypotheses of Research

3.1 Research Questions: Characteristics, Points to be kept in mind while forming Research
Questions

3.2 Objectives of Research: Points to be kept in mind and Importance

3.3 Variable: Meaning and Types- Independent, Dependent, Moderator, Controlled and
Intervening Variable

3.4 Hypothesis: Concept and Characteristics
Types: Declarative, Directional, Non-directional, Question Form, Null and Research
Hypothesis

Population, Sample and Sampling Technique

Universe and Population: Concept

Sample: Concept, Characteristics and Importance

Sampling: Meaning, Need and Characteristics

Types of Sampling: Probability: Random, Stratified, Systematic and Cluster
Non Probability: Incidental, Purposive, Convenient, Quota and snowball
Special: Multiphase, Multistage, Double and Match Pair Sampling

Indian Institute of Teacher Education
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Sem Optional

Secondary and Higher Secondary Education (O1)

Marks : 70 + 30

Objectives
To enable the Prospective Teacher Educators to :
¢ understand the concept of secondary and higher secondary Education.
e know and analyze the Structures of Secondary and Higher Secondary Education in India.
e understandthe problemand challengesrelated tosecondaryand higher secondary education.
¢ know the New Trends and Innovation in Secondary and Higher Secondary Education.

Unit 1 Perspective and Context of Secondary and Higher Secondary Education

1.1 Concept of Secondary and Higher Secondary Education: General Aims and Objectives,
Nature and Characteristics, Scope and Functions

1.2 Historical Perspectives of Secondary and Higher Secondary Education in Pre -
Independent India

1.3 Recommendations of Commissions and Policies on Secondary and
Higher secondary Education: Mudaliar commission, Kothari commission, Yashpal
Committee, NPE 1986, NKC-2005, NEP-2020
Recommendations of Delor’s commission in terms of four pillars of Education

Stucture of Secondary and Higher Secondary Education

Structure and Status of Secondary and higher secondary Education in India: with context
to different Boards, types of Schools, different streams, different levels, Open schooling,
Nature and forms of inequality.

Management system of secondary education - role of Department of Education,
Directorate, Inspectorate and NGO’s.

Vocational Education at higher secondary school level

Global Perspectives: Secondary and Higher Secondary Education in England, USA,
Australia, Russia.

Problems And Challenges of Secondary And Higher Secondary Education
Universalisation of Secondary Education: objective, implementation, fund, achievement.
Alternative Schooling at Secondary Stage

Problems and their remedies in relation to access, enrolment, wastage and stagnation,
achievement and equality of Educational opportunities

Education of girls, disadvantaged and differently able children and

slow learners and interventions to solve the problems

New Trends And Innovation In Secondary And Higher Secondary Education

Rashtriya Madhamik Shiksha Abhiyan (RMSA)-Objectives and Functioning

Innovations in Teaching learning at Secondary and Higher Secondary Education- Blend of
ICT, Competency Based teaching, Project based learning, online Learning.

Innovation in examinations: Innovations in Board Examinations, CCE, Use of ICT in
Examination, Semester System, Grading, Open Book Examination, On-line Examination
Quality assessment and accreditation as suggested by NEP-2020
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Primary and Early Childhood Care Optional
Education (01) Marks : 70 + 30

Objectives
To enable the Prospective Teacher Educators to :
e understands the concepts pertaining to ECCE.
e understand goals of development and learning in ECCE curriculum.
e critically reflect on the policies of Primary Education.
e familiarize with diverse aspects of organization and administration of Primary Schools.

Unit 1 Early Childhood Care and Education
1.1 ECCE- Concept & Objectives
1.2 Principles of early learning and development and its implications
1.3 Children Learning methods- Play & Activity
1.4 Care Stimulation and Interaction at ECCE Centre and role parents

Unit 2 Goals of Development and Learning in Early Childhood Care and Education
2.1 Physical, Health, Motor, Sensory and perceptual Development
2.2 Language & Cognitive Development
2.3 Development of Creative and Aesthetic Appreciation
2.4 Pedagogical approaches to ECCE

Primary Education: Concept and Policies
Concept, objectives and aims of Primary Education.
Critical Reflection on the policies of Primary Education;
e Kothari Commission (1964-66) with reference to development of Primary
Education.
e NPE-1986 with reference to Primary Education.
e NCF- 2005 National Curriculum Frame Work (Meaning; Curriculum at Primary
School Level and its features).
Critical Reflection on RTE-2009 : Rights of Children and Teachers
Critical Reflection on NEP-2020 with reference to Primary Education

Structure of Primary Education

Structure of Primary Education

Hierarchy of officials of Primary Education Organization; their roles and responsibilities
Navoday Vidhyalay, Ashram Shala, Eklavya Model School, Kendriya Vidyalaya, KGBV:
Objectives, Functions and Facilities

Role of Ministry of Education, NCERT, GCERT and DIET in Primary Education
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Optional

Value Education (O1)

Marks : 70 + 30

Objectives
To enable the Prospective Teacher Educators to :
develop the theoretical understanding of values.
to familiarize with the theories and methods of value development.
realize the importance of value education for national and global development.
value and different procedures of solution about the conflict.

Unit -1 Concept of Value and Value Education
1.1 Meaning, definition, nature and characteristics of Values
1.2 Classification of values: Personal, social, moral, human, constitutional, Gandhian,
universal values; Extrinsic and intrinsic values; Hierarchy of values
1.3 Value Education: Meaning, objectives and need; Philosophical and Sociological Basis of
Value Education
1.4 Indian concept of Values

Unit -2 Theories, Models of Value Development
2.1 Theories of Value Development: Social learning theory, Psychoanalytic theory and
Cognitive Development Theory.
2.2 Process of Value Development: Knowledge, Perception and Actualization.
2.3 Models of Value Development: Value Analysis model, Value discussion model, Value
clarification model, rational building model, Role playing model,
2.4 Value Crisis and Value Conflict; Role of Family, Peer Group, Mass Media and Technology.

Approaches and Methods of Value Education

Curricular Approaches to Value Education: Direct approach of teaching of values as a
subject, Indirect and Integrated approach of teaching values through curricular subjects.
Co-curricular Approaches to Value Education: Morning Assembly, Extramural Talks,
Celebrations, Game and sports, Dance, Drama and songs, NCC and NSS.

Evaluation of values: Need for evaluating values, Methods of Evaluation of values- Value
Tests, Value Perception Scale, Observation and anecdotes.

Teachers as a Role model for Value Development.

Value Education and National Development

Constitutional values reflected in the Preamble of the Constitution of India: Liberty,
Integrity, Unity, Equality, Fraternity, Sovereignty, Socialism and Democracy
Constitutional values reflected in the Fundamental rights and duties: Patriotism,
Nationalism, Humanism, Environmentalism, Harmonious living, Gender equality,
National Integration and International Understanding, Scientific temper and inquiry,
Individual and collective excellence.

Strategies to foster constitutional values among youth.

Value orientation of Teacher Education Curricula.
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Preparation and Presentation of Compulsory

Research Proposal Marks : 00+ 100

Objectives
To enable the Prospective Teacher Educators to :
e develop skills of literature review and develop and analytical skills.

e write a detailed research proposal.

e present the research proposal.

Details and Submissions
e Research Reviews (at least 10)

e Preparation of Research Proposal and submission
e Presentation of Research Proposal and approval
Suggested Framework for developing Research Proposal
Introduction
Title of research and statement of the problem
Review of related literature, conceptual framework
Rationale and need for the study
Objectives of Research
Hypothesis and or Research questions
Variables of Research
Operational and conceptual definitions and or explanation of terms
Scope, limitations and delimitations of Research
Area of Research
Type of Research
Method of Research
Population and sample
Tool of Research
Intervention Program (in case of experimental research)
Data Collection
Technique of data analysis
Chapterization
Time frame and Budget
References

(The framework can be changed or modified depending upon the type and need of
research problem)
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Semester I
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Semester Il

Title of the Paper Credit

Internal

External

Psychological Foundations in
Education-1

30

70

Philosophical Foundations in
Education-1

30

70

Teacher Education

30

70

Optional Paper (Any One)

Guidance & Counselling

Measurement and Evaluation

Educational Statistics-1

Dissertation (Tool Development)

Total
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Compulsory
Psychological Foundations of Education-1 ks : 70 + 30

Objectives
To enable the Prospective Teacher Educators to :
understand concept of learning and association and field theories of learning.
to understand theories of learning with reference to Cognitivism, Behaviorism,
Constructivism and Humanism.
understand the concept of Learning Curve and Transfer of Learning.
acquaint with the concepts of Constructivism, Motivation, Thinking and Reasoning.

Unit -1 Learning and Learning Theories — Association and Field Theory
1.1 Learning
* Meaning, Characteristics of learning
e Factors affecting learning
e Schools of Thoughts related to Education: Cognitive, Behavioristic, Constructive,
Humanistic
1.2 Hull’s Drive Reduction Theory of learning- Association Theory
e Four Level Learning Theory
e Postulates for Learning
e Educational Implications
1.3 Kurt Lewin’s Field Theory of Learning-Behaviorism — Field Theory
e Meaning and basic elements
e Experiment
e Educational Implication
1.4 Tolman’s Sign Gestalt Theory of learning- Field Theory
e Meaning of Sign — Gestalt Theory
e Types of learning
e Laws of Learning
e Educational Implications

Unit -2 Learning Theory — Cognitivism, Behaviorism, Constructivism and Humanism
2.1 Gagne’s Hierarchy of Learning - Cognitivism
e Meaning and conditions
e Events of Instructions
e Educational Implications
2.2 Bandura’s Theory of Social Learning - Behaviorism
e Meaning and Essentials of Social Learning
e Bobo Doll Experiment
e Social Learning Process
e Educational Implications
2.3 Bruner’s Theory of Discovery Learning - Constructivism
e Meaning and types of Concept
e Meaning of Discovery Learning
e Steps and educational implication
2.4 Rogers’s Learning theory (Experiential Learning)- Humanism
e Meaning and elements of experiential learning
e Educational Implication
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Unit -3 Learning Curve and Transfer of Learning
3.1 Learning Curve
e Meaning, Types, Characteristics & Educational Implications
e Plateaus and Causes of Plateaus in Learning Curve;
e Suggestions to Remove Plateaus of Learning Curve
3.2 Transfer of Learning
e Meaning and types of transfer
* Role of environment in transfer of learning
e Educational Implication
3.3 Theories of Transfer of Learning-1
e Mental Discipline (Faculty Theory)
e |dentical Elements
e Theory of Generalization
3.4 Theories of Transfer of Learning-2
e Theory of Apperception
e Theory of Transposition

Unit -4 Constructivism, Motivation, Thinking and Reasoning
4.1 Constructivism
e Concept, Characteristics and types
e Role of teacher in constructivist learning and Educational Implications
e \/ygotsky’s theory of social constructivism: concept of ZPD
4.2 Theories of Motivation
e Concept and Types of motivation
e McClelland’s Motivation Theory
e Educational Implication
4.3 Thinking
e Meaning, Definition & Characteristics of Thinking
e Types, Methods & Tools of Thinking
e Essentials of Effective Thinking
4.4 Reasoning
e Meaning, Definition & Characteristics of Reasoning
e Kinds & Steps of Reasoning
e Role of teacher in developing reasoning of students

Indian Institute of Teacher Education 32
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Compulsory

Philosophical Foundations of Education

Marks : 70 + 30

Objectives
To enable the Prospective Teacher Educators to :
introduce to Philosophy and Philosophy of Education.
identify Indian schools of philosophy and educational thinkers.
know Schools of Philosophy and Educational Thinkers around the World.
develop competence in analyzing philosophical texts and review the researches in the
areas of pure philosophy and educational philosophy and to draw implications thereof.

Unit 1 : Introduction to Philosophy and Philosophy of Education
1.1 Definitions, Concept and Nature of Philosophy from Bhartiya and Western Perspectives
1.2 Relation between Philosophy and Education
1.3 Branches of Philosophy; Metaphysics, Epistemology and Axiology; their Educational
Implications
1.4 Philosophical attitude and its implications in educational practices.

Unit 2 : Indian Schools of Philosophy and Educational Thinkers
2.1 Samkhya Darshan, Yog Darshan and Uttar Mimamsa Darshan
2.2 Buddhism, Jainism
2.3 Gandhiji, Tagore, Swami Vivekananda
2.4 Sri Aurobindo, J. Krishnamurty, Pandit Deendayal Upadhyay

Unit 3 : Schools of Philosophy and Educational Thinkers around the World
3.1 Idealism, Realism, Naturalism, Pragmatism and Existentialism, Post-modernism
3.2 Islamic and Christian philosophies of education
3.3 Herbert Spencer, Rousseau, John Dewey
3.4 Michel Foucault, Paulo Freire, Martin Buber

Unit 4 : Philosophical analysis and implications of Educational Text and Researches in
Educational
4.1 Analysis of Selected Philosophical Texts from Educational Perspectives
4.2 Analysis of Selected Educational and Literary Texts from Educational Perspectives
4.3 Analysis of Selected Movies / Documentaries from Educational Perspectives
4.4 Nature of Research in Educational Philosophy with illustrations of at least 3 research
studies.
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Compulsory

Teacher Education Marks : 70 + 30

Objectives
To enable the Prospective Teacher Educators to :
understand historical perspective of Teacher Education.
get acquaint themselves with teaching as profession and roles of organizations in Teacher
Education.
understand organizational pattern and broad organisation of Teacher Education.
get acquaint with Research, Problems, Innovations and Issues in Teacher Education

Unit 1 Concept of Teacher Education & Teacher Education in India : Historical Perspective
1.1 Meaning of Teacher Education, Purpose and Objectives of Teacher Education at various
stages (Pre - School, Primary , Secondary and Higher Secondary)
1.2 Types of Teacher Education: Pre-Service and In Service
1.3 Teacher Education in Ancient India and Teacher Education in Pre-Independence Period
1.4 Teacher Education in Post-Independence Period

Unit 2 Teaching as a Profession & Various organizations related to Teacher Education
2.1 Teaching as a Profession, Role and Responsibilities of a teacher
2.2 Teacher Education as perceived in NEP 1986 , NCFTE 2009 and NEP 2020
2.3 Role of Organizations like: 1:UGC, 2:NCERT, 3:NCTE, 4: IASE
2.4 Role of Organizations like: 1:1ITE, 2:CASE, 3:SCERT, 4:CTEs,5:DIETs

Unit 3 Teacher Education in India
3.1 Organizational Patterns:D.El.Ed.,B.El.Ed., Diploma in Special Education
3.2 Organizational Patterns:(Physical Education): D.P.Ed.,B.P.Ed., M.P.Ed.
3.3 Organizational Patterns:(Two Year): B.Ed.,M.Ed., B.Ed Special Education
3.4 Integrated Programme: B.Sc.B.Ed., B.A.B.Ed. M.Sc.M.Ed., M.A.M.Ed, B.Ed.M.Ed

Unit 4 Research, Innovations and Issues in Teacher Education
4.1 Research Trends in Teacher Education
4.2 Competency Based Teacher Education: Curriculum, Teaching learning Process and
Evaluation
4.3 Issues: Quality v/s Quantity, Privatization and Employability
4.4 Innovations in Teacher Education
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Optional
Guidance and Counselling (02) Marks : 70 + 30

Objectives

To enable the Prospective Teacher Educators to :
understand concepts related to guidance.
get acquainted with the organizational framework and procedures of Guidance services
in educational institutions.
understand concepts related with counselling.
Know and use the agencies for providing guidance and counseling services to students
and to understand issues in counselling services.

Unit 1 Introduction to Guidance
1.1 Nature of Guidance

e Concept, Assumptions, Nature, and Characteristics of Guidance
* Misconception of Guidance
Scope of Guidance
The need for Guidance
e Changing conditions of home and society
e Changing beliefs of religious and moral values

Types of Guidance:
e Educational Guidance & Vocational guidance (Concept, Need and Characteristics)
e Personal Guidance and Group Guidance (Concept, Need and Characteristics)
e Techniques of Group Guidance: Panel Discussion, Seminar, Exhibition, Career talk,
Career Conference.
Organization and Administration of Guidance Services
Organizational Patterns for Guidance Services
e Objectives of Guidance program
® Principles of Guidance Services
e Role and Responsibilities of Guidance Personnel
Organizing Basic Guidance Services
¢ Orientation/ Induction Service, Individual Inventory service, Information Service,
Counseling Service, Placement Service, Follow-up Service
Administration of Guidance Services
* Planning and Executing Guidance Service
e Establishment of Guidance Centre: Need, Objectives, Infrastructure
2.4  Status of Guidance Services Globe Over Scenario
J Face to Face and On line guidance service
o Institutions providing various Guidance Services: Government, NGO,Private Web
services
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Unit 3 Introduction to Counselling
3.1 Counseling:
e Concept, Nature and Characteristics
e Principles of counseling.
3.2 Counseling approaches:
e Directive, Nondirective and Eclectic
3.3 Types of Counseling:
e Group counseling vs. individual counseling.
3.4 Difference between Guidance and Counseling

Unit 4 Counseling Process and Issues in Counselling
4.1 Counseling Process:
e Preparation for Counseling
e Counseling skills
e Factors affecting Counseling process.
e Case study and Case conference: Purpose, Plan, Procedures, and Precautions
4.2 Group Counseling:
e Introduction and assumptions in group Counseling
e The process of group Counseling
e Values of group Counseling
e Limitations of group Counseling
4.3 Preparation and Training for Counseling
e Academic preparation
e Qualities of a good Counselor
e Professional Ethics for Counselor
4.4 Problems and Issues
e Organization and Administration of Guidance and Services
e Guidance services for Special Groups
e Changing roles of functionaries

Indian Institute of Teacher Education
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Optinal

Educational Statistics-1 (02)

Marks : 70 + 30

Objectives
To enable the Prospective Teacher Educators to :
e learns the various statistical method used in analysis of data.
e understands the basic concepts of educational statistics.
e develop the ability to select proper statistics with various data.
e develop the ability to evaluate critically the result of analysis of data.

Unit 1 Meaning of Educational Statistics
1.1 Meaning of statistics
1.2 Meaning of statistics in Education
1.3 Scale of Measurement
1.4. Tabulation of data and different forms of graphic presentation and their uses of in
educational research
Unit 2 Descriptive statistics
2.1. The frequency distribution, measures of central tendency and variability, their
calculation and use
2.2. The normal distribution-the normal probability curve-its important properties and
applications
2.3. Scaling of test items
2.4. Scaling of judgments

Unit 3 Correlation and Regression
3.1. The coefficient of correlation-Linear, Biserial, Point Biserial, tetrachoric, phi, contingency,
product-moment
3.2. Rank Difference, Partial and Multiple Correlation
3.3. Regression and Prediction; Linear regression-the regression line in prediction;
3.4. The regression equations and accuracy of prediction

Unit 4 Reliability and Validity of Test
4.1. Item analysis
4.2. Reliability: Meaning, Methods, Calculations of split half, length of test and reliability
methods of rational equivalent.
4.3. \Validity: Meaning, Methods, Calculations, length of test of validity.
4.4. Process of Standardization of Test
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Optional

Measurement and Evaluation (02)

Marks : 70 + 30

Objectives
To enable theProspective teacher Educators to :

Unit 1
1.1

1.2
1.3

1.4

understand the process and theories of measurement and evaluation.

understand objectives, norm referenced and criterion referenced test.

identify, compare and contrast tools of measurement.

understand standardized tests and acquaint them with process of standardisation.

Process & Theories of Measurement

Concept and need of evaluation, Inter relationship between measurement and
evaluation

Functions of evaluation & Basic principles of evaluation

Classical Test Theory(CTT) : Concept, Characteristics and Importance of Item Response
Theory(IRT): Concept, Characteristics and Importance

True scores and Errors of Measurement, Marks and Grades

Objectives & Norm-Referenced and Criterion-Referenced Test

Taxonomy of educational objectives: Cognitive Domain Affective domain, Psychomotor
domain

Concepts of Norms Referenced and Criterion referenced Test Difference between NRT
and CRT

Steps for constructions of Criterion-Referenced Test : Instructional intent specifying the
domain, item development, item review and test development.

Types of tests: Achievement Test, Diagnostic Test, Domain-Referenced Test

Tools of Measurement and Evaluation

Subjective tools of Evaluation

Objective tools of Evaluation

Supply type questions: Simple question, completion question, short answer question,
long answer question/essay questions (Characteristics, merits, limitations and
improvement of each type).

Selection type question: constant alternative, multiple choice, matching,
Re-arrangement. (Characteristics, merits, limitations and improvement of selection
type item).

Process of Standardizing a Test

Standardized Test: Nature and use of standardized test Criteria for selecting a good
standardized test: planning, reliability, validity, objectivity, Discriminating power,
Adequacy, Usability and Comparability

Reliability: Concepts and types of reliability.

Validity: Concept and types of validity.

Standard Scores and Norms : Z-score, t-score, stanine, Letter Grade, Percentile Rank.
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Dissertation (Conceptual Framework T ER
and Tool Delopment) Marks : 00+ 100

Objectives

To enable the Prospective teacher Educators to :
e develop skills of writing the introductory and conceptual framework for research report.

e develop and validate research tool.

e present their research progress.

Activities to be performed

Credit | Hrs. Activity

2 120j | Development and validation of tool
Submission of Chapter 1, 4 and 3
Presentation of work done
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Semester Il
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Title of the Paper

Credit

Internal

External

Inclusion: Concept and Policy
Framework

30

70

Management & Administration

30

70

Methods of Research in Education-2

30

70

Optional Paper (Any One)

Educational Statistics-2

Instructional Technology

Psychological Testing

Preparation & Presentation of TLM/
E content development

Total
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Sem Compulsory
1 Inclusion: Concept and Policy Framework

Marks : 70 + 30

Objectives
To enable the Prospective Teacher Educators to :
e understand basic concepts of inclusive Education.
e identify and appreciate the diversities in the society.
e build barrier free environment for Students with Special Needs in Inclusive Classrooms .
e develop insight regarding Constitutional provisions and legal frameworks for facilitating
inclusive education.

Unit -1 Introduction of Inclusive Education
1.1 History of inclusion —paradigm shift from segregation to inclusion
1.2 Inclusive education: Meaning, concept, definitions
1.3 Principles of Inclusive Education: Access, Equity, Relevance, Participation &
Empowerment
1.4 Models of Inclusive Education

Unit -2 Understanding the Diversities
2.1 Understanding diversities: concept, types (disability as a dimension of diversity)
2.2 Disability as a social construct, classification of disability and its educational implications
2.3 Introduction to Neuro-Developmental Disabilities (SLD, ID, ASD)
2.4 Introduction to Sensory Disabilities (HI, VI, Deafblind)

Unit 3Building Inclusive Learning Environments
3.1 Definition and concept of Adaptation, Accommodation and Modification
3.2 Barriers to inclusive education
3.3 Role of teacher
3.4 Peer mediated instruction: Peer tutoring, Cooperative learning

Unit -4 Policies and Framework Facilitating Inclusive Education
4.1 Constitutional provisions: RTE (2009), NPE of Students with Disabilities (2006), RPwD
(2016), NTA (1999) IEDSS (2013)
4.2 International Perspective: Salamanca 1994, UNCRPD, IEDSS (2013)
4.3 Concessions and Provisions for PwDs
4.4. Role of national Institutes (NIs) and NGOs
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Compulsory

Management and Administration

Marks : 70+30

Objectives
To enable theProspective teacher Educators to :
understand concepts of educational management.
apply appropriate educational management theory and approach in school management.
identify appropriate leadership model as per educational institute requirement.
gain understanding regarding various quality monitoring agencies in India.

Unit1 Introduction of Educational Management
1.1 Educational Management: Meaning, Nature and Characteristics
1.2 Importance and Scope of Educational Management
1.3 Functions of Educational Management
1.4 Structure of Educational Management in India (with reference to Higher Education,
Technical Education, Vocational Education, School Education)

Unit 2 Theories and Approach of Educational Management
2.1 Scientific Management Theory
2.2 Fayol’s Theory of Management
2.3 Human Relation Approach
2.4  Human Behavior Approach

Unit 3 Models of Leadership
3.1 Leadership: Meaning and nature, quality of good leader
3.2 Blake and Mouton’s Managerial Grid Model
3.3 Fiedler’s Contingency Model
3.4 Tri-dimensional Model, Hersey and Blanchard’s Model

Quality in Education

Total Quality Management and Six Sigma

Cost of Quality: Appraisal Costs, Cost Benefit Analysis
NAAC

Quality Council of India
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Compulsory

Methods of Research in Education - 2

Marks : 70+30

Objectives
To enable theProspective teacher Educators to :
e understand characteristics of tools of research and their types.
e understand methods of research in education.
e develop abilities of data handling.
e develop skill for writing a research report.

Unit 1 Tools and Techniques of Research

1.1 Tools of Research: Concept and Overview of Types of tools of research
Construction and Standardization of Tool: Steps, Reliability, Validity and Norms

1.2 Interview: Meaning, Advantages, Limitation and Types Rating Scale: Concept
and Types — Likert, Thurston & Q-Sort Check-List: Points to be kept in Mind while
Constructing Check-list

1.3 Questionnaire, Schedule and Inventory: Meaning and Steps of Construction

1.4 Observation: Meaning, Types, Advantages and limitations

Unit 2 Methods o f Research
2.1 Historical Research: Meaning, Purposes, Sources and Steps
2.2 Descriptive Research: Meaning and characteristics
e Survey: Meaning and Types
e Interrelationship studies: Co-relational Research and Casual Comparative
Research, Case Study
e Developmental studies: Longitudinal: Cross sectional studies.

2.3 Experimental Research: Meaning; Characteristics -control, manipulation,
observation, replication Experimental Designs: Pre, true and quasi experimental
designs Validity of experimentation: Internal and External Validity, Factors
affecting validity
Qualitative Research: Meaning and Purpose
Ethnographical, Phenomenological and Anthropological Research: Concept

Unit 3 Data Handling

3.1 Scales of Measurement: Meaning; Types —nominal, ordinal, interval, ratio,

3.2 Descriptive Statistics: Concept and types- Measures of central tendency
and graphical presentations

3.3 Inferential Statistics: Parametric and Non Parametric Test: Introduction and
Conditions (No Computations), Level of Significance: Concept, Type — 1 Error,
Type — 2 Error,

3.4 Meaning of treatment of data, editing coding classification tabulation

Unit 4 Writing Research Report
4.1 Research report: meaning and types (thesis, dissertation, journal article, paper)
Parts of Research: Preliminary, content and supplementary
4.2 Format, style, typing, quotations, footnotes, Referencing(APA Latest Edition),
pagination, tables, figures, graphs, plates
4.3 Criteria for evaluating research report
4.4 Ethics and Plagiarism in research
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Optional

Educational Statistics- 2 (03)

Marks : 70 + 30

Objectives
To enable theProspective teacher Educators to :
understand statistical interpretations in educational research and to examine the scope
of application of research.
develop an ability to evaluate critically the results of analysis of data.
develop the understanding of multivariate analysis techniques.
differentiate between parametric and non parametric analysis techniques.

Unit1 Testing Hypothesis
1.1 The hypothesis of chance-null hypothesis
1.2 The meaning of statistical inference, the significance of the mean, the median, the
measures of variability, of percentages, of the coefficient of correlation
1.3 The significance of the difference between means and other statistics
1.4 Principals of sampling and the use of standard error formulas

Unit 2 Non Parametric Tests
2.1 Chisquare Test, Sign Test, Median Test
2.2 Mann-Whitney U-Test
2.3  Kolmogorov- Smirnov Test
2.4 Kruskal Walis Testing, Candall Tests

Analysis of Variance

Analysis of Variance: Concept and Assumptions
Homogeneity test of Variance

Computation One way, Two way and factorial design
Analysis of covariance

Multivariate Analysis
Factor Analysis
Discriminant Analysis
Cluster Analysis
Meta-Analysis
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Optional
Instructional Technology (03) Marks : 70 + 30

Objectives

To enable theProspective teacher Educators to :

e understand Foundations of Educational, Instructional and learning Technology.
e understand concepts and models of Instructional Technology.

e understand concepts and models of Instructional Design.

e understand Planning and Procedures of Instructional Media.

Unit 1
1.1

1.2
1.3

1.4

Foundations of Educational, Instructional and Learning Technology

Concept of Educational technology, Instructional technology and learning technology
Meaning of Technology of Education and Technology in Education

Forms of Education Technology: Teaching Technology, Instructional Technology and
Behaviour Technology

Approaches to Media Use: Integrated, Complementary, Supplementary, Standalone
(independent)

Historical Overview: Programmed learning stage, Media application stage and Computer
application stage

Instructional Technology

Concept of Instruction and Instructional Technology

Forms of Instructional Technology: Hardware Approach, Software Approach and System
Approach

Pedagogy of Technology Integration

E-learning Development Process: Preparation of Instructional Media for E-Learning and
Blended Learning, Designing Learning Experiences using Open Education Resources
Instructional Strategies for Online Courses: Meaning and Types - Learning Contracts,
Small Group Work Discussion, Projects, Collaborative Learning, Self-Directed Learning,
Case Study, Mentorship, Forum

Instructional Design

Concept, need and Principles of instructional design

Difference between Instructional Design and Instructional System Design

Learning theories and their implications for instructional design — behaviorist,
cognitivist, constructivist and eclectic approach

Stages of development of instructional design- Instructional goals; Need analysis-
Audience and Environment Analysis, Performance objectives; Criterion referenced test
items, Developing instructional strategy and material, Evaluation

Models of Instructional Design: Dick and Carrie, ADDIE Model, and ASSURE Model

Planning and Producing Instructional Media

Concept, characteristics and Preparation of Self Learning Material

Concept, characteristics and types of Programmed Learning Material — Linear,
Branched and Mathetics

Online Course Development Process:

Team — Web developer, programmer and graphic designer

Interactive Multimedia: Concept,

Steps for Developing Multimedia- Storyboard and Prototype of multimedia,
Multimedia Development Tools and Software

Emerging Trends: Learning Management System, Learning Content Management
System, Creative Commons and Open Education Resources, Licensing and
Copyright on Using and Sharing Resources
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Optional

Psychological Testing (03)

Marks : 70+ 30

Objectives
To enable the Prospective Teacher Educators to :
develop an understanding of nature of psychological measurement and its underlying
principles.
acquaint with techniques of psychological measurement.
develop skills in testing select psychological constructs.
develop ability to administer, score, interpret and report psychological tests.

Unit1 Psychological Measurement and Testing
1.1 Psychological Measurement: Meaning, Nature and Scope, Psychological and physical
measurement: Difference
1.2 Need of psychological measurement in Educational Practices
1.3 Psychological testing: Meaning, nature and Characteristics of Psychological
measurement
1.4 Scope and Use of psychological test in educational practices

Unit 2 Techniques of Psychological Measurement: Meaning, Steps, importance, merits
and limitations

2.1 Testing Techniques: Teacher-made tests

2.2 Testing Techniques: Standardized Psychological Tests

2.3 Non Testing Techniques : Rating Scale, Questionnaires, Interview, Inventories

2.4 Non Testing Techniques: Personal Records, Sociometric and Projective techniques,

Unit 3 Testing of Psychological Constructs: Concept, need and available Standardized Tools
31 o Intelligence Tests
. Aptitude Test
J Achievement Test
. Attitude Scale: Thurston and Likert
o Interest Inventory
o Personality Inventory
Criteria for Test selection and Preparation
. Technical criteria: Reliability, Validity and norms
° Practical criteria: Ease of Administration, cost, time.
Unit 4 Administration, Scoring, Interpretation and Reporting Psychological Tests
4.1 Administration: Steps and precautions to be taken during administration of
psychological tests
4.2 Scoring: Scoring of psychological test with reference to available standardized tests and
analysis of test results
4.3 Interpretation: Interpreting test result for stakeholders (students, parents and
authorities)
4.4 Reporting of test: Preparing Psychological Test Report and Reporting the test results to
students, teachers and parents.
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Sem  Preparation & Presentation of TLM/ E-Content Compulsory
1] Development Marks : 00 +100

Objectives
To enable the Prospective Teacher Educators to :
review various teaching learning material.
Identify, compare and contrast teaching learning material.
cultivate skills for developing teaching learning material.
develop skills for presentation of teaching learning material.

Presentation of Teaching Learning Material (Conceptual Understanding)
1.1 Understanding Teaching Learning Material and its types.
1.2 Selecting appropriate Teaching Learning Material for construction.
1.3 Preparation of teaching learning material.
1.4 Presentation of Teaching Learning Material.

Suggested Framework
Any one Teaching learning material is to be prepared based on any topic from B.Ed.
Syllabus.The topic selected can be presented in any form (Physical or virtual)
of TLM and any type — Video, Audio or Audio Video. Some of the suggested TLM types
are
Development of TLM 3D Model
Conceptual Model in the form of some report or project
Virtual Model in the form of app or some coding program
e learning material in 4 Quadrant
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Semester IV

Title of the Paper Credit | Internal | External

Psychological Foundation in

Education-2 20 0

Educational Studies 30 70

Curriculum Development 30 70

Optional Paper (Any One)

Higher Education

Environment Studies

Internship

Dissertation

Total
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Compulsory

Psychological Foundations of Education-2

Marks : 70 + 30

Objectives
To enable the Prospective teacher Educators to :
e understand meaning, theories and measurement of intelligence.
¢ identify personality, theories and measurement of personality.
e appreciate unique qualities of individuals.
e enable the learners to accept his /her emotions.

Unit 1 Intelligence- Meaning, Theories and Measurement
1.1 Intelligence

e Meaning & definitions
e Types of Intelligence: Spiritual, Emotional, Cognitive(Mental)
¢ Role of intelligence in child development
e Intelligence Theories : Cattell, Vernon
Theories of Intelligence
e Cognitive Intelligence: Cattell, Vernon, Gardener
e Emotional Intelligence: Goleman, Mayer & Salovery Model
Measurement of Intelligence
¢ Intelligence and Intelligence Quotient: Concept
e Types of Intelligence Test
e Uses and Limitations of Intelligence Test
Intelligence Test
International: Binet Simon, Stanford Binet and Wechsler Scale
Indian : Desai K.G., Bhatt C. L, Group Tests, Shah G.B. Non-Verbal Group Intelligence
Test

Unit 2 Personality and its Theories

2.1 Fraud Theory of Personality
e Theld, Ego, Super Ego
e Factors affecting Personality: Mind (Conscious, Pre Conscious, Unconscious)
Oedipus Complex, Electra Complex, Sibling Rivalry
e Stages of Personality Development
Jung’s Theory of Personality
e Basic Concepts of Jung’s Theory of Personality: Racial or Collective Unconscious
Mind,

e Concept of Polarity, Equivalence and Entropy
e Personality Characteristics
e Functions & Types of Personality
Rogers’ Theory of Personality
e Assumptions of Rogers’ Theory of Personality
e Development of Personality
e Fully Functioning Person
Gordon Allport’s Theory of Personality
e Concept of Personality
e Hierarchy of Personality Traits: Cardinal, Central, Secondary
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Unit 3 Emotional and Spiritual Development
3.1 Emotional Development
e Nature and characteristics of emotions, types
e Greenspan’s stages of emotional development
e Enhancing emotional development
3.2 Theories of Emotions-1
e James-Lange Theory
e Cannon Bard Theory
e Goleman’s Theory
3.3 Spiritual Intelligence: Concept and Principles
e Concept of Spiritual intelligence
e Principles of Spiritual Intelligence
3.4 Spiritual Intelligence: Components
e Components of Spiritual Intelligence: Openness, precision, generosity, Kindness,
Humility, Integrity

Unit 4 Attitude, Interest and Aptitude, Group and Group Dynamic and Conflict
4.1 Attitude
e Meaning and characteristics
e Heider’s Balance theory
e Factors of attitude formation
4.2 Interest and Aptitude
e Meaning and types of interest
e Meaning and definition of aptitude
e Measurement for interest and aptitude
4.3 Group and Group Dynamic
e Meaning of group, steps of group formation
Group Dynamic: Concept and importance
e Role of communication in group dynamic
e Measurement of group dynamic
4.4 Conflict
e Nature of social conflict
e Forms of social conflict: Overt, objective and subjective
e Methods of Conflict resolution
e Two dimensional model
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Compulsory

Educational Studies

Marks : 70 + 30

Objectives
To enable theProspective teacher Educators to :

understand education as a phenomenon and concept related with education studies.
comprehend theoretical perspectives of education.

identify and appreciate vision of school education and develop abilities to foresee and
resolve challenges.

understand and apply knowledge with institutions, systems and structures of education
and flagging the contemporary concerns of education policy and practice.

Unit1 Educational Studies

1.1
1.2
1.3
1.4

Meaning, Concept and Scope of Educational studies
Disciplinary and Interdisciplinary nature of education

History of Educational Studies

Future of Education in relation to ICT and Artificial Intelligence

Unit 2 Theoretical Perspectives of Education

2.1
2.2

2.3

2.4

Educational ideologies for Education studies.
Meaning, characteristics and importance of

a. Schoolling

b. Pedagogy & Andragogy

c. Knowledge generation

d. Sustainable education
Education as a socially contrived system influenced by Social, cultural, political,
economic and technological factors.
Prioritizing the aims of Indian education in context of a democratic, secular, egalitarian
and a human society.

Unit 3 Vision of School Education

3.1

3.2

3.3
3.4

Development of relationship between child and environment: school practices with
life outside the school: ICT and Teaching-Learning.

Role Perception: Teacher as role model, as a facilitator, as a autonomous individual, and
as a co-learner.

Quality and Excellence in Education and Millennium Developmental Goals
Contemporary challenges to School Education.

Unit 4 Various Issues and Concerns of Educational Studies

4.1
4.2
4.3
4.4

LPG, Localization, Globalization of Education
Nationalization and internationalization of education
ODL, Blended Learning, Home Schooling

Researches in Educational Studies
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Compulsory

Curriculum Development

Marks : 70 + 30

Objectives
To enable theProspective teacher Educators to :
e understand various concepts and foundations of curriculum.
e comprehend various models of curriculum design and evaluation.
e promote critical inquiry in curriculum studies.
critically comment on various issues of curriculum development.

Unit 1
1.1
1.2

1.3

Concepts and Foundations

Concept of curriculum development, curriculum as process and product
Components of Curriculum and their Relationship: objectives, content,

methods, learning, experiences and evaluation.

Patterns of Curriculum Organisation:

a) Psychological Principles: Known to unknown, Simple to complex, easy to difficult
b) Content Organisation: topical, spiral, organized, incidental, time period, regression
Curriculum change: concept and factors

Models of Curriculum Design and Evaluation
Hilda Taba :Comprehensive Evaluation Model
Ralph Tyler : Objective Model of Evaluation
Robert Stakes: Countenance Model
Mukhopadhyaya : Curriculum Evaluation Model
Stufflebean: CIPP Model

Inquiry in Curriculum Studies

Relevance, Flexibility, Quality, Contextually and Plurality in curriculum

Role of Narrative Inquiry and multiculturalism in developing Learning

Experiences

Characteristics and role of teacher in humanistic and social reconstructionist
curriculum

Research in Curriculum: Critical Studies (social justice, cultural and linguistic difference
etc.), innovations and teacher education

Issues in curriculum Development

Role of different agencies in curriculum development (Who should design curriculum
schools, university, government or professional bodies like NCERT, SCERT, UGC, NCTE
etc.)

Curriculum Transaction: Concept and variation in transaction due to diversity in culture,
language and competence of teacher

Curriculum Evaluation: Feedback mechanism, collecting evidences from stakeholders
and steps for improving curriculum

Impact of NEP 2020 on curriculum of school education with reference to aims,
objectives, methods, learning experiences and evaluation
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Higher Education (04) Optional
Marks : 70 + 30

Objectives
To enable the Prospective Teacher Educators to :
e understand perspectives and context in Higher Education.
e know and analyze the structure of Higher Education in India.
* recognize problem and face challenges related to Higher Education.
e acquaint with New Trends and Innovation in Higher Education.

Unit1 Perspective And Context Of Higher Education

1.1 Concept of Higher Education: General Aims and Objectives, Nature and Characteristics,
Scope and Functions

1.2 Historical Perspectives of Higher Education in Pre - Independent and Post-Independent
India focus on nature and progress

1.3 Recommendations of Commissions and Policies on

1.4 Higher Education: University commission, National education commission (1968), NPE-
1986, NEP-2020

1.5 Role of Councils: NCTE, AICTE

Stucture Of Higher Education

Courses, Pattern, Activities

Structure and Status of Higher Education in India: with context to different Branches,
Pattern, types of Universities, GER in Various streams

Management system of Higher Education: Education Ministry, UGC, Department of
Higher education, Directorate, Universities, role of Department of Education., KCG, Role
and functions.

Global Perspectives: Higher Education in England, USA, Australia, Canada, Privatization,
Globalization and their impact on Economy. Study at abroad Issues and benefits

Problems And Challenges Of Higher Education

Maximizations of Higher Education: Needs, implementation, fund, achievement.

ODL: Open Universities, Distance Learning Programme
Problems/challenges/strategies/intervention in relation to access, enrolment, wastage
and stagnation, achievement and equality of Educational opportunities

Quality of Higher Education: Teaching- learning, students-teacher ratio, Mode of
Curriculum transaction, wastage and stagnation, issue regarding research quality

New Trends And Innovation In Higher Education

NAAC: Objectives, Functioning, Issues

Rashtriya Uchchatar Shiksha Abhiyan (RUSA)-Objectives and Functioning

Innovations in Teaching learning at Higher Education- Online and Blended Methods, Use
of ICT, Role of Doordarshan, MOOC, SWAYAM, CBCS

Innovation in examinations: Online Exam, Open Book Examination, CCE, Use of ICT in
Examination, Introduction of NTA
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Optional

Environment Studies (04)

Marks : 70 + 30

Objectives
To enable the Prospective Teacher Educators to :
understand concepts of environment and environment education.
develop awareness towards environmental concerns.
sensitize towards environmental issues.
acquaint with the role of various agencies in environment conservation.

Unit1l Environment and Environment Education
1.1 Environment: Concept
1.2 Environment Education: Concept and Need
1.3 Environment Education: Objectives of Environment Education
1.4 Significance of Environment Education

Unit 2 Environment Awareness
2.1 Concept of Environment Awareness
2.2 Need of Environment Awareness
2.3  Eco - Club: Meaning and Objectives
2.4 Activities of Eco club - Related to Environment Awareness

Environment Issues

Pollution (Air, Water, Noise, Land): Causes and Remedies
Global warming: Concept and its Impact

Ozone Layer Depletion: Causes, Impact and Remedies
Deforestation: - Causes, Impact and Remedies

Role of Various Agencies in Environment Conservation

Role of Individual: School, Teacher and Learner

Role of Community

Role of Mass Media, Print Media and Electronics Media (TV, Radio, Movie, Internet)
Role of Government and NGOS
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Compulsory

Internship

Marks : 00 + 100

To enable theProspective teacher Educators to :
develop skills of imparting lessons to Student Teacher.
develop skills of observing peer lessons.
develop an understanding of planning various curricular, co-curricular activities.
develop and understanding of the role of institutional head and functioning of institu-

tion.

develop skills of reflection and writing reflective diary.

develop skills of effectively presenting the work done.
Activities to be performed

Credit

Hrs.

Activity

2

60

Lessons in Teacher Education Institution

Observation of Lessons

Planning of curricular and co-curricular activities, Time Table/
unit planning Guidence

Interview of Head/ Institutional Analysis

Reflective Diary

Presentation of submissions
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Compulsory

Dissertation Marks : 140 + 60

Objectives

To enable theProspective teacher Educators to :
collect the data for research.

analyses the data and compute the result.

develop skills of writing the data analysis and result for research report.

present their research work and its findings.

Activities to be performed

Credit | Hrs. Activity
4 120 | Data Collection

Data Analysis and Results
Submission of Chapter 4, 5 and/6
Submission of Research Report
Presentation of work done
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Evaluation Pattern

Internal External

Particulars Marks Particulars Marks

Assignment/
Seminar/

Project/ Semester end
Workshop Written

Attendance Examination
CCE

From
Prelim Exam

Submission 20

EPC

i Presentation 20
ractica

Viva

10

**EPC Practical Papers: Prepration and Presentation of TLM/E Content Development
***Ppreliminary Examination: One Exam of 35/70 Marks to be taken on the pattern of Annual

Exam. Itis to be converted to 15 Marks. Converted from Preliminary Exam
CCE ( Continuous Comprehensive Evaluation): Two CCE of 25 Marks each to be taken .

Average of two CCE to be converted to 5 Marks.
CCEI-Unit1&2,CCE2-Unit3&4
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Evaluation Pattern

Preparation and Presentation of Research Proposal
Hrs. Activity Marks
Internal | External

Research Review at least 10 20 -

Preparation of Research Proposal 40 -

Presentation of Research Proposal and 40 -
approval

100

Dissertation (Tool Development)
Credit . Activity Marks
Internal | External

Development and validation of tool 40 -
Submission of Chapter 1, 2 and 3 30 -
Presentation of work done 30 -
100 -

Dissertation
Credit . Activity Marks
Internal | External
Data Collection 20 -

Data Analysis and Results 20 -
Submission of Chapter 4, 5 and/6 20 -
Submission of Research Report - 40

Presentation of work done -
60
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Evaluation Pattern

Internship

Credit

Activity

Marks

Internal

External

Lessons in Teacher
Education Institution

20

00

Observation of Lessons

10

00

Planning of curricular/co-
curricular activity/ Time
Table/unit planning

10

00

Interview of Head/
Institutional Analysis

Reflective Diary

Presentation of submissions
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Format of Question Paper

General Instructions:

1. All questions are compulsory, options are internal.
2. Digits marked at the end of questions shows total marks of that questions.
3. Answer briefly and to the point.
For 70 Marks: (Time 3 Hours)

Question 1 Answer following questions as directed: (From Unit 1)
(A): Answer any two out of three In 400 words 08 Marks
(B): Answer any two out of three In 250 words 06 Marks

Question 2 Answer following questions as directed: (From Unit 2)
(A): Answer any two out of three In 400 words 08 Marks
(B): Answer any two out of three In 250 words 06 Marks

Question 3 Answer following questions as directed: (From Unit 3)
(A): Answer any two out of three In 400 words 08 Marks
(B): Answer any two out of three In 250 words 06 Marks
Question 4 Answer following questions as directed: (From Unit 4)
(A): Answer any two out of three In 400 words 08 Marks
(B): Answer any two out of three In 250 words 06 Marks
Question 5: Answer any 7 out of 10 questions: (From All four Units) 14 Marks
For 35 Marks:(Time 2 Hours)
Question 1 Answer following questions as directed: (From Unit 1 & 2)
(A): Answer any two out of three In 400 words 08 Marks
(B): Answer any two out of three In 250 words 06 Marks
Question 2 Answer following questions as directed: (From Unit 3 & 4)
(A): Answer any two out of three In 400 words 08 Marks
(B): Answer any two out of three In 250 words 06 Marks

Question 3: Answer any 7 out of 10 questions (From All four Units) 07 Marks
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Malhotra P.L. Social Values and Social Work — the Task for the New
Generation. New Delhi: NCERT

Mujeeb, M. (1965). Education and Traditional Values. Meerut: Meenakshi
Prakashan.

Mukerjee, R. K. (1969). Social Structure of Values. New Delhi: S. Chand and
Co.

Ruhela, S. P. (1986). Human Values and Education. New Delhi: Sterling
Publicationsg Corporation.

Vanaja M. & Vijaya B. (2008). Value-oriented Education : Initiatives at the
Teacher Education level. Hyderabad: Neelkamal Publications Pvt. Ltd.

Venkataiah, N. Value Education- An Overview in Value Education. New
Delhi: APH Publishing Corporation, 1998.

Shukla, R. P. (2004). Value Education and Human Rights. New Delhi: Sarup
and sons.

Singh, Y. K. (2009). Value Education. APH Publishing

Hersh, R.H.& Miller, J. P. and Fielding, G.D. (1988). Models of Moral Education
: An Appraisal. New York: Longman Inc.

Passi, B.K. and Singh, P. (1991). Value Education, National Psychological
Corporation. Agra.

Rokeach, M. (1973). The Nature of Human Values. London: Collier MacMillan
Publishers.

Frankel, J.R. (1977) How to Teach Values : An Analytical Approach. New
Jersey: Prentice Hall.

Singh, L.C. (1990). Teacher Education in India, A Resource Book, NCERT.
New Delhi.

Goyal, B.R. (1979) Documents on Social, Moral & Spiritual Values in
Education. New Delhi: NCERT.

http://assets.cambridge.org/97805216/53053/excerpt/9780521653053_excerpt.
pdf.

file:///C:/Users/windows/Downloads/48979-Article %20Text-64868-1-10-
20091214.pdf.

file:///C:/Users/windows/Downloads/48979-Article %20Text-64868-1-10-
20091214%20(1).pdf.

http://ijariie.com/AdminUploadPdf/Value_Crisis_Among_Youth_in_Emerging_
Society_and_Value_Oriented_Education__c1253.pdf.

file:///C:/Users/windows/Downloads/ConflictsCausesandRemedies.pdf.

https://tspace.library.utoronto.ca/bitstream/1807/32858/1/Zupan_
Krista_A_201206_EdD_thesis.pdf.

https://core.ac.uk/download/pdf/56360919.pdf.
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Psychological Foundation of Education-1

Philosophical Foundations of Education

Agrawal, J. C. (1994). Essentials of Educational Psychology. New Delhi :
Vikas Publishing House Pvt. Ltd.

Anderson, J. (1990). Cognitive Psychology and its Implications (3rd ed.).
New York : Freeman.

Asthana, Bipin. (2009). Measurement and Evaluation in Psychology &
Education. Agara :Agrawal Publications.

Bandura, A. (1977). Social Learning Theory : Upper Saddle River. New
Jersey: Prentice Hall.

Bruner, J. (1966). Toward a Theory of Instruction. New York : Norton.

Bruner, J. (1977). Relevance of Education. New York : Norton.

Chauhan, S. S. (1978). Advanced Educational Psychology. New Delhi : Vikas
Publishing House Pvt. Ltd.

Dandpani, S. (2007). A Textbook of Educational Psychology. New Delhi:
Anmol Publications Pvt, Ltd.

Gagne, R. M. (1985). The Conditions of Learning and a Theory of Instruction
(4th ed.). New York : Holt, Rinehart and Winston.

Mangal, S. K. (1987). Educational Psychology. New York : John Wiley and
Sons.

Mayer, R. (1987). Educational Psychology, A Cognitive Approach. Boston:
Little, Brown.

Mathur, S. S. (2009). Educational Psychology. Agara :Agrawal Publications.

Tolman, E. C. (1932). Purposive Behaviour in Animals and Men. New York:

.Tolman, E. C. and Honzik, C. H. (1930). Maze Learning in Rats - Maze
Performance in Rats. California: University Publications.
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Bailey, R. & et. al. (2010). Philosophy of Education. U.S.A.: Sage Publication
Ltd.

Bhatia, K. K. & Narang, Philosophical and Sociological Basis of Education.
Ludhiana: PrakashBrothers.

Biswas, A. & Agarval, J. C., Seven Indian Education. New Delhi: Asian
Prakashan Grugh.

Bokil, V.P. ( 1903). Foundations of Education. Poona: Pub, By the author
Sadashivpeth Poona.

Chand, T. (2007). Development of Educational System in India. New Delhi:
Anmol Publication PVT.LTD.

Chaube, S. P. &Chaube, A. Philosophical and Sociological Education. Agra-
2: Vinod Pustak Mandir

Chisholm, R.M. (1994). Theory of Knowledge. New Delhi: Prentice Hall.

Dewey, J. (1963). Democracy and Education. New York : Mac Millan and Co.

Dwivedi, K. (2014). Education Thoughts and Thinkers. New Delhi: Shree
Publishers and Distributors.

Kabir, H. (1961). Indian Philosophy of Education. Bombay : Asia Publishing
House.

Krishnamurti, B.H. (1998). Language, Education and Society. New Delhi: Sage
Publications.
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. Kumar, A. (2015). Philosophical Perspective of Education. New Delhi: A.P.H.
Publishing Corporation. Macmillan Company.

«  Ozmon, H. A. (2012). Philosophical Foundations of Education. New Jersey:
Pearson Publication.

+  Pathak, R.P. (2007). Philosophical and Sociological Perspective of
Education. New Delhi: Atlantic Publishers and Distributors (P) LTD.

+ Sharma, R.A. Metaphysics, Epistemology Axiology and Education. Meerut:
Rolall and Co.

. Radhakrishnan, S. (1953). History of Philosophy: Eastern and Western Vol. |
and Il. London: George Allen and Unwin Limited.

« Bhatt, S. R.. Knowledge, Value and Education (An Axionoetic Analysis)
GianPubli.:House — 110009.

+ Sharma, R.N. (2000). Textbook of Educational Philosophy. New Delhi :
Kanishka Publishers.

«  Siddiqui, M.H. (2014). Philosophical and sociological foundations of
education. New Delhi: A.P.H. Publishing Corporation.

*  Singh, R.P. (1993). Indian Education: In-depth studies. New Delhi:
Commonwealth Publishers.

+ Singh, Y.K. & Nath, R. (2014). History of Indian Education System. New Delhi:
A.P.H. Publishing Corporation.

« Taneja V. R. and Taneja S. (1980). Educational Thinkers, New Delhi : Atlantic
Publishers.

+  Vallikkat, S. (2015). Philosophy of education. New Delhi: A.P.H. Publishing
Corporation.

Teacher Education

. Smith, E.R. (1962). Teacher Education. A Reappraisal. New York : Harper
Row Publishers.

«  Stinnet, T.M. (1965). The Profession of Teaching. New Delhi : Prentice Hall of
India (Pvt.) Ltd.

*  Chaurasia, G. (1967). New Era in Teacher Education. New Delhi : Sterling
Publishers.

*  Mukerji, S.N. (1968). Education of Teachers in India (vol. | and Il). New Delhi:
Sultan Chand and Co.

«  Stone, J. C. (1970). Breakthrough in Teacher Education. San Francisco:
Jossey Bass Inc.

« John, M.N. (1971). Towards Accountable Teachers, their appraisal and
Improvement. New York : Holt, Hart Rine and Winston.

* Bose, K. and Srivastava, R.C. (1973). Theory and Practice. Teacher
Education in India. Allahabad : Chug Publication.

« Saxena, P.C.(1984). An Analytical Study of Teacher Education in India.
Allahabad: Amitabh Prakashan.

. Rao, D. (2002). Teacher Education in India. New Delhi : Discovery Publishing
House.

« Mangla, S. (2002). Teacher Education- Trends and Strategies. New Delhi:
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Sage Publishers.

Rao, D. (2003). Teachers in a Changing World. New Delhi: Discovery
Publishing House.

Sharma, R.A. (1999). Teacher Education. Meerut: Loyal Book Depot.

Sharma, S.P. (2003). Teacher Education. New Delhi: Kanishka Publishers
(Pvt.) Ltd.

Agrawal, R. (2006). Educational, Vocational Guidance and Counselling. New
Delhi: Sipra Publication.

Bhatnagar, A AND Gupta, N. (1999).Guidance and Counselling: A theoretical
Approach(Ed). New Delhi: Vikas Publishing House

Jones, A.J. (1951). Principles of Guidance and Pupil Personnel work. New
York: McGraw Hill.

Kochhar, S.K. (1985): Educational and Vocational Guidance in Secondary
Schools. New Delhi: Strling Publisher.

NCERT (2008). Introduction to Guidance, Module -1. New Delhi: DEPFE.

Chauhan, S. S. (1978). Principles and Techniques of Guidance. New Delhi:
Vikas Publishing House.

Meyers, G. E. (1941). Principles and Techniques of Vocational Guidance.
New York: McGraw Hill.

Sharma, R. & Sharma R. (2004). Guidance and Counseling in India. New
Delhi: Atlantic Publishers and Distributors.

Sharma, S. (2004). Career Guidance and counselling. New Delhi:Kanishka
Publishers, Distributors.

Super, D. (1990). In Gothard, B., Mignot, P., Offer, M., & Ruff, M. (2001).
Careers Guidance in Context. London: Sage.

Watts, A.G. (1994) Lifelong Career Development, Towards a National
Strategy for Careers Education and Guidance. CRAC Occasional Paper.

Cambridge: CRAC.
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Edwards, A. L.(1971). Experimental Designs in Psychological Research,
New Delhi, Amerind Publishing Co. Pvt., Ltd. (Indian Edition),

Fergusan G. A., (1976). Statistical Analysis in Psychology and Education,
New York, McGraw Hill, Fruchter, B. Introduction to Factor Analysis,
Bombay, John Willey and Sons,

Garrett, H. E.,( 1962). Statistics in Psychology and Education, Bombay,
Allied Pacific Pvt. Ltd.,

Guilford J. P. (1973). Fundamental Statistics in Psychology and Education,
Tokyo: Mac Graw Hill, Kogakush,
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Karte A. K. and Savuel T. Mayo,(1980). Statistical Methods in Education and
Psychology, New Delhi: Naresa Publishing House,

Mc Nemar, ( 1962). Psychological Statistics, New York, John Willey& Sons,

Scheffe, Henry, Statistical Inference in Non-Parametric Case, New York,
Willey

Tate, M. W. Statistics in Education, New York, Mamthan Co.

Thomos Godfrey,(1960). Factor Analysis in Human Ability, London, University
of London Press Ltd.

Trivedi M., Parekh B. U., Shikshan ma Aankadashastra, Ahmedabad,
University Granth Nirman Board

Walker H. M. & Lev Joseph,(1965). Statistical Inference, Calcutta Oxford and
IBH,

Measurement and Evaluation

Aggarwal, Y.P. (1990). Statisical Methods - Concept, Application and
Computation. New Delhi: Sterling Publishers Pvt. Ltd.

Agarwal, R.N. (1991). Measurement and Evaluation in Psychology and
Education. Agra : VinodPustakMandir.

Anastasi, A. (1976). Psychological Testing (Forth Edition). New York : Mac-
Millan Publishing Co.

Bloom, B.S. (1956). Taxonomy of Educational Objectives : Cognitive
Domain. New York : David Mc Kay Co.

Bloom, B. & Hastings and Madaus, (1971). Handbook on Formative &
Summative Evaluation of Student Learning. New York :Mcgraw Hill Book
Co.

Dave, R.H. (1969). Developments in Educational Testing Volume-Il. London:
University of London Press. P. 203-214.

Garrent, H.E. (1981). Statistics in Psychology and Education. Allied Pacific
Pvt Ltd.

Gronlund N.E. (1995). Measurement and Evaluation in Testing. (3rdEdn.).
New York: Mac-Millan Publishing Co. Inc.

Guilford, J. P. (1993). Fundamental Statistics in Psychology and Education.
Tokyo: Mc-graw Hill.

Hambleton, R.K.& Swaminathan, H. and Rogers, H. J. (1991). Fundamentals of
Item Response Theory. C.A. New bury park: Sage.

Krathwohl, (1964). Educational Objectives. Affective Domain-Book Il. New
York: David Mckay Co.

Popham,W. J. (1991). Modern Educational Measurement : A Practitioners
Perspective. USA :Pentice Hall.

Singh, P. Criterion Referenced Testing: A Monograph. New Delhi: NCERT
Publication.

Sternberg, R. J. and Grigorenko, E. L. (2002). DynanicTesting : The Nature
and Measurement of Learning Porential. New York: Cambridge University
Press, 40 West 20th Street, NY-10011-4211-USA.

Tabachnick, B.G. and Fidell, L.S. (1989). Using Multivariate Statistics (2nd
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Edn.) New York : Harper & Row Publishers.
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Inclusion: Concept and Policy Framework

*  Clough, P., & Corbett, J. (2000). Theories of Inclusive Education. London:
Paul Chapman Publishing.

»  Constitution of India (1950). Article 41, Ministry of Law and Justice. New Delhi.

« Jha, M. M. (2002). School Without Walls: Inclusive Education for All. Oxford:
Heinemann.

. Jorgensen, C. M., Mc Sheehan, M., & Sonnenmeier, R. M. (2009). Essential
Best Practices in Inclusive School. Institute on Disability/UCE. University
of New Hampshire.

« R.(2002) (Ed) India Education Report. New Delhi: Oxford University Press.

+  Peterson, M., & Hittie, M. (2009). Inclusive Teaching: The Journey Towards
Creating Effective Schools for all Learners. Merrill: New Jersery.

«  Skidmore, D. (2004). Inclusion: The Dynamic of School Development. Open
University Press: Buckingham.

 Villa, R. A., & Thousand, J. S. (2005). Creating An Inclusive School,
Association for Supervision and Curriculum Development. Alexandria:
ASCD.

*  Clough, P., & Corbett, J. (2000). Theories of Inclusive Education. Paul
Chapman Publishing, London.

« Jha, M. M. (2002). School Without Walls: Inclusive Education for All. Oxford:
Heinemann.

« Wade, S. E. (2000). Inclusive Education: A Casebook and Readings
forProspective and Practicing Teachers. New Jersery: Lawrence Erlbaum
Associates.

Management and Administration

* Agrawal, J.C. (2007). Educational Management. Daryagunj: Shipra Publication.

+  Crawford, M., Kydd, L. & Riches, C. (2002). Leadership and Terms in
Educational Management. Philadelphia: Open University Press.

. Naik, J.P. (1965). Educational Planning in India. New Delhi: Allied.

*  NIEPA (1999). Total Quality Management in Education. New Delhi: NIEPA.

. Kochhar, S.K. (2011). School Administration and Management. New Delhi:
Sterling Publishers Pvt. Ltd.

*  Mathur. S.S. (1990). Educational Administration and Management. Ambala:
Indian publication

*  Mukhopadhyay, M. (2005). Total Quality Management in Education. New
Delhi: Sage Publications.

*  Milton, Charles R. (1989). Human Behavior in Organizations. Inc USA:
Prentice Hall.

Methods of Research in Education - 2

* Agrawal Y.P. (1988). Better Sampling: Concepts, Techniques and
Evaluation. New Delhi: Sterling Publishers Private Ltd.
* Anastasi, A. (1988). Psychological Testing. New York: the Macmillan company.
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Backstrom, C.H. & Gerald, Hursh-cesar. (1981). Survey Research. New York :
John Wilev & Sons.

Best j.w. (1993). Research in education. New Delhi: Prentice-Hall of India Pvt.
Ltd.

Bogdan, R and Taylor, S.J. (1975). Introduction to Qualitative Research
Methods. New York : John Wilev & Sons.

Bogdan R.C. & Biklen, S.K. (1998). Introduction to Qualitative Research of
Education: An Introduction to Theory and Methods Boston: Allyn and
Bacon.

BUCH, M.B., (Ed) (1974). A Survey of Research in Education. MSU Baroda.
CASE.

BUCH, M. B., (Ed) (1979). Second Survey of Research in Education. Baroda.
SERD.

BUCH, M.B. (Ed) (1986). Third Survey of Research in Education. New Delhi.
NCERT.

Buch, M.B. (Ed). (1991). Fourth Survey of Research in Education. New Delhi.
NCERT

Campbell, W.G. (1969). Form and Style in Thesis Writing. Boston: Houghton
Mifflin Company.

Champion, C.M. (1981). The Design of Educational Experiments. New York:
McMillan Publishing Co. Inc.

Champion, D.J. (1981). Basic Statistics for Social Research. New York:
McMillan Publishing Co. Inc.

Cohen, L. &Manion L. (1994). Research Methods in Education lonlon
Rouletege.

Cronback, L.J. (1970). Essentials of Psychological Testing. New York: Harper
& Row Publishers.

Dayton, C.M. (1974). The Design of Educational Experiments. New York:
McGraw Hill Book. Co.

Denzin, N. K. and Lincoln, Y.s. (EDS) (2000). Handbook of Qualitative
Research. London : Sage

Desai, H.G. (1979). Style Manual for dissertations/Theses. Rajkot :
Saurashtra University.

Edwards, A.L. (1957). Techniques of Attitude Scale Construction. New York:
Appleton Contury Crotts .Inc.

Gall, M.D., Gall, J.P. and borg, W.R. (2007). Educational Research: An
Introduction. Coston: Allyn and Bacon.

Shukla, S. (2018). Research Methodology and Statistics. Ahmedabad: Rishit
Publications.
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Educational Statistics- 2

+ Edwards, A. L. (1971) Experimental Designs in Psychological Research.
New Delhi: Amerind Publishing Co. Pvt. Ltd. (Indian Edition).

 Fergusan G. A. ( 1976). Statistical Analysis in Psychology and Education.
New York: McGraw Hill.

. Fruchter, B. (1972). Introduction to Factor Analysis. Bombay: John Willey and
Sons.

+  Garrett, H. E. (1962). Statistics in Psychology and Education. Bombay: Allied
Pacific Pvt. Ltd.

*  Guilford J. P. (1973). Fundamental Statistics in Psychology and Education.
Tokyo: Mac Graw Hill. Kogakush.

 Karte, A. K. and Savuel, T. Mayo. (1980). Statistical methods in Education
and Psycholog. New Delhi: Naresa Publishing House.

*+  McNemar. (1962). Psychological Statistics. New York: John Willey& Sons.

. Scheffe, Henry. Statistical Inference in Non-Parametric Case. New York:
Willey

+ Tate, M. W. Statistics in Education. New York: Mamthan Co.

« Thomos, G. (1960). Factor Analysis in Human Ability. London: University of
London Press Ltd.

+  Trivedi M, & Parekh B. U. Shikshan ma Aankadashastra. Ahmedabad:
University Granth Nirman Board.

«  Walker H. M. & Lev Joseph. (1965). Statistical Inference. Calcutta Oxford and
IBH.

Instructional Technology

« Terry, A. “The Theory and Practice of Online Learning”. Second edition,
Athabasca University Press, May 2008, free downloads - pdf from http://
www.aupress.ca/index.php/books/120146

* Jon Dron and Terry Anderson: “Teaching Crowds: Learning and Social
Media”, September 2014, free pdf download from http://www.aupress.ca/
books/120235/ebook/99Z_Dron_Anderson-Teaching_Crowds.pdf

. Mobile Learning: Transforming the Delivery of Education and Training edited
by Mohamed Ally, March 2009, free downloads from http://www.aupress.ca/
books/120155/ebook/99Z_Mohamed_Ally_2009- MobileLearning.pdf

*  Rothwell, W. J., &Kazanas, H. C. (1998). Mastering the instructional design
process: A systematic approach. San Francisco, CA: Jossey-Bass
Publishers.

+ Alexander, R. J. (2004). Towards dialogic teaching: Rethinking classroom
talk. York: Dialogos.

+  Alspaugh, J. W. (1999). The relationship between the number of students
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per computer and educational outcomes. Journal of Educational
Research, 21(2), 141-150.

*  Voogt, J. and Knezek ,G. .International Handbook of Information Technology
in Primary and Secondary Education.

*  Dick, Walter, Carey, Lou, and James O. Carey.(2001). The Systematic Design
of Instruction, 5th ed. New York: Longman,

* Reigeluth, Charles M., ed. (1983).Instructional-Design Theories and Models:
An Overview of Their Current Status. Hillsdale, N.J.: Lawrence Erlbaum
Associates,

. Wilson, Brent G., ed. Constructivist Learning Environments: Case Studies in
Instructional Design. Foreword by David N. Perkins. Englewood Cliffs, N.J.:
Educational Technology Publications, 1996.

. Mabel CPO Okojie, Anthony A. Olinzock, and Tinukwa C. Okojie-Boulder,”The
Pedagogy of Technology Integration”, from http://scholar.lib.vt.edu/
ejournals/JOTS/v32/v32n2/okojie.html

*  Open Resources for English Language Teaching (ORELT) Portal http://orelt.col.
org/

*  http://www.ion.uillinois.edu/resources/tutorials/pedagogy/instructionalstrategies.
asp

. http://www.col.org/resources/otherResources/Pages/edTech.aspx

*  http://www.iste.org/standards/ISTE-standards/standards-for-teachers

+  The Association for Educational Communications and Technology http://www.
aect.org/

*  American Society for Training and Development http://www.astd.org

Psychological Testing

* Anastasi, A. (1954). Psychological testing. New York: Macmillan.

«  Cronback, L.J. (1970). Essentials of Psychological Testing. New York: Harper
& Row Publishers.

*  Davison, M. L. (1981). Test theory and methods. Annual Review of
Psychology, 32, 629-658.

 Edwards, A.L. (1957). Techniques of Attitude Scale Construction. New York:
Appleton Contury Crotts .Inc.

*  Franzen, M. D. (2000). Reliability and validity in neuropsychological
assessment (2nd ed.). New York: Kluwer Academic/Plenum.

*+  McNemar. (1962). Psychological Statistics. New York, John Willey& Sons.

*  Mitchell, R. (1992). Testing for learning. New York: Free Press/Macmillan.

*  Oosterhof, A. (1990). Classroom Applications of Educational Measurements.
Columbus: Merrill.

 Thorndike, R. L., & Hagen, E. (1977). Measurement and evaluation in

* psychology and education (4th ed.). New York: Wiley.
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Preparation & Presentation of TLM/ E Content Development

*+ IGNOU (2000). Educational Technology: State of the Art. New Delhi: IGNOU.

*  Kumar, K.L. (1996). Educational Technology. New Delhi: New Age International.

*  Kumar, Shravan. (2017). Teaching materials and teaching aids - 1 (teaching
material). ePGPathshala. 12. 2016.

+ Lal, H. (2011). Manual of Low Cost Technological Aids. Faridabad: Sai
Publications.

*  http://en.wikipedia.org/wiki/Open_educational_resources http://www2.education.
ualberta.ca/staff/olenka.Bilash/best%200f%20bilash/ Images/dalescone2.gif

*  http://www.egyankosh.ac.in/bitstream/123456789/33122/1/Unit10.pdf http://www.
egyankosh.ac.in/bitstream/123456789/33123/1/Unit11.pdf http://www.ischool.
zm/media/ptddl_m1_wholemodule.pdf

*  http://www.sil.org/lingualinks/literacy/referencematerials/ http://georgeyonge.net/
sites/georgeyonge.net/files/Lesontwerp_ChS5.pdf http://www2.unescobkk.org/
elib/publications/nonformal/M5.pdf
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Psychological Foundations of Education-2

«  Allport, G. W. (1960). Personality — A Psychological Interpretation. New York :
Henry Holt and Co.

« Asthana, Bipin. (2009). Measurement and Evaluationin Psychology &
Education. Agra : Agrawal Publications.

+ Atkinson, J. (1983). Personality Motivation and Action. New York : Praeger.

« Bhatia, C. M. (1954). Performance Test of Intelligence. London : Oxford
University Press.

+  Cattell, R. B. Quoted by Hall, C. S. and Lindezy Gardner. (1970). Theories of
Personality. New York : John Wiley and Sons.

« Chauhan, S. S. (1978). Advanced Educational Psychology. New Delhi : Vikas
Publishing House Pvt. Ltd.

Dandpani, S. (2007). A Textbook of Educational Psychology. New Delhi :
Anmol Publications Pvt. Ltd.

+  Esmaili, M. Zareh, & Golverdi, M. (2014). Spiritual Intelligence: Aspects,
Components and Guidelines to Promote It. International Journal of
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Handbook. New Jersey : Erlbaum.

* Gardner, H. C. (1983). Frames of Mind : The Theory of Multiple Intelligence.
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*  Guilford, J. (1967). The Nature of Human Intelligence. New York : McGraw Hill.
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The Problem of Being Human. Lafayetta. CA : Real People Press.
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*  Archambault, R.D. (1965). Philosophical Analysis and Education. London:
Routledge and Kegan Paul.

« Banrs, J.A. (1996). Cultural Diversity and Education: Foundations Curriculum
and Teaching (4th ed.). Boston: Alynand. Becon.

+ Beyer, L.E. (Ed.) (1996.) Creating Democratic Dlassrooms: The Struggle to
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University Press.

Bruubacher, John S.; (1969) . Modern Philosophies of Education. Tata
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« Darji, D.R. and Lulla B.P. (1967). Curriculum Development in Secondary
Schools of Baroda. Baroda :Sadhana Press.

*  Deshmukh, V. (Ed., 2012). Winds of Reforms in Indian Education. New Delhi:
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*  Ambasht R.S. (1990). Environment & Pollution-An Approach Ecological.
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* Reddy, P.K. & Reddy, N.D. (2001). Environmental Education. Hyderabad: .
Neel Kamal Publications.

Sharma. B.L.& Maheswari, B. K (2008). Education for Environmental and
Human Value. Meerut: R. Lall Books Depot.

+ Sharma, R.A. (2008). Environmental Education. Meerut: R. Lall Books Depot.

« Sharma, R.G. (1986). Environmental Education. New Delhi: Metropolitan Book
Co., Pvt. Ltd.

« Sharma V.S. (2005). Environmental Eucation. New Delhi : Anmol publication.

* Singh. Y.K. (2009). Teaching of Environmental Science. New Delhi : APH
Publishing Corporation.

o odl, quL (2006) UEMRL 6v3lds] Hiskel EURL, AL USI9-A, HHEIALE

o u2q, oil, 5552 (4. (2008) WALzl [Er, ofl. 2. 2ls UslUd pHELALE

« 24, 64 (2014) D5l 5401, WALAZRL o¢del DA HAAA, 2idldsl UslA, AU

o USSR (2011) wALAREL (A, ausyR AllsL Uslad, HHElAlE

o 22 oll.s vid uzd 2iH ofl. (2008) AR (AR, 2 Ul UsleH, R

o (W=l dl 209, wd saiz, s 4l (2011) watare @a, 129 usiaq, siucae

o 2AAd Vi, i Wss 4 AR [@aw, dla usiad, 2iuede

Dissertation
* Best, J. W. (1993). Research in education. New Delhi: Prentice-Hall of India
Pvt. Ltd.

* Bogdan, R and Taylor, S.J. (1975). Introduction to Qualitative Research
Methods. New York : John Wilev& Sons.

Indian Institute of Teacher Education 82




Curriculum Framework Master of Arts in Education (2-Year) 2020

Gall, M.D., Gall, J.P. and Borg, W.R. (2007). Educational Research: An
Introduction. Coston: Allyn and Bacon.

Shukla, Satish Prakash. (2018). Research Methodology and Statistics.
Ahmedabad: Rishit Publications.

G2, L 2. 2 2l (4). (00%). Dals HAAAAL ARIA (129¢-200%). UsY512 :
[Qapias saq, iz a2l

(1agl, 244, &l i wizw, ofl. 4. (1<), [anmi sisamza. siueide: 3a@2] da
RENRTRY

TALS, A, . Wi U0, 5. . (19). WM YEAlauil v Akl suz1dlL;
AlAafA2] e (A ol

2ULD, A, i< UL, 5.
ETRY

HIEL . o7, vt Al (1), HalHedlel HEsEl. HIAAR (AR HA, HIAA01R
yqalA2l,

Higl, &l oy, e vieAl (1), dalAdledl WEsdl. QAo [QaBp Mo, Hia-R
RIBCIRT

aue, [zulst ol. (200v). Aalas dmad. siHzidie: 4[AaE2) da [Aule olls,

s.
2. (1z2). WA HIUA. piHEIALE: 2A[Aa[H2] 2o [l

Indian Institute of Teacher Education

83

254



Curriculum Framework Master of Arts in Education (2-Year) 2020

Indian Institute of Teacher Education

84

255




256
I D ., -

Indian Institute of Teacher Education

Gandhinagar (Gujarat)

Structure B.A. in Education Programme

PROGRAMME OBJECTIVES:

1. To enable the prospective teachers to be innovative teachers.

2. To enable the prospective teachers to adopt advanced pedagogy for teaching.

3. To enable the prospective teachers to carry out action research in field.

4. To prepare prospective teachers with classical language to foreign language.

5. To train the prospective teachers for various school system such as KVs, CBSE, IB, regional
board, etc.

1.1 Programme and Duration: B.A. in Education bachelor degree programme. It is of 3
years of duration and it consisted of six semesters. Each semester consists of 20 days
of instructions.

1.2 Equivalence: The programme contents related to B.A. in Education is equivalent to
UG Programme and equivalent to B.A. degree of the Indian Institute of Teacher
Education. Students who pass this programme are considered eligible to pursue Master
degree in Education in the Centre of Education at Indian Institute of Teacher Education.

2.0 Eligibility for Admission to B.A. in Education
2.1 Eligibility for admission to B.A. in Education

The candidates seeking admission to the B.A. in Education programme should
have passed Graduation having 55% marks or an equivalent grade in standard
12 examination from any board. For reserve category 50% marks or equivalent
grade in standard 12 examination from any board. Admission will be given as
per the university norms.

3.0 Intake Capacity:

Intake Capacity is of 50 students. The candidate will be enrolled as per the admission
rules of IITE.

4.0 Scheme of Instruction:
There will be six semesters and students will have papers as per annexture — L.
5.0 Attendance

Every student has to attend a minimum of 80 % of the classes conducted for
each course. If a candidate has failed to put in a minimum of 80 % attendance
in a course, he is deemed to have dropped the course and is not allowed to write
the semester end examination of that course. He has to attend the classes of that
course in the subsequent years whenever it is offered.
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For practicum, minimum 90% is essential. This includes hours of self-
study/assignment/engagement with the field and/or any other practical work
performed by students within and outside the classes.

The vice-chancellor has discretionary powers to condone attendance if he feels
that such absence was due to unavoidable circumstances and students may make
up the study with the help of writing assignments and other curricular activities
during holidays or weekends of the semester. But in no case such absence would
be more than 65 % during each semester.

6.0 Medium of Instruction:

The medium of instruction shall be English or Gujarati. If the student wants to
write in any other language than English/Gujarati, Prior permission of Exam
department of IITE should be taken.

7.0 Course Structure of B.A. in Education - Indian Institute of Teacher
Education

As per annexture-1

Calculation of Credit:

8.0

1.
2.
3.

1 Credit means 1 instructional hour/week for Theory

1 Credit means 2 instructional hour/week for Practical or Tutorial

In teaching hours includes -classroom teaching and self-study hours for
assignment/practicum/presentation/engagement with the field. For theory course of 3
credit, weightage for classroom teaching and self-study will be 2:1.

Assessment and Evaluation: CCE (Continuous and Comprehensive Evaluation)

There will be continuous and comprehensive evaluation for the B.A. in Education
Programme. The students will be evaluated internally as well as externally. As the
university has adopted CCE module for the evaluation, the pattern scheme for
evaluation will be as under:

8.1 Scheme of Evaluation:

There are two categories for evaluation:

8.1.1 Internal Evaluation:

Internal evaluation of theory papers will of 30% of Marks and it includes assignment/
seminar/project, Attendance, CCE and Prelim Exam. The ratio of marks will be
1:1:1:3 for each. There will be written submission for assignment/ project/seminar
will be group/ individual activity and participation of learner will be adjudged by the
subject teacher concerned.

Internal evaluation of Practical will of 50 marks and it includes submission,
presentation and viva. The ratio of marks will be 2:2:1 for each.

The detailed Marks statement of each shall be submitted to Examination Section on
or before the last day of the respective semester.
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8.1.2 External Evaluation:

e External evaluation will be semester end examination, theoretically and/or
practically as case may be, conducted by the university at the end of each
semester. For theory papers external evaluation will be of 70 % of Marks.

8.2 Assessment
8.2.1 The following table shows how the marks will be calculated for the final
evaluation:

Conversion of Marks to Grade and Grade Point in Credit System

Sr.No. | Grade From | TO Status | Grade | Description
Abbreviation | (GPA) | (GPA) Point

1 O+ 90 100 Pass 10.00 | Outstanding

2 O 80 89.99 | Pass 9.00 Excellent

3 A+ 70 79.99 | Pass 8.00 Very Good

4 A 60 69.99 | Pass 7.00 Good

5 B+ 50 59.99 | Pass 6.00 Above Average

6 B 40 49.99 | Pass 5.00 Average

7 F 00 39.99 | Fail 0.00 Fail

SGPA=C1*G1+ C2*G2+ C3*G3+ C4*G4
Cl+ C2+ C3+ C4

Where:

C1- Credit of Individual Theory/ Practical

G1- Corresponding Grade Points obtained in the respective Theory/ Practical
Conversion of CGPA into Grades

Sr.No. | Grade From | TO Status | Description
Abbreviation | (GPA) | (GPA)
1 O+ 9 10 Pass Outstanding
2 O 8 8.99 Pass Excellent
3 A+ 7 7.99 Pass Very Good
4 A 6 6.99 Pass Good
5 B+ 5 5.99 Pass | Above Average
6 B 4 4.99 Pass Average
7 F 0 3.99 Fail Fail

CGPA=SGPA(D*(crl)+ SGPA(ID)*(cr2)+ SGPA(IID)*(cr3)+ SGPA(IV)*(cr4)
Cr(D)+ Cr(ID)+ Cr(IID)+ Cr(IV)
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Where: Where:

SGPA(I)- SGPA of Semester-I Cr(I)- Total credit of semester |
SGPA(I)- SGPA of Semester-I1 Cr(II)- Total credit of semester II
SGPA(III)- SGPA of Semester-111 Cr(III)- Total credit of semester I11
SGPA(IV)- SGPA of Semester-IV Cr(IV)- Total credit of semester [V

Conversion of CGPA into equivalent Percentage (%)

CGPA| % |CGPA| % |CGPA| % |CGPA| % |CGPA| % |CGPA| %

9.90 194.00 | 890 |84.00| 790 |74.00| 6.90 |64.00| 590 |54.00| 4.90 |44.00

9.80 |93.00 880 |83.00]7.80 73.00 | 6.80 63.00 | 5.80 53.00 | 4.80 43.00

9.70 192.00| 8.70 | 82.00 |7.70 72.00 | 6.70 62.00 | 5.70 52.00 | 4.70 | 42.00

9.60 |91.00| 8.60 | 81.00 | 7.60 71.00 | 6.60 61.00 | 5.60 51.00 | 4.60 | 41.00

9.50 |90.00| 8.50 | 80.00 |7.50 70.00 | 6.50 60.00 | 5.50 50.00 | 4.50 | 40.00

9.40 |89.00| 8.40 | 79.00 | 7.40 69.00 | 6.40 59.00 | 5.40 | 49.00 | 4.40 39.00

9.30 | 88.00 | 830 |78.00]|7.30 68.00 | 6.30 58.00 | 5.30 48.00 | 4.30 38.00

9.20 |87.00 | 820 |77.00]7.20 67.00 | 6.20 57.00 | 5.20 47.00 | 4.20 37.00

9.10 |86.00 | 8&.10 |76.00]|7.10 66.00 | 6.10 56.00 | 5.10 46.00 | 4.10 36.00

9.00 |85.00| 8.00 | 75.00|7.00 65.00 | 6.00 55.00 | 5.00 | 45.00 | 4.00 35.00

Percentage (%) = (CGPA*10) -5
824 CGPA

Cumulative Grade Point Assessment (CGPA) will be average SGPA of the all four
semesters and Final Degree will awarded on the basis of CGPA.

8.3 Examinations

8.3.1 There shall be examinations at the end of each semester, for odd semesters (i.e., I, 11
and V Semesters) after end of respective semesters; for even semesters (i.e., II IV and
VI Semesters) after end of respective semesters.

Any student who fails to clear any of the examinations may take subsequent
examination to be held as per regulations.

8.3.2 The student will be allowed to keep semesters on until he/she clears preceding semesters
of previous year

8.3.3 The student will be allowed to attempt twice after completion of the second year of the
B.A. in Education Course. It means student will be allowed two more years for clearing
all semesters which are not cleared in last four semesters of the course if he/she is not
detained earlier.
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If any of the students is detained earlier may not get opportunity of two attempts; those
who are detained once will have one more year to clear and those who are detained
twice will have no more attempts to clear them.
The Vice-chancellor of the University on his/her sole discretion may allow any of the students
who have been given more two chances as per the regulations, one more year to clear courses
on request satisfying him the reasons for not clearing examinations for said course.

9. Passing the Examination

e Ifastudent fails in aggregate of courses, he may be exempted from appearing in course
or courses wherein he or she has secured minimum 50 percent marks.

e Student whose marks are carried over under this regulation shall be declared to have
passed the examination but shall not be eligible for any university awards.
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Annexure-|
S
:w Nature Intern |Extern
os Paper of Code Gr Title of the Paper Credit al al Total
Paper
te
r
1 101 0 | 11010 LAC | English CC 3 30 70 100
1 102 0 | 11020 LAC | Gujarati 3 30 70 100
Education: Concept, Need and
1 103 0 | 11030 Edu | Significance 3 30 70 100
1 104 0 | 11040 Psy | Psychology: Introduction 3 30 70 100
1 105 0| 11050 Soc | Sociology: Introduction 3 30 70 100
1 106 0| 11060 Env | Environment Science 3 30 70 100
Indian Perspectives of
1 107 0| 11070 CoK | Knowledge 3 30 70 100
2 201 0 | 22010 LAC | English CC 3 30 70 100
2 202 0 | 22020 LAC | Gujarati 3 30 70 100
Philosophical Foundations of
2 203 0 | 22030 Edu | Education 3 30 70 100
Psychological Foundations of
2 204 0 | 22040 Edu | Education 3 30 70 100
Sociological Foundations of
2 205 0 | 22050 Edu | Education 3 30 70 100
2 206 0 | 22060 Env | Preservation of Environment 3 30 70 100
Global perspectives of
2 207 0 | 22070 CoK | Knowledge 3 30 70 100
3 301 0 | 33010 LAC | English CC 3 30 70 100
3 302 0 | 33020 LAC | Hindi 3 30 70 100
3 303 0 | 33030 Edu | History of Indian Education 3 30 70 100
3 304 0 | 33040 Psy | Child Psychology 3 30 70 100
3 305 0 | 33050 Soc | Education and Society 3 30 70 100
3 306 0 | 33060 InH | Education and Indian Heritage 3 30 70 100
A& | Basics of Assessment and
3 307 0 | 33070 E Evaluation 3 30 70 100
4 401 0 | 44010 LAC | English CC 3 30 70 100
4 402 0 | 44020 LAC | Hindi 3 30 70 100
Early Childhood Care
4 403 0 | 44030 Edu | Education 3 30 70 100
4 404 0 | 44040 Edu | Classroom Instructions 3 30 70 100
4 405 0 | 44050 Psy | Psychology of Adolescence 3 30 70 100
4 406 0 | 44060 Phi | Teacher in Indian Society 3 30 70 100
Continuous and
4 407 0 | 44070 CCE | Comprehensive Evaluation 3 30 70 100
Contribution of Indian
5 501 0 | 55010 Edu | Educationists 3 30 70 100
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Education Policies after
5 502 55020 Edu | Independence 3 30 70 100
Fundamentals of Edu.
503 55030 Edu | Research 3 30 70 100
504 55040 Edu | Classroom Instructions and ICT 3 30 70 100
5 505 55050 Edu | Academic Report Writing 3 30 70 100
Case Study of Institution of
5 506 55060 Edu | School Education 3 30 70 100
Perspectives in Higher
5 507 55071 Edu | Education in India 3 30 70 100
Perspectives in School
5 507 55072 Edu | Education in India 3 30 70 100
Contribution of Western
6 601 66010 Edu | Educationists 3 30 70 100
New Trends and Innovations
6 602 66020 Edu | in Education 3 30 70 100
6 603 66030 Edu | Guidance and Counselling 3 30 70 100
6 604 66040 Edu | eLearning: Future Schools 3 30 70 100
Managing Educational
6 605 66050 Edu | Institution 3 30 70 100
Action Research on Classroom
6 606 66060 Edu | Instruction 3 30 70 100
Measurement and Evaluation
6 607 66071 Edu | Techniques 3 30 70 100
Psychological Measurement
6 607 66072 Edu | Techniques 3 30 70 100
132 | 1260 | 2940 4200
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List of Subject Experts for the Appointment ol Assistant Professor / Adhyapak Sahayak at ITTE Affiliated Collepes.

RO (@Astat-u

Expert List: Maths

Dr. Jyotiben Dave I Dr. Jiteshkumar Talati 2
Assistant Professor Principal
Centre of Education, Indian Institute of Teacher Education Shree R. P, Anada College of Education
Sector 15, Kh Road, Gandhinagar 382016, Near Civil Court, Borsad, Anand 388540,
WhatsApp 9824512156 WhatsApp 9898140236
Mabile 0824512156 NMobile ORO8110236
Email Jyotipdave@yvahoo.com ' limail drjiteshtalati@myahoo.com
Dr. Kamalnayan B, Parmar R De, Milankumar B, Shah |
Associate Professor Associate Professor
Shree R, P, Anada College of Education Shree LI Anada College of Education
Near Civil Court, Borsad, Anand 388510, Near Civil Court, Borsad, Anand 388510,
WhatsApp 9825398809 WhatsApp 9128151670
Mabile 0825398809 Maobile OA28151670
Email pankdrishti_lect@yahoo.co.in [mail milanS 1670 gmail.com
Dr. Maheshhumar R, Solanki 5 Dr. Kishorkumar K. Leuva O
Associale Professor Associate Professor
Anand Lducation College Smt B.C.L College of Education
Near Electric Grid, Anand, Gujarat - 388001, Shree B. D. Rao College Campus, Bethak Road.
WhatsApp 9824637878 [Chambhat, Dist. Anand 388620,
Mabile 9824637878 WhatsApp 8200962849
Email drmaheshsolanki@rediffmail.com Mabile 9904399468

[mail kishorkumarleuva@amail.com
Dr. Ushadevi S. Sharda 7 Dr. Kaushal I Yadav hi
Associate Professor Associate Professor
N. H. Patel College of Education A. G. Teachers College
N. 8. Patel Circle, Bhalej Road, Anand-388001. I. L. College of Commerce Six Road, University Area,
WhatsApp 9824079103 Ahmedabad - 380009,
Mobile 0824079103 WhatsApp 9377333302
Email sumatsomanif@gmail.com Mabile 9377333302

Email principal@agteacherscollege.ac.in
Dr. Girishkumar P, Raval 9 Dr. Nareshbhai Z. Herma 0]
Associate Professor Associate Professor
B. D. Shah College of Education Shree G. 11, Sanghavi Shikshan Mahavidyalava
College Campus, Dhansura Road, Modasa, Gujarat Bhavnagar Kelavani Mandal, Opp. B.P.T.1 College,
383315. Vidyanagar Society, Bhavnagar 364002
WhatsApp 9687537848 WhatsApp 9428182816
Maobile 9687537848 Mobile 0428182816
Email drgirishraval@gmail.com Lmail nareshherma69@gmail.com

"
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Expert List: Seience

Dr. Divya Sharma !
Professor

Centre of Special Education, Indian Institute of Teacher
Lducation

Sector 15, Kh Road, Gandhinagar 382016.

WhatsApp 9426726016

Mobile 9920026976

Email divvas@@iite.ac.in

Dr. Sudhirkumar 11, Tandel 3

Associate Professor
Centre of I-ducation, Indian Institute of Teacher Education
Sector 15, Kh Road. Gandhinagar 382016.

WhatsApp 8320188570

Mobile 7408260425

LEmail sudhirkuman@iite.ac.in

Dr. Raviraj 1. Rajpura 5

Associate Professor
Centre of Education, Indian Institute of Teacher Education
Sector 15, Kh Road. Gandhinagar 382016.

WhatsApp 9979109094

Mabile 9979409094

Email ravirajr@iite.ac.in

Dr, Manojbhai ). Bhatt 7

Associate Professor

Shree G. 1. Sanghavi Shikshan Mahavidyalaya

Dr. Subhash Marg, Outside Majewdi Gate, Junagadh -
362001.

WhatsApp 9426996290

Mobile 9426996290

Email majebhat@gmail.com

Dr. Sandip Ghetiya 9

Associate Professor

Shri ., Malviva Graduale Teachers College

V. V. P. Engincering College Campus, Kalawad Road,
Virda Vajadi, Rajkot - 360008,

WhatsApp 9879488035

Maobile 9879488055

Email smghetiya@gmail.com

Dr. Neelu Ghosh 1

Principal

DD, Choksi College of Secondary Education
Vidyamadir Trust Campus, Taley Baug, Palanpur -
385001,

WhatsApp 9428852627
Mobile 9428852627
Fmail principal 128iite.ac.in

Dr. Prerana 1L Shelat 2
Dircctor

Centre of Training. Indian Institute of Teacher Education
Sector 15, Kh Road, Gandhinagar 382016.

WhatsApp 9109401957

Mabile 8320737645

limail preranasfiite.ac.in

Dy, Viral B, Jadav 1
Associate rofessor

Centre of Education. Indian Institute of Teacher Iducation
Sector 15, Kh Road. Gandhinagar 382016

WhatsApp 9033229855

Mohile 8320279179

[Email viralj@iite.ac.in

Dr. Rajesh R. Rathod 6

Assistant Professor

Centre of Education, Indian Institute of Teacher Education
Scctor 13, Kh Road, Gandhinagar 382016.

WhatsApp 9408787389

Mobile 0426854534
Email rajeshr@@iite.ac.in
Dr. Lalji V. Fafal b

Associate Prafessor

S. D, Shethia College of Education

Near Mahesh Nagar, Opp. Kudarati Upchar Kendra.
Mundra-Anjar Road, Mundra, Dist. Kachchh - 370:121
WhatsApp 9825655897

Mobile 9825655897

Email Ivfafal@egmail.com

Dr. Rohiniben P, Upadhyay 1]
Principal

Smt. M.N.K, Dalal Education Collcge for Women
S.L.U. College Campus, Kochrab First Dhal, Behind V. S
Hospital, Ellisbridge, Ahmedabad 380006,

WhatsApp 7048001819

Mabile 7048 001819

Email smnkdalal@amail.com

Dr. Bipinkumar Patel 12
[rincipal

1. 1D Shah College of Education
College Campus, Dhansura Road, Modasa, Gujarag

IR3IFNS
v

WhatsApp 9428199947
Maobile 9428199947
Fmail de.bdp. 1210@ gmail com

\d
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List of Subject Experts for the Appointment of Assistant Professor / Adhyapak Sahayak at [ITE Affiliated Colleges.

Expert List: Scienee

Dr. Kishorkumar Nayak 13
Principal

Shrirang Shikshan Mahavidvalaya

Morarji Desai Marg, College Campus, Antalia - Bilimora,
Tal: Gandevi, Dist: Navsari : 396325,

WhatsApp 9428383384

Mobile 9428383384

Email Kishorbhai.r.naik@gzmail.com

rh

Dr. Dasharathlal S.Patel |
Associme Professor

College of Education - Daramali

At Daramali, Ta. 1dar, Dist. Sabarkantha 383110,
WhatsApp 9427030764

Mobile 9427080704

Email dspateleducation@gmail.com

Dr. Nalin G, Patel 17
Associate Professor

V. T. Choksi Sarvajanik College of Education

Near Lal Bunglow, Athwa Lines, Surat 395007.

WhatsApp 9909362833

Maobile 9909362835
Email ngpatel63@gmail.com

Dy, Sanjay C, Thaker

Associate Professor

Shri M N Shukla College of Education
Vishwabharati Bhavan, Bhaikaka Nagar, Thaltey.
Ahmedabad 380059,

WhatsApp 9427498463

Maobile Q427498163

Fmail thaker sctmyahoo.co.in

Dr. Dilipbhai M. Patel

Associate Prolessor

Anand Education College

Near Electric Grid, Anand, Gujarat - 388001,
WhatsApp 9624531113

Moabile 9624551113

lEmail drdilip.aeci@gmail.com

Dr. Dharmendra R, Desai
Associate Professor

Smt. Vasantiben Ranchhodbhai Bhakta College of
Education

Kamrej Char Rasta, Ta, Kamrej, Dist. Surat 394185,
WhatsApp 9429689348

Mobile 9420689348

Email dharmendradesai@gmail.com
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List of Suhject Expetts for the Appointment of Assistant Professor / Adhyapak Sahayak at IITE Affiliated College

Expert List: Social Science

Dr. Deepak Chawdhari !
Assistant Prolessor

Centre of Education, Indian Institute of Teacher Education
Sector |3, Kh Road, Gandhinapar 382016,

WhatsApp 9723618055

Mobile 370175053
Email dipake@iite.ac.in

L

Dr.Jagdish R Mahida

Assoctate Professor

St Ulashen Gordhandas Collepe ol Education

Near Telephone Exchange, Vasana, Ahmedabad - 350007
WhatsApp 9428045008

Mobile 9128045098
Email drjrmahida@vediftimail.com

Ln

Dr. Chandubhai J. Konkani

Associate Professor

Vaidva Shri M M Patel College of Education
627, Gulbai Tekra. Pankaj Vidyalaya Campus, Ellisbridge,
Ahmedabad 380015.

WhatsApp 9823688972

Mobile 9823688972

Email valvichandubhai@gmail.com

Dr. Jaykar S. Mecwan 7

Associale Professor
N. I1. Patel College of Education
N. S. Patel Circle. Bhalej Road, Anand-383001.

WhatsApp 9925203384

Mobile 0925203384

Email mecjay2@yahoo.co.in

Dr. Chandrakantbhai S. Sangada 9

Associate Professor
Sheth Motilal Nathabhai Contractor College of Education

Near S. T. Depot, College Campus, Dabhoi, Dist:
Vadodara-391110.

WhatsApp 9925375409
Maobile 99253754109
Email essaneada@gmail.com

Smt. Kamlaben Kamol

Associate Professor

S, 1. Shethia College of Education

Near Maliesh Nagar, Opp. Kudarati Upchar Kendri,
Mundra-Anjar Roud, Mundra, DisL. Kachchh - 370421,
WhitsApp  Y979715785

Mobile Y979715783

Lzmail kdkamoloZ@gmail.com

Dr, Juvendrasinh PP, Gohil )
Principal

Smi. Vasantiben Ranehhodbhai Bhakta Collese ol
Fducation '

Kamrej Char Rasta, Ta. Kamrej, Dist. Surat 3940185
WhatsApp 9898063645

Mobile ORORNGIGAS

il vohilsuratfrvahoo.com

Dr.Jayaben I Mularajani 4
Associnte Prolessor

Mrakash College of Education

M. I, Patel Edueation Campus, Near Sola Over Bridec.
Behind Cambay Hotel, Gulab Tower Road, Thalte).
Ahmedabad -380054,

WhatsApp 9426351527

Mobile 0426351527

Email Jayamularajani@gmail.com

Dr. Upendrabhai R, Bhatt 6
Associate Professor

Smt. B.C.J. College of Education

Shree B3. D. Rao College Campus, Bethak Road.
Khambhat, Dist. Anand 388620.

WhatsApp 9428902893

Mobile 8200050146

Email urbhatt26@gmail.com

Dr. Gamanbhai G. Patel N

Associate Professor

Smt. M. M. Shah College of Education

Opp. M. P. Shah Commerce College, Near Girid Station. S
T. Bus Slation Road, Wadhwangity, Dist. Surendranii-
303035,

WhatsApp 9979382205

Mobile 9979382203
Email dr.eapl963@gmail.com
Dr. Dinubhai. M. Chaudhary il

Associate Prolessor

Swami Vivekanand Sarvodaya Bank Education College
Avani Seed Vidya Sankul, College Campus, Highway
Road, Nagalpur, Mehsana 384002,

WhatsApp 9426772258

Mobile 0426772258

Email drdmechaudhariS6i@email.com

De, Deepika D, Rathod 124

Associate Prolessor

Smt, MUNLK. Dalal Education College for Women

§.1.U, College Campus, Kochrab First Dhal. Behind VoS
Hospital, Elisbridge, Ahmedabad 380006,

WhatsApp 7984354035
Mabile 7984354633
Ll deepikarathod0 106 @ gmail com

e
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List of Subject Experts Tor the Appointment of Assistant Professor / Adhyapak Sahayak at 11772 A ffiliated € ‘olleges.

Lixpert List: l".ugmll_.

D Kalpesh T Pathak 1
Dircctor

Centre ol Education, Indian Institute of Teacher Education
Scetor 15, Kh Road, Gandhinagar 382016,

WhatsApp 8320493679

Mobile 8320493679
Email IKhpathak@@amail.eom
D Anil Varsal 3

Associate Professor

Centre of Education, Indian Institwte of Teacher Education
Scctor 15, Kh Road, Gandhinagar 3820106,

WhatsApp 9426315708

Mabile 9426315708
Email anilvarsat@gmail.com
Dr. Rushi B, Joshi S

Assistamt Professor

Centre of Education. Indian Institute of Teacher Education
Sector 13, Kh Road. Gandhinagar 382016.

WhatsApp 9427903033

Maobile 0427903033

Email rushij@iite.ac.in

Dr. Dilipbhai U. Patel 7
Principal

N. H. Patel College of Education
N. S. Patel Cirele, Bhalej Road, Anand-388001,
WhatsApp 9924343333

Mobile 9924345533

Email drdupatel@yahoo.co.in

Dr. Nidatt Barot 9
Principal

Institute of Language Teaching

Saurashtra High School Campus, Nr Kotecha Chowk,
Kalawad Road, Rajkot - 360001.

WhatsApp 9898530007

Mobile 9898530007
Lamail nidattbarot@gmail.com
Dr. Pinakinprasad K. Yagnik I

Associate Professor

Anand Education College

Near Electric Grid. Anand, Gujarat - 388001,
WhatsApp 98254530641

Maobile YB25433641 1

il drpky.aectgmail.com

(]

Dr.Jayna Joshi

Director

Contre of Extension. Indian Institute of Teacher Fducation
Sector 15, Kh Road, Gandhinagar 382016,

\\'hill}a.-\pp 8200885019

Muohile R2O0885019
1ol Javnajfeinte.nc in
Dr. Nishani S, Joshi [

Assistant Professor

Centre ol Education. Indian Institute of Teacher Fducation
Seetor 15, Kh Road. Gandhinagar 382016,

WhatsApp 9427230400

Mobile 0624233754
lamail nishantj@iite.ac.in
Dr. Sukeshprabha Sharma 0

Principal

Lilavati Nandlal Kilachand College of Education

North Gujarat Education Socicty Campus, Rajmahe! Rond.
Patan-384263.

WhatsApp 98235264477

Mabile 9825264477
Email principal _130@jiite.ac.in
Dr. N. V. Bose 8

Principal

IT M Patel Institute ol English Training & Research

Opp. BIVM College, Near Bank of Baroda, Nana Bazaar,
Vallabh Vidyanagar 388120,

WhatsApp 9512338188

Mobile 9512338188
Email boseenvy@redifimail.com
Dr, Shamalbhai L. Solanki 1

Associate Prolessor

A.G. Teachers College

I, L, College of Commerce Six Road, University Area,
Ahmedabad - 380009,

WhalsApp 99240350391

Mabile 9921050591
Email drslsolanki@agteacherscollege ne.in
Dr. Maohini S, Sharma 12

Associate Professor

Smi. B.C.L College of Edueation

Shree B, D, Rao College Campus, Bethak Road,
Khambhat, Dist. Anand 388620,

WhatsApp 98235546163

Mabile TO16116141
il mohinirose(@yahoo.com
\k‘
-~
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List ol Subjeet Experts for the Appointment ol Assistant Prolessor / Adhyapak Sahayak at [F7E Affiliated Collepe

Expert List: English

D, Rupalhen Mankad 13
Associate Professor

Darbar Gopaldas Shikshan Mahavidhyalaya

Gangajala Vidyapith Campus, Near Roilway Station,
Alinbada, Tammagar - 361110,

WhatsApp 9375390783

Mobile 9375390783

Email rsmankada@ vihoo,.com

Dr. Pravinchandra R, NMaster 15
Associate Professor

College of Education - Kharod

At & Por Kharod, Ta, Ankleshwar, Dist, Bharuch, Gujaral-

3920101,

WhatsApp 9925123818

Muabile 09925123818

Zmail pramal96li@@email.com

®

D, amsinh G, Patel I
Associnte Professor

Shree Sarvapanik College of Education

Near Government Polyvtechnic, Bamroil Road. Godlira
AROO00 1, Dist. Panchimahal

WhitsApp - 927717317

Muobile QA277117317
il rgpatel68aipmail.com
Dr Rajashreehen N, Pandya 16

Associnte 'rofessor

Vaidya Shri M M Patel College of Education

627, Gulbai Tekra, Pankaj Vidyalaya Campus., Bllishridee,
Alinedabad 380015,

WhatsApp 9898251229

Mabile 9898251229

Email devanshipandya38700 | angmail.cor
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List of Subject Experts for the Appointment of Assistant Professor / Adhyapak Sahayak at HHTE Affiliated Colleges

Expert List: Gujarati

Ms. Megha Tadvi |
Assistant Professor

Centre of Education, Indian Institute of Teacher Education
Scetor 15, Kh Road. Gandhinagar 382016.

WhatsApp 9408080350

Maobile 6353274035

Email meghat/@iite.ac.in

Dr. Dhirajbhai R. Parmar J
Principal

Anand Education College

Near Electric Grid. Anand. Gujarat - 388001,
WhatsApp 9825437061

Mobile 9825437061

Email dr.dhirajparmar@yahoo.com

Dr. Ashokbhai D. Patel

Associate Professor

Smt. Ullasben Gordhandas College of Education

Near Telephone Exchange, Vasana, Ahmedabad - 380007
WhatsApp 9426004342

N

Mobile 9426004512
Email dr.ashokpatel@gmail.com
Dr. Rameshbhai M. Patel 7

Associate Professor

A. G. Teachers College

H. L. College of Commerce Six Road, University Area,
Ahmedabad - 380009,

WhatsApp 942812129]

Mobile 9428121291
Email drrmpatel@agteacherscollege.ac.in
Dr. Jayantibhai L. Patel 9

Associate Professor

Swami Vivekanand Sarvodaya Bank Education College
Avani Seed Vidya Sankul, College Campus, Highway
Read, Nagalpur, Mchsana 384002,

WhatsApp 9925436975

Mobile 9925436975
Email dr jipatel’@ yahoo.co.in
Dr. Laxmanbhai S. Balat 11

Associate Professor

N. H. Patel College of Education

N. 8. Patel Circle, Bhalej Road, Anand-388001.
WhatsApp 9427894072

Mobile 94278914072

[imail balatlaxman 196545 email com

—

Dr. Ashahen S, Pandit

Principal

Vaidya Shri M M Patel College of Education
627, Gulbai Tekra, Pankaj Vidyalaya Campus. Ellisbridec,
Ahmedabad 380015,

WhatsApp 99235901039

| ]

Maobile 9925901039

FEmail mmpatel 7 1@yahoo.in

Dr. Diliphhai M. Gamit 4
Principal

Government B.Ed. College, Vansda
AL Po. Vansda, Dist. Navsari, Gujarat - 396380,
WhatsApp 9427168270

Maobile 9427168270
Limail dilipgamit68@ gmail.com
Dr. Sunanda S. Christy 6

Associate Professor

Smt. M.N.K. Dalal Education College for Women

S.L.U. College Campus, Kochrab First Dhal, Behind V. S
Hospital. Ellisbridze, Ahmedabad 380006.

WhatsApp 9558817168

Mobile 9558817168
Email sunandabenchristi1 972@ gmail com
Dr. Govindbhai N. Patel X

Associate Prolessor

B. D. Shah College of Education

College Campus, Dhansura Road, Modasa, Gujarat
383315,

WhatsApp 9426047215

Mabile 7990307451
Email anp5696@gmail.com
Dr. Nayanaben T. Shukla 10

Associate Professor

Smt S. L Patel Ipcowala College of Education
College Campus, Dantali Road. Petlad. Dist. Anand -
388430,

WhatsApp 94287996415

Mabile 0428799615
Email naynabenshukla@email.com
Dr, Madhubhai Hirpara 12

Associate Professor

Darbar Gopaldas Shikshan Mahavidhyalaya
Gangajula Vidyapith Campus, Near Railway Station,
Aliabada, Jamnagar - 361110,

WhatsApp - 9427565871

Muobile 9427565871

Fmail mmhirpara240@gmail.com \’/
.
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List of Subject Experts for the Appointment of Assistant Professor / Adhyapak Sahayak at IITE Affiliated Collegcs

Expert List: Gujarati :

Dr. Diptiben B. Kundal 13
Associate Professor

Smit. M. M. Shah Colleac of Education

Opp. M. P. Shah Commerce College, Near Grid Station, S.
T. Bus Station Road. Wadhwancity. Dist. Surendranagar-
3630355,

WhatsApp 9428192288

Mobile 9428192288

Email dbkundal@gmail.com 1 /‘),/
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List of Subject Experts for the Appointment of Assistant Prolessor / Adhyapak Sahavak at HTE Aftiliated Colleoes 271
P Vi y !

Expert List: Hindi

@

Dr. Bhavanaben M. Patel 1
Principal

Government B.Ed. College, Meghraj

At: Po: Meghraj , Ta : Meghraj, Dist : Aravalli, Meghraj -
383350,

WhatsApp 9426035054

Mabile 9426035054

Email Principal _127@iite.ac.in

Dr. Kantibhai S, Dedun

Associate Prolessor

College of Education - Daramalj

At Daramali, Ta, 1dar, Dist. Sabarkantha 383110,
WhatsApp 9129138426

Mobile 94291381206

Email Ksdedun. 1963 (@gmail.com

s

u

D. Manojkumar C. Talajiya

Associate Prolessor

Shree R. P. Anada College of Education
Near Civil Court, Borsad, Anand 388540,
WhatsApp 9427631341

Mobile 9427631341

Email manojlalajiva70@gmail.com

Dr. Savita ). Damor

Associate Professor

Smt. M.NLK. Dalal Education College for Women
S.L.U, College Campus, Kochrab First Dhal. Behind V. S.
Hospital, Ellisbridge. Ahmedabad 380006,

WhatsApp 9909843755

Mobile HO0OO813755

(]

Email savitadmr93angmail.com
Dr. Yogeshkumar R Parmar |

Associate Professor

Smt. S. 1 Patel Ipcowala College of Education
College Campus, Dantali Road. Petlad. Dist. Anand -
388450,

WhatsApp 9428211148

Mohile Q428211148

EEmail vickey sunshinefyahoo.com

Dr. Mangalbhai D, Prajapati O
Associate Professor

Sheth Motilal Nathabhai Contractor College of Education
Near S, T. Depot, College Campus, Dabhoi, Dist:
Vadodara-391110.

WhatsApp 9427839036

Mobile 8427839030

Email mpshrecaman@gmail.com
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List of Subject Experts for the Appointment of Assistant rofessor / Adhyapak Sahayak at [ITE Affiliated Colleges.

. Expert List: Sanskrit P = - = __@
Dr. Ajitaben ) Jani | Dr. Anjanaben V. Chaudha ri 2
Principal Principal
St 1. ), Kundalia Graduate Teachers College Snatak Adhyapan Mandir
Sant Kabir Road, Bedipara, Rajkot 360003, Gandhi Vidyapith Trust, Vedehhi, Ta. Valod. Dist. Tapi
WhatsApp 9427226602 3046401,

Mobile 9427226602 WhatsApp 9427922071
Email Jani.ajeetag@@amail.com Muobile 7069433050
FEmail avchaudhari22@ email.com
Dr. Archanaben D. Patel 3 Dr. Navinchandra A, Macwana 4
Associate Professon Associnte Prolessor
Vaidya Shri M M Patel College of Education 13, 1. Shah College of Education
627, Gulbai Tekra. Pankaj Vidyalaya Campus, Ellisbridge, College Campus, Dhansura Road. Modasa, Gujaril
Ahmedabad 380015, 383315,
WhatsApp 9638960074 WhatsApp 9427059468
Maobile 9638960074 Mobile Q427059168
Email archana_1973(@yahoo.com Email dr.nmakwana@nyahoo.com
Dr. Harshaben R. Patel 5 Dr, Shankarbhai L. Jadav 6

Assaciale Prolcssor

Shree R. I'. Anada College of Education
Near Civil Court, Borsad, Anand 388540,
WhatsApp 9428151272

Mobile 9428151272
sljadav72@gmail.com

Associate Professor

College of Education - Daramali

At Daramali, Ta. ldar, Dist. Sabarkantha 383110.
WhatsApp 9427687755

Mobile 9427687755

Email hdpatel1266(@yahoo.com Email

Dr. Balvant V, Vyas 7
Associate Professor

Shri C. 11. Shah Maitri Vidyapecth Mahila College of
Education

"Maitri Vidhyapeeth”, Behind Jinatan Udhyognagar,
Mulchand Road. Surendranagar -363002,

WhatsApp 9923031751

Mobile 9925031751

Email balvantbhaivyas234@gmail.com
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List of Subjeet Experts for the Appointment of Assistant Professor / Adhyapak Sahayak at 1ITE Affiliated Colleges.

. Expert List: Commerce / Accountaney / Eeonomies

Dr. Bhaveshkumar |, Raval |
Associate Professor

Centre of Education. Indian Institute of Teacher Education
Sector 15, Kh Road. Gandhinagar 382016,

WhatsApp 9428020168

Mabile 9909946904

Email bhaveshr@iite.ac.in

Dr. Indrajit K, Maheriya

Associate Prafessor

Mrakash College of Education

M. R. Patel Education Campus, Near Sola Over Bridge,
Behind Cambay Hotel, Gulab Tower Road, Thaltej,
Ahmedabad -380054.

WhatsApp 9825405208

Maobile 9825405208

Email indrajectmaheria@yahoo.com

Dr. Shantibhai L. Bhoraniya 5
Associate Prolessor

Smit. M. M, Shah Callege of Education

Opp. M. P. Shah Commerce College, Near Grid Station, S.
T. Bus Station Road. Wadhwancity, Dist. Surendranagar-
363035.

WhatsApp 9879910905

Mobile 9379910903

Email slbpatell 1 1@gmail.com

Dr. Joshi Deval 7
Associate Prafessor

Smt. M. M. Shah College of Education

Opp. M. P. Shah Commerce College, Near Grid Station, S.
T. Bus Station Road, Wadhwaneity, Dist. Surendranagar-
363035.

WhatsApp

Mobile

Email

Dr. Popatbhai J. Dodiyar 9
Associate Professor

Shree Sarvajanik College of Education

Near Government Polytechnic, Bamroil Road, Godhra —
3890001, Dist. Panchmahal

WhatsApp 9898514582

Mobile 9898514582

Email pidodiyarrgimail.com

Dr. Sheetal Helaiya 2
Assistant Professor

Centre of Education, Indian Institute of Teacher Fducation
Sector 15, Kh Road. Gandhinagar 382016,

WhitsApp - 9925753801

Mobile Q925733801

lLmail sheetalhimiite.ac.in

D, Himanshu G, Shasiri |
Associate Mrofessor

Smit B.C) College of Education

Shree B, D, Rao College Campus, Bethak Road,
[Khambhat, Dist. Anand 388620,

WhatsApp 9328524711

Mohile 9127610437

Fmail galashankar | 5@gmail.com

Dr. P. D. Shah 0
Associate Prolessor

Smt. 8. I. atel Ipcowala College of Education

College Campus, Dantali Road, Petlad, Dist. Anand -
388450,

WhatsApp 9409656734

Mobile 9409656734

Email purshottamdas20 | Sgogmail.com

Dr. Vajesinh R. Suvan 3
Associale Professor

Smt. B.C.J. College of Education

Shree B. D. Rao College Campus, Bethak Road,
Khambhat, Dist. Anand 388620,

WhatsApp 9427606385

Mobile 7990884270

Email drvrsuwan@gmail.com
Dr. Arvind P, Makwana 10

Associnle Professor

Sheth Motilal Nathabhai Contractor College of Education
Near 8. T. Depot, College Campus, Dabhoi, Dist:
Vadodara-391110.
WhatsApp 942784233
Mabile 94278423353

Email apmukwana22@omail.com

lad
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[@Astal-s
INDIAN INSTITUTE OF TEACHER EDUCATION, GUJARAT

REVISED ACADEMIC CALANDER-2020-21
(All Courses)

ODD SEMESTER
Odd Semester September 2020 - January 2021 - L
15 September 2020 Semester Reopening -
15 September 2020 Induction of First Semester UG And PG
Students |
Youth Festival™® B :
11 January 2021 — 23 January2021 Internal Exam |
12 November 2020 — 18 Navember 2020 | Diwali Vacation ‘
31 January 2021 End Of Odd Semester i
1 February 2021 Start of University Exam B
10 March 2021 Announcement of Results |
EVEN SEMESTER
Even Semester February 2021 —June 2021
20 February 2021 Semester Reopening - _l
01 May 2021 — 05 June 2021 Summer Vacation
30 June 2021 - 10 July 2021 Internal Exam
22 July 2021 End Of Even Semester
22 July 2021 — 31 July 2021 University Exam .
02 August 2021 Start of New Term/Semester |
Note:

1.  This Academic Calendar has been approved by the Academic Council at meeting dated
01/05/2021 vide resolution no. 11.

2. This Calendar has been developed as per Circular dated 30" April, 2021 of Education
Department, Government of Gujarat.

3.  This Academic Calendar is Subject to vary in case any directives from Government of
India, Government of Gujarat, UGC and/or any regulatory bodies in wake of COVID-19.

Date: 01/05/2021
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